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EASTERN MICHIGAN UNIVERSITY
Board of Regents Meeting
October 22, 2020

These are the proposed minutes of the October 22, 2020 Board of Regents meeting.
The meeting of the Eastern Michigan University Board of Regents was called to order by
Chairman James Webb at I :03 p.m. in Room 20 l , Welch Hall, Ypsilanti, Michigan.
The Board members present were: Regent Rich Baird, Regent Dennis Beagen, Regent
Michelle Crumm, Regent Mike Hawks, Regent Eunice Jeffries, Regent Alex Simpson,
Regent Mary Treder Lang and Regent James Webb.
There was a quorum.

Section I
PROPOSED MINUTES OF THE JUNE 18, 2020 REGULAR BOARD MEETING

Regent Crumm moved and Regent Beagen seconded that the proposed minutes for the June
18, 2020 Board Meeting be approved as submitted.
Motion Carried

CONSENT AGENDA

Chairman Webb asked the Board if there were any items on the consent agenda the Board
members wished to vote on separately. Hearing none, it was moved by Regent Treder Lang
and seconded by Regent Baird that sections 2-8 be approved in their entirety as presented.
Section 2
STAFF APPOINTMENTS

Recommended that the Board of Regents approve 19 staff appointments for the reporting
period May 16, 2020 through September 30, 2020: Amir Franklin, Tony Harvey, Joy Beatty,
Jennifer Cano, Tyler Golsteyn, Jorge Luna Cruz, Carrie Warning, Nathan Clements, Lauren
Day, Jessica Donnelly, Samantha Higgins, Melissa Kachaturoff, Lucas Klawiter, Brett Last,
Alexandra McCammon, Dustin Miller, Allison Piippo, Klarika Savka and Erin Schaffer.

Section 3

STAFF SEPARATIONS/RETIREMENTS
Recommended that the Board of Regents approve 29 separations and retirements for the
reporting period of May 16, 2020 through September 30, 2020: Adam Call, Aida Beard,
Amber Wagner, Andrew Powers. Batoul Abdallah, Brian Samuels, Charlotte Stigler, Colleen
Tompkins, David Keller, Elizabeth Eicher, Gale Potter, Garin Grady, Guy Franklin, John
Goodridge, Joshua Moermond, Lauren Maleitzke, Mark Monahan, Mary Brake, Patricia
Henry, Richard Grimston, Rosena Lisk, Stella Slabaugh, Stephen Kline, Steven Smith, Susan
Wood, Vanessa Lofton, Wanda Monks, Wendy Beattie and Zaakira Muhammad.
Section 4

EMERITUS STAFF RECOMMENDATION
Recommended that the Board of Regents grant Emeritus Staff Status to seven (7) staff
members: Arthetus Abraham, Program Assistant, EngageEMU, retired 6/30/2020, Phyllis
Mason, Clerical Secretary, School of Art and Design, retired 1/17/2020, Dr. Brian Fitzgerald,
Assoc. Director of Residential Services, Housing, retired 8/31/2014, Rhonda Linderman,
Payroll Manager, Controller's Office, retired 1/31/2020, Mark (Lewis) Savage, Asst.
Director of Residential Services, Housing, retired 10/31/2019, Jane Jackson, Administrative
Asst., School of Nursing, retired 9/30/2019, and Wanda Monks, Administrative Secretary,
College of Arts & Sciences, retired 9/30/2020.
Section 5

EMERITUS FACULTY STATUS
Recommended that the Board of Regents grant Emeritus Staff Status to fourteen (14) former
faculty: Gregg Barak, Department of Sociology, Anthropology, and Criminology from 1991
to 2020 who retired after 29 years; Mary Brake, School of Engineering from 2004 to 2020
who retired after 16 years; Margaret Davis, Art and Design from 1994 to 2019 who retired
after 25 years; Sandra Defebaugh, Department of Marketing from 1986 to 2020 who retired
after 33 years; Badie Farah, Department of Computer Information Systems from 1982 to
2020 who retired after 38 years; Bob Lahidji, School of Engineering from 1994 to 2020 who
retired after 26 years; Virginia Maceda Lan, School of Nursing from 1997 to 2020 who
retired after 23 years; Jean M. McEnery, Department of Management from 1980 to 2020 who
retired after 40 years; John Whitney Prince, School of Music and Dance from 1981 to 2020
who retired after 39 years; Keith Judd Stanger, University Library from 1974 to 2020 who
retired after 46 years; James Stein, School of Visual and Built Environments from 1991 to
2020 who retired after 29 years; Jeanne L. Thomas, School of Social Word from 2004 to
2020 who retired after 16 years; Pam Walsh, School of Health Sciences from 2005 to 2020
who retired after 15 years; and Patricia Zimmer, School of Communication, Media, and
Theatre Arts, from 1980 to 2020 who retired after 40 years, and two (2) former lecturers:
Kathy Ashton-Miller, Department of Teacher Education from 1987 to 2020 who retired after
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31 years; and Margaret Polmear Patterson, Department of Teacher Education from 1989 to
2020 who retired after 31 years.
Section 6
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL TRANSFERS
Recommended that the Board of Regents approve four (4) Administrative/Professional
transfers: Raul Leon, Interim Academic Department Head, Department of Leadership &
Counseling; Dorothy McAllen, Interim Associate Dean, College of Engineering &
Technology; Sufian Qrunfleh, Interim Academic Department Head, Department of
Marketing; and Philip Rufe, Interim Academic Department Head, School of Engineering
Technology.
Section 7
ACADEMIC RETIREMENTS/SEPARATIONS
Recommended that the Board of Regents approve twenty (20) retirements and twelve (12)
separations: Gregg Barak, Claire Beaulieu, Victor Chiasson, Jamie Cornelius, Arman Dabiri,
Sandra Defebaugh, Michael Doan, Badie Farah, Michael Guerra, Valerie Howells, Virginia
Lan, Debor Laurin-Phelan, Jiuqiang Liu, Irwin Martin, Laura Martinez, Jean McEnery,
Bernard Miller, Thomas Mitchell, Avery Mitevski, Katelyn O'Connor, John Prince, Kim
Rescorla, Jerry Ricciardo, Christine Ridgway, Raymond Rosenfeld, Elena Sanchez-Vizcaino,
Keith Stanger, Jeanne Thomas, Melina Tumpkin, Marilyn Wedenoja, Chandler Wilson and
Patricia Zimmer for the period of May 16, 2020 through September 30, 2020.
Section 8
FACULTY APPOINTMENTS
Recommended that the Board of Regents approve four (4) new faculty appointments for the
2020-2021 academic year: Amy Fyn, Sheila Longpre, Michael Switzer, and Moira Visovatti.
Motion Carried

3

REGULAR AGENDA
Section 9
PRESENTATION: EMU STUDENT-ATHLETE VOTER REGISTRATION
INITIATIVE
Ian Cook, a senior secondary education major and a member of the men's cross country and
track teams, presented on the student athlete lead initiative to increase voter registration. Ian
Cook is the President of Eastem's Student-Athlete Advisory Committee.

Section 10
EDUCATIONAL POLICIES COMMITTEE: REPORT AND MINUTES
Regent Beagen moved and Regent Hawks seconded that the Educational Policies Committee
agenda for October 22, 2020 and the minutes of the June 18, 2020 meeting be received and
placed on file.
Motion Carried

Section 11
APPOINTMENT/REAPPOINTMENT OF CHARTER SCHOOL BOARD MEMBERS
Regent Baird moved, and Regent Beagen seconded that the Board of Regents re-appoint
Pamela Theriot to a three-year term on the Board of Directors of Commonwealth Community
Development Academy and re-appoint Courtney Lockhart and Tina Poole to three-year terms
on the Board of Directors of Dr. Joseph F. Pollack Academic Center of Excellence.
Motion Carried
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Section 12
APPROVAL OF ACADEMIC CALENDAR

Regent Beagen moved and Regent Crumm seconded that the Board of Regents approve an
update to the Academic Calendar for the Winter 2021 semester.
Motion Carried

Section 13
FINANCE AND INVESTMENT COMMITTEE: REPORT AND MINUTES

Regent Jeffries moved and Regent Treder Lang seconded that the Board of Regents receive
and place on file the minutes from the June 18, 2020 Finance and Investment Committee
meeting and the Working Agenda for the October 22, 2020 meeting.
Motion Carried

Section 14
CONSOLIDATED FINANCIAL STATEMENTS AND SUPPLEMENTARY
INFORMATION AS OF JUNE 30, 2020

Regent Crumm moved and Regent Beagen seconded that the Board of Regents receive and
place on file the University's audited fiscal year 2019-2020 financial statements and auditor's
report.
Motion Carried
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Section 15
FISCAL YEAR 2021-2022 GENERAL FUND SCHOLARSHIPS, AWARDS, AND
GRANTS REQUEST
Regent Jeffries moved and Regent Crumm seconded that the Board of Regents approve the
Fiscal year 2021-22 General Fund Scholarships, Awards, and Grants proposal of
$53,300,000.
Motion Carried

Section 16
FISCAL YEAR 2022 FIVE-YEAR CAPITAL OUTLAY PLAN
Regent Crumm moved and Regent Beagen seconded that the Board of Regents approve the
University's Five-Year Capital Outlay Plan.
Motion Carried

NEW BUSINESS AND PRESENTATIONS
TADA
PRESENTATION: COVID-19 RESPONSE PHYSICAL PLANT
Scott Storrar, Director of Facilities, Planning, Maintenance and Construction, and Dieter
Otto, Director of Custodial and Grounds both provided the Board with the Physical Plant's
response to COVID-19.
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TAB B
RESOLUTION: RECOGNITION OF THE WOMEN'S INDOOR TRACK AND
FIELD TEAM
Regent Hawks moved and Regent Crumm seconded that the Board of Regents approve the
resolution for the Women's Indoor Track and Field Team for being named 2020 Mid
American Conference Indoor Track and Field Champions.
Motion Carried

TAB C
RESOLUTION: RECOGNITION OF SOS COMMUNITY SERVICES 50TH
ANNIVERSARY
Regent Simpson moved and Regent Beagen seconded that the Board of Regents approve the
resolution for SOS Community Services on the occasion of the agency's 501h Anniversary.
Motion Carried

TAB D
(saved as a placeholder)

TADE
COLLECTIVE BARGAINING AGREEMENT BETWEEN EASTERN MICHIGAN
UNIVERSITY AND THE EMU FEDERATION OF TEACHERS PART-TIME
LECTURERS UNIT
Regent Baird moved and Regent Crumm seconded that the Board of Regents approve the
recently negotiated collective bargaining agreement between Eastern Michigan University
and the EMU Federation of Teachers Part-Time Lecturers (EMUFT) bargaining unit. It is
also moved and seconded that the Board of Regents authorize the President to execute the
Agreement on its behalf.
Motion Carried
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TAB F
OPEN COMMUNICATIONS
Vice President Reaume announced that there were no requests from individuals to address
the Board.

TAB G
President's Report
EASTERN MICHIGAN UNIVERSITY
Board of Oct. 22, 2020
Mr. Chairman and Distinguished Members of the Board of Regent:
In the midst of what has been one of the most challenging, difficult and volatile crises this
nation has ever faced, Eastern Michigan University has worked diligently over the past nine
months to establish a supportive, operationally sound and multi-faceted approach to the
pandemic. Since the beginning of the crisis, our institutional response has been guided by a
singular unwavering focus - protecting the health, safety and well-being of our community
while continuing to provide the high quality education that prepares students with the skills
and real-world awareness that are necessary for success.
The most visible evidence of the University's aggressive and comprehensive response is
apparent in the low number of positive COVID-19 cases among our students, faculty and
staff. This is particularly significant when compared to the positive cases at many other
universities in Michigan.
In the seven days ending Oct. 20, the University administered 840 tests that resulted in zero
positive tests. Since August 12, the University has administered a total of 5,676 tests that
resulted in 46 positive results for a positivity rate of 0.81 percent.
The data is updated regularly on the University's COVlD-19 Dashboard.
We have expanded our testing to more effectively monitor the campus environment,
consistent with our late August announcement to delay residence hall move-in and begin the
semester in a fully virtual/online format in order to develop a more robust testing process.
In addition, the University has engaged in a highly innovative process to identify biomarkers
of COVID-19 in the wastewater from most of our residence halls. Wastewater surveillance is
a fast-evolving science. It is providing an additional layer of information in the University's
ongoing monitoring and response processes.
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The faculty and staff expertise involved in the University's response to COY ID-19 has been
extraordinary and invaluable. Time does not permit me to acknowledge the many individuals
who guide our efforts, but allow me this moment to thank you for all that you are doing to
keep our community safe.
I announced to the University Community on Sept. 10 that I had appointed a Committee to
gather information and to provide guidance to me around the names currently given to the
Quirk Building and Quirk Theatre.
I am pleased to report that Committee members have made substantial progress on my
request and I am highly supportive of their efforts. They have fully reviewed information
uncovered by an Eastern Michigan University alumnus and local historian that suggest the
building and theater's namesake promoted Blackface Theater including local performances.
EMU Historian Mary-Elizabeth Murphy also was invited to share her deep expertise and
insights as well.
The Committee members, and I, have stood in strong agreement from the start of this process
that our actions in this matter must be grounded and guided by our University's statement of
core values, one of which is inclusiveness. That statement asserts: "We create an
environment that supports, represents, embraces and engages members of diverse groups and
identities." In order to achieve that, our institutional choices about each and every aspect of
our work must convey that commitment to our students, faculty, staff and community. Our
values infuse all we do here at Eastern Michigan University.
Our next step will be for the Committee to engage our campus community, including the
issuance of a call for suggestions about naming. This process will occur over the next several
weeks. The Committee's work will be finalized at the conclusion of that process and a formal
recommendation regarding a name change will be brought to the Board of Regents at the
Dec. to, 2020 meeting.
I am thankful for the Committee's ongoing work in this effort. The members are:
• Dana Heller, CAS Dean, co-chair
• Kathy Stacey, CMTA Director, co-chair
• Pirooz Aghssa, CMTA Faculty
• Pam Cardell, CMT A Staff
• Doris Fields, CMTA Faculty
• Jill Hunsberger, Foundation
• Sally McCracken, CMTA Emeritus Faculty
• KC Quirk, family member
• Ken Stevens, CMTA Emeritus Faculty
• Rand Stewart, CMTA Alum
Please look for further information about campus engagement opportunities in the weeks
ahead.
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Before I conclude, I would like to offer special thanks to the bargaining teams responsible for
the agreement with the University's Part-Time Lecturers and to express my longstanding
appreciation for the significant role Part-Time Lecturers have in the education of EMU
students. I particularly want to acknowledge the leadership of Bargaining Unit President
Daric Thorne and Bargaining Committee Chair Karen Gabrys in helping us reach a new
three-year contract.
Additional information and accomplishments are listed in the appendix to this report on and
the University website.
Thank you, Chairman Webb.
James M. Smith, Ph.D.
President

Recognition

• The EMU student chapter of the national Society for Human Resource
Management has been awarded a 2019-2020 Superior Merit Award for providing
exceptional growth and development opportunities to its student members. The EMU
SHRM chapter has received the Superior Merit Award from the national society
every year since 1996.
• Professor Kristine Ajrouch from the Sociology, Anthropology and Criminology
department was interviewed on the ABC News Nightline program for the segment
"Facing racism: Activists in Arkansas chase down KKK leader with BBQ and a
protest." The program noted Dr. Ajrouch's recent research that measured the ethnicity
of peoples' social networks.
• Emeritus Professor and Part-Time Lecturer Betty Beard, former director of the
School of Nursing, is making her expertise available as a COVID-19 volunteer
contact tracer with the Michigan Department of Health and Human Services. Dr.
Beard is volunteering in this capacity nearly every day. She estimates she has made at
least 900-1,000 calls and has talked with people living in nearly every area of both
peninsulas of Michigan.
• Joseph Breza, associate professor of Psychology, and Thomas Mast, associate
professor of Biology, collaborated with their students in looking for ways to mimic
the taste of salt in the foods we love, with the ultimate goal of helping eliminate the
negative health consequences of sodium in the diet. Their research was sponsored by
the National Institutes of Health, with a grant of nearly $430,000.
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• Matthew Cook, assistant professor of Historic Preservation and Cultural Geography,
is part of a team that has won a $508,350 grant from the National Science
Foundation to research the extent to which museums serve the public through
documenting, preserving, and interpreting difficult contemporary events.
• Kasim Korkmaz, a professor in the School of Visual and Built Environments has
joined a University of Texas at San Antonio research team to work on a two-year
project to improve the resilience of historic, sacred buildings along the Texas Gulf
Coast region.
• Tony Kurek, a full-time lecturer in Accounting, was named the recipient of the
Michigan Association of Certified Public Accountants (MICPA)
2020 Accounting Teaching Excellence Award.

• Vijay Mannari, a professor in the College of Engineering and Technology is among
seven exceptional American innovators inducted into the National Academy of
Inventors, in recognition of his innovations in the field of UV-curing materials and
systems.
• A chamber music trio including an EMU professor of cello, Deborah Pae, was
awarded the German Record Critics' Award in the category of chamber music. The
awards are among the most notable music honors in Europe, ranking with the
GRAMMY Awards in prestige.
• Steven Ramold, professor of History in the College of Arts and Sciences, has been
named Washtenaw Count's best professor in annual rankings by Current magazine.
• Geoffrey Stanton, a part-time lecturer in the School of Music and Dance, recently
completed a five-week summer residency as a visiting professor for Szechuan
University in the People's Republic of China. The exciting stint was an experimental
on-line endeavor in which a handful of U.S. professors and instructors across the
country were invited to participate.
• Tsu-Yin Wu, a professor in the College of Health and Human Services has been
named the winner of the 2020 Robert Wood Johnson Foundation National Civic
League Health Equity Award. Dr. Wu has worked to transform health care systems
to better serve the Asian-American community.
• A group of EMU faculty and students have received a $12,960 grant from the Ford
Community Corps, a unique program of the Ford Fund that brings students from a
network of colleges and universities together with nonprofit organizations seeking
new solutions to issues in the community.
• For the 18th consecutive year, Eastern has been named one of the Best Colleges in
the Midwest by the Princeton Review.
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•

Eastern has been ranked among the Best Universities in the country by U.S. News
& World Report in the Social Mobility category - defined as the opportunities it
offers students who receive federal Pell Grants and their graduation rates.

•

EMU was recognized by Forbes as one of"America's Best-In State Employers
2020." The recognition is based on the results of an independent survey evaluating
employer performance.

•

WEMU, Eastern's National Public Radio station, has been named Washtenaw
Count's best radio station in annual rankings by Current magazine.

Of Note
• The EMU Aviation program has signed a five-year partnership agreement with
Crosswinds Aviation. Crosswinds has locations in airports in Livingston County,
Flint, and Oakland County, and will add a location at Willow Run. The company also
has a High School Flight Program. More than 80 high school students from the
program have continued on at EMU for aviation degrees,
•

The College of Engineering and Technology has earned accreditation for its
Mechanical Engineering undergraduate degree from the Engineering
Accreditation Commission of the Accreditation Board of Engineering and
Technology.

•

The EMU Digital Divas and Digital Dudes programs has partnered with the
Mr. October Foundation and GameAbove to launch a free after school STEM
program for middle school students at four schools in metro Detroit. The 2020-20201
school year after school program will engage 125 eighth grade students. The program
will be offered virtually for 20 weeks of instruction, 2 days a week, for 2 hours a day,
engaging students in STEM activities in subjects such as healthcare, physics, HVAC,
construction, wind power, hydroponics, and more.

•

Swoop's Food Pantry celebrated five years of serving Eastern students who
experience food insecurity. Swoop's has had more than 15,000 student visits and has
distributed more than 270,000 pounds of food since it opened in 2015.

•

Global esports organization Gen,G announced a $1 million commitment to establish
scholarships to develop the next generation of leaders in the gaming industry, with
Eastern as a foundation partner.

Events
• Dr. Toni Pressley-Sanon, Associate Professor of Africology & African American
Studies hosted an advocacy-writing workshop online for the general public on
October 17 at the Ypsilanti District Library.
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• The Journal of Narrative Theory hosted award-winning author Ausma Zehanat
Khan on October 1 5 for a virtual discussion on her fantasy series, The Khorasan
Archives.
• The Center for Entrepreneurship hosted a virtual Speaker Series event on October
14, with guest speaker Kylee Guenther, CEO of Pivot Materials.
• University Advising & Career Services sponsored a virtual IT/STEM Job &
Internship Fair for students on October 7.
• EMU's 2020 Homecoming celebration, "EMU Homecoming 2020: The Remix," took
place virtually from Tuesday, Sept. 29 through Sunday, Oct. 4. During the
celebration, a variety of fun and interactive virtual events were available for EMU
students and alumni, faculty, staff and community members.
• The College of Arts and Sciences hosted a virtual three-part speaker series titled
"Race, Policing, & Social Justice in 2020: Looking Back and Moving Forward ,,
on September 24, October 8, and October 22.
• The first Star Lecture was held virtually on September 23. Rudy Bankston,
Educator & Practitioner of Restorative Justice, and Robert Benak, Attorney, Henak
Law, discussed the topic, "Finding Justice in a Broken System."
• The EMU Summer Smash Tournament weekly series, run by EMU students,
garnered participation from students from more than 1 00 high schools in 28 states.
• Detroit middle-school girls participated in the Girls in Engineering Academy in
July, hosted by the College of Engineering and Technology and the Engineering
Society of Detroit. The students virtually attended two courses, Introduction to
Engineering and Smart Robot Cars.
Athletics
• Basketball (Men): Derek Ballard, Jr. and Darion Spottsville were to the National
Association of Basketball Coaches 2019-20 Honors Court for excellence on the
court and in the classroom.

• Golf (Women): Maria Connelly, Katelin Lawson, Preaw Sripatrprasite, and Julie
Stevenson were named All-American Scholars by the Women's Golf Coaches
Association.
• Golf(Women): Julie Stevenson won the 2020 Golf Association of Michigan
Women's Championship.
• Golf (Men): Ty Celone, Cougar Collins, Zach Sudinsky, Zack Mason and Tyler
Rayman were named Srixon/Cleveland All-America Scholars by the Golf Coaches
Association of America.
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• Golf (Men): The team earned President's Special Recognition for academic
excellence by the Golf Coaches Association of America (GCAA).
• Gymnastics (Women): The team was named a top academic team by the Women's
Collegiate Gymnastic Association. The Eagles ranked second in the nation with a
team GPA of 3.8875.
• Gymnastics (Women): Megan Benzie, Cortney Bezold, Dani Coyne, Hadyn
Crossen, Emili Dobronics, Shannon Gregory, Cali Harden, Arileyah Harris,
Hannah Hartung, Brooke Hylek, Carly Kosanovich, Xarria Lewis, Corey
Melcher, Molly Parris, Brianna Price, Charlotte Reynolds, Jada Rondeau,
Caitlin Satler, and Mickayla Stuckey were named as Academic All-Americans by
the Women's Collegiate Gymnastic Association.
•

Soccer (Women): The program was recognized by the United Soccer Coaches with a
Team Academic Award.

•

Swimming & Diving (Women): The program was named a Scholar All-America
Team by the College Swimming and Diving Coaches Association of America.

• Tennis (Women): The program was named an Intercollegiate Tennis Association
(ITA) All-Academic Team. Vasavi Ganesan and Emma-Lou Poimmiers received
ITA Scholar-Athlete awards.
• Track & Field (Women): Kadian Clarke, Quintella Johnson, Emily Smith, and
Alyssa Wade were named as All-Academic Athletes by the U.S. Track & Field and
Cross Country Coaches Association.
• Track & Field (Men): Taige Bryant, Owen Day, Chukwusom Enekwechi, Owen
Richardson, and Baldvin Magnusson were named as All-Academic Athletes by the
U.S. Track & Field and Cross Country Coaches Association.
• Volleyball (Women): The program was recognized by the American Volleyball
Coaches Association (AVCA) for academic excellence with the United States
Marine Corps/AVCA Team Academic Award for the 16th consecutive season.
• Former EMU football players Maxx Crosby, Bronson Hill, Darius Jackson, Andy
Mulumba, Pat O'Connor, and Andrew Wylie have been honored with the addition
of their names to the Ring of Honor inside Rynearson Stadium.
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Chairman Webb reminded attendees (viewers) that the next meeting is scheduled for
Thursday, December 10, 2020. He called for any further business to be brought before the
Board. There being none, Regent Treder Lang made a motion to adjourn. Regent Simpson
seconded to adjourn the meeting.
Motion Carried

The meeting was adjourned at 1 :50 p.m.
Respectfully submitted:

Vicki Reaume
Vice President and Secretary to the Board of Regents
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BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

I

I

SECTION: 2

STArF APPOINTMENTS

ACTION REQUESTED
It is recommended that the Board of Regents approve I staff appointment for the
reporting period October I, 2020 through October 31, 2020.
STAFF SUMMARY
Of the I appointment, I (100 ,=ent) is female. Demographicsofthe total group
indicate 1 ( 100 percent) is African American.
nSCAL IMPLICATIONS
The salaries are part of the University's 2020-202 l budget as approved by the Board of
Regents.
ADMINISTRATIVE UCOMMIENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

�/1,,a>zo
'
Date

I

DATE:
December 10, 2020
-------

EASTERN MICHIGAN UNIVERSITYSTAFF APPOINTMENTS
For Reporting Period • From to 1 0/1/2020 To 10/31/2020
Strickland

Janis

Success Coach

PT

Grade
07

Organizaloon Title

Sel Stdnt Support Sv

Current Hire Date f Annual Sala� I
10/01/2020

$31,973 76

Appl ¼

70

Race
J
Black or Afncan Amencan

j- Gand8<
F

BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

I

SECTION:3

DATE:
December 10, 2020

RECOMMENDATION

STAFF SEPARATIONS/RETIREMENTS
ACTION REQUESTED
It is recommended that the Board of Resents approve 4 separations and retirements for
the reporting period of October I, 2020 through October 31, 2020.

STAFF SUMMARY
Of the 4 separations and retirements there are 2 (SO pen:ent) females and 2 (SO percent)
males. Demosi-aphics of the total group indicate 2 (SO percent) Caucasian and 2
(SO percent) African American.

FISCAL IMPLICATIONS
None

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.
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Date

Eastern Michigan University Staff Separations and Retirements
La$\ Name I First N,3,nc
Cassandra
Jamee
Parish
Qant

Callaway
Southward
Halsell
Toro

II

For Termination Date Reporting Period• From 10/1/2020 To 10/31/2020
Job TU1111

Asst Coach, Women's Basketbal.
Customer Service Rep II
Site Coordinator
Officer Campus Po{ce

J

Eels
AC
cs
PT
CP

Gril>de
11
05
07
01·

Or9an1zat1on Name
I A Womens Bklba"
Child Care Center
Stdy Chldm and Family
Public Safety

l

I

Current Hire Date
7/1/2016
12/3/2019
7/23/2018
9/18/2015

Last Work Date i Race J
Bl
10/15/2020
WH
10/16/2020
BL
10/20/2020
WH
10/19/2020

Gender
F
F
M
M

I

Termination Code
PR
PR
PR
PR

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY

SECTION: 4
DATE:
December I 0, 2020

RECOMMENDATION
EMERTWS STAFF RECOMMENDATION
ACTION REQUESTED
It is recommended that the Board of Regents grant Emeritus Staff Status to seven (7) staff members:
• John Charles, Technical Director of Theatre, retired 04/30/2020
• Susan M. Gardner, Event Planning Coordinator, CES, retired 03/3 1/2020
• Priscilla Hall, Department Secretmy, Mathematics & Statistics, retired 12/01/2019
• Marcelo Marandino, Event Planning Coordinator, Conference and Event Services, retired 01/3 1/2020
• Mark Monahan, Director of Convocation Center, retired 09/30/2020
• Dr. Jo Warner, Teacher Placement Specialist, Developmental Mathematics Program, retired 1 2/3 1/2019
• David Wilcox, Manager of Collections, SBS, retired 03/1 0/2020
STAFF SUMMARY
According to University policy, retiring Administration Professional (AP), Athletic Coaches (AC), Confidential
Clerical (CC), Food Service, Custodial & Maintenance (FM), Professional Technical (PT}, or Clerical
Secretarial (CS) staff members who have served the University for at least fifteen (1 5) years, may be granted
Emeritus Staff status. Such status is conferred based on the recommendation of the President and approval of
the Board of Regents.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
osed Board action has been reviewed and is recommended for Board approval.
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Date

BOARD OF REGENTS

SECTION: 5
DATE:
December 10, 2020

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
EMERITUS FACULTY AND LECTURER STATUS

ACTION REQUESTED
It is recommended that the Board of Regents grant Emeritus Status to three (3) former faculty
and one (1) former lecturer.
Faculty:
Paul Bruss, Department of English Language & Literature from 1969 to 2019 who retired after
50 years; Bernard A. Miller, Department of English Language & Literature from 1987 to 2020
who retired after 33 years; and Marilyn Wedenoja, School of Social Work from 1992 to 2020
who retired after 28 years
Lecturer:
Laura Martinez, School of Social Work from 2005 to 2020 who retired after 15 years.
STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern
Michigan University Chapter of the American Association of University Professors (AAUP)
states that a faculty member who has served the University for at least fifteen (15) years may be
nominated for Emeritus Faculty Status upon retirement.
The nominations for these individuals have received the support of the Department Head or
School Director, the Dean of the College, and the Provost and Executive Vice President for
Academic and Student Affairs.
FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

November 17, 2020
________________________
Date

EASTERN MICHIGAN UNIVERSITY
EMERITUS FACULTY RECOMMENDATION
December 10, 2020
FACULTY:
Paul Bruss
Professor, Department of English Language & Literature
(50 years)
Doctorate
University of Rochester
Masters
University of Rochester
Baccalaureate
University of Wisconsin
Bernard A. Miller
Professor, Department of English Language & Literature
(33 years)
Doctorate
Purdue University
Masters
University of North Dakota
Masters
North Dakota State University
Baccalaureate
North Dakota State University
Marilyn Wedenoja
Professor, School of Social Work
(28 years)
Doctorate
University of Michigan
Masters
University of Michigan
Baccalaureate
University of Michigan
LECTURER:
Laura Martinez
Lecturer, School of Social Work
(15 years)
Masters
Eastern Michigan University
Baccalaureate
Eastern Michigan University
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Please AttachaBrief Starement of Supporttothi� i page_ ap,plication
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This information will be kept 0'1 file in the
Provost's Office.

1 0/27/2020

Date

Date Submitted to Board of Regents

Please continue to page 2 of this application.

Updated: July 2019

EASTERN

ENGLISH LANGUAGE AND LITERATURE
emich.edu

MICHIGAN UNIVERSITY

Education First
October 15, 2020

To Whom It May Concern:
I write in strong support of Professor Paul Bruss's application for Emeritus status.
Professor Bruss is the son of a Lutheran minister and from Milwaukee. He took his
PhD at Rochester University in 1970. He was initially hired teach British Literature
especially Joseph Conrad, the subject of Professor Bruss's Dissertation. Early in his
EMU career, he spent a year at Brown University on fellowship and experienced a
"conversion" to postmodernism (Like Saul on the road to Damascus) and came back
pronouncing that from now on he would only teach contemporary
literature. (Postmodernism according to St Paul!) He also developed the Women in
Literature (LITR 443) for the department And, of course, there is his important
service to JNT.
It is easy to forget how remarkably courageous Professor Bruss was when he took
over the role as editor of The Journal ofNarrative Technique. A colleague had edited
the journal from its beginning, and his name was closely associated with the
publication. He had given the journal its critical framework, and its scholarly
reputation owed much to his guidance. When this faculty member threatened to
remove the journal from EMU, a number of faculty stood up to him. But keeping the
journal in the Department of English Language and Literature was the easy part
Reimagining the journal required something much more. Professor Bruss was,
without a doubt, the only member of our department up to the task. He was
committed to investigating new regimes of theory, and determined to seek out
authors who would be invested in challenging the profession's intellectual
orthodoxies. In so many ways, Professor Bruss not only saved the journal. He saved
our literature program. He offered an opportunity for existing faculty to expand
their horizons, and to rethink not only what sort of essays we should accept for
publication but also what sort of young faculty we should hire, what we should
begin to expect from our majors and minors. He reset the course for our faculty and
for our programs.
For these and many more reasons, I recommend Professor Paul Bruss be granted
Emeritus status. Please let me know if I might answer any additional questions.

612 Pray-Harrold, Ypsilanti, Ml 48197• 734.487.4220

EASTERN MICWGAN UNIVERSITY
Academic and Student Affairs

EMERITUS FACULTY STATUS RECOI\,fMENDATION

Bernard A. Miller
Name ofFaculty Member: ______________________
_
Current Status/Rank at EMU:
Date of Hire at EMU:

September 1 , 1 987 Retirement Dat August 31 , 2020
e:

Number of Years at EMU:

Degree(s)/Institutions

Professor
----------------------

33
-----

(M� of 15 years of service required)

Purdue University
Two MAs: North Dakota State University
Masters: and University of North Dakota
Baccalaureate North Dakota State University
Doctoral:

Please Attach a Brief Statement of Sup,porttothis 2 page &PJ>lication
Emeritus Faculty status is contingent upon the approval of the Board ofRegents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This information will be kept on file in the
Provost's Office.

Dean

1 0/27/2020
Date
Date Submitted to Board of Regents

Please continue to page 2 of this application.

Updated: July 2019

EASTERN

ENGLISH LANGUAGE AND LITERATURE
emich.edu

MICHIGAN UNIVERSITY

Education First

October 1 5, 2020

To Whom It May Concern:
I write in strong support of Professor Bernie Miller's application for Emeritus status. He
came to Eastern Michigan University with fifteen years of teaching experience (including
a assistantships) at other universities. He was hired at EMU in S eptember 1 987.
gradute
Upon his retirement in August 2020, he had taught at Eastern for 33 years. During that
time he instructed and advised upwards of 2,500 Eastern students. Profes sor Miller' s
course schedules have included classes in literature and writing at both the graduate and
undergraduate level
Additionally, Professor Miller served on numerous search committees and mo st of the
department' s standing committees during his tenure, including twelve years on the
department' s Personnel Committee, with four years as chair of that committee. In terms
of university-wide activities, he served his entire tenure (except for the phased retirement
years) as the English Department's advisor for the University's Undergraduate
Symposium and the Department advisor to the Honors College.
In terms of his scholarship during his time at Eastern, Professor Miller gave over 50
conference presentations, had a number of publications, and completed a book, Rhetoric �
Earthly Realm: He idegger, Sophistry, and the Gorgian Kairos (Parlor Press) that in 20 1 3
received the Oary Olson Journal ofAdvanced Composition award for best book on
Rhetorical Theory and Cultural Studies.
Professor Bernie Miller is richly deserving of Emeritus status and I recommend him
without reservation. Please let me know if I might answer any questions:
Sincerely,

Dr. Joseph Csicsila
Head
Department of English

612 Pray-Harrold, Ypsilanti, MI 48197° 734. 487. 4220

EASTERN MICIDGAN UNIVERSITY
Academic and Student Affairs

EMERITUS FACULTY STATUS RECOMMENDATION
The Department or School of Social Work
recommends the awarding of
Emeritus Faculty Status for the following retiring/retired faculty member:

Ma ri lyn Wedenoj a
Professor
Current Status/Rank at EMU : ----------------------

Name of Faculty Member:

Date·of Hire at EMU :

0 8/1 992

28

Retirement Date:

08/31 /2020

Number of Years at EMU: ----- (Minimum of 15 years of service required)

Degree(s)/Institutions

Ph.D./University of Michigan
M SW/Un iversity of Michigan
Masters:
Baccalaureate B.A./University of Michigan

Doctoral:

Please Attach a Brief Statement of Support to this 2 page application
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This information will be kept on file in the
Provost's Office.

Tana Bridge 1 0/02/2020

Date Submitted to Board of Regents

Please continue to page 2 of this application.

Updated: July 2019

Dear School of Social Work Faculty,
Faculty Emeritus is a status given to a retired faculty member who has made a significant contribution to
the university through a long and distinguished record of scholarship, teaching, and service. As we
reflect on our current roles within the School of Social Work and that which makes this School of Social
Work unique and progressive, you will see reflections of the commitment, perseverance, and dedication
of Dr. Marilyn Wedenoja. Her impact is integrated in every aspect of this school and across the
university. I ask that you accept this letter as a formal request for Emeritus faculty status for Or.
Wedenoja.
Dr. Wedenoja received her PhD from the University of Michigan in Social Work and Psychology and had
a 28-year history of distinguished merit within the School of Social Work at Eastern Michigan University.
She was instrumental in the initial development and accreditation of the Master's program and more
specifically the Mental Health and Chemical Dependency Concentration. She served at every level of the
university including all school committees, seven years as the MSW director, one year as the interim
School Director, Faculty Council, College Advisory Boards, and university search committees, to name a
few. Throughout her tenure, core themes are evident including collaboration, advancing the wellbeing
for those with mental illness, international study, and research.
Dr. Wedenoja is recognized for her collegial leadership, generous spirit, and ability to stay grounded in
core values and principles that guide our profession. Meeting Dr. Wedenoja for the first time, when
people would struggle with pronouncing her name, she would simply say Marilyn Wedenoja ..."nice to
know ya". Her introduction spoke volumes about her approachability and desire to establish meaningful,
collaborative relationships. She believed strongly that collaboration would yield the greatest outcome.
Dr. Wedenoja is a champion for individuals and families experiencing or impacted by chronic and
persistent mental illness. Her engagement with the National Alliance for the Mentally Ill {NAMI) dates to
1985 with many leadership roles. She was recognized with the NAMI annual award for outstanding
community service and in her retirement, remains an active member. As mentioned, within our school,
Dr. Wedenoja was steadfast in ensuring that the most vulnerable populations remained a primary focus
in the concentration. She taught these courses with enthusiasm and passion. Her 35 year commitment
and service to those with mental illness is profound as she advanced conversations, education, policy
and practice. While her impact is recognized locally, she engaged in expansive national and international
scholarship focused on person centered planning and breaking through stigma.
With a desire to advance international experiences for students, Or. Wedenoja was instrumental in two
successful international programs in England and Jamaica. Specifically, she co-developed a learning
experience for both undergraduate and graduate students in Jamaica. A poor rural village became the
classroom for the study of poverty, racism, history of slavery, and family/community engagement.
Students were challenged professionally and personally. While students raved about the experience, so
did faculty that joined this group of learners.
Dr Wedenoja loves research. A consummate teacher, Dr. Wedenoja taught research courses and was
the mentor for many faculty teaching research. She engaged in numerous research and program
evaluations for community organizations including Livingston County Community Mental Health and the
University of Michigan Medical Center Department of Psychology. Dr. Wedenoja also presented and
published on how to teach research.

As an expression of recognition and appreciation for Dr. Wedenoja's 28 years of dedication to our
profession and the University, please join me in forwarding a recommendation that the rank of
Professor Emeritus be conferred upon her by the Board of Regents of Eastern Michigan University.

EASTERN MICHIGAN UNIVERSITY
Academic and Student Affairs

EMERITUS FACULTY STATUS RECOMMENDATION
The Department or School of Social Work
recommends the awarding of
Emeritus Faculty Status for the following retiring/retired faculty member:

Laura Martinez
----------------------Lecturer 11
Current Status/Rank at EMU: ----------------------

Name of Faculty Member:

Q8/2005
15
Number of Years at EMU: ----Date of Hire at EMU:

Degree(s)/Institutions

Doctoral:

Retirement Date:

0 8/31 /2020

(Minimum of 15 years of service required)

-------------------

MSW/Eastern Michigan University
Baccalaureate S SW/Eastern Michigan University

Masters :

Please Attach a Brief Statement of Support to this 2 page application
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will
be awarded Emeritus status after their official retirement date. This infonnation will be kept on file in the
Provost's Office.

Enos Massie

1 0/02/2020
Dean

10/s/µ>2.0

Date Submitted to Board of Regents

Please continue to page 2 of this application.

Updated: July 2019

Date

Support Letter for Laura M. Martinez, LMSW
Emeritus Status
It is an honor to nominate Laura M. Martinez for Emeritus Faculty status. She is an astounding
professor, advocate, activist, community organizer, mentor, scholar, colleague, and friend. Ms.
Martinez has taught at Eastern Michigan University since 2008. She began her teaching career
as a Lecturer and was subsequently promoted to a Full Time Lecturer. In 2013 Ms. Martinez was
promoted to Full Time Lecturer II. Ms. Martinez is the first Latino women in the position of Full
Time Lecturer at EMU. Ms. Martinez taught both undergraduate and graduate School of Social
Work courses. Courses taught included: macro practice, community practice, social welfare
history and policy, field practicum seminar, and practice with people of color. Her favorite
courses to teach were the policy courses because she felt that helping students understand that
they could change the world through advocacy and enacting policies was her greatest joy. Ms.
Martinez's course evaluations were consistently stellar. Ms. Martinez maintained an impressive
mastery of the overall social work curriculum. Her syllabi, assignments, course content, course
presentations, and course lectures were a representation of this mastery. In addition. to
excellence in instruction, the evaluations demonstrate her willingness to provide professional
guidance and advice to her students. Ms. Martinez's work with thousands of Latino students
both at EMU and other latino social work students statewide is an important part of her legacy
in the School of Social Work and the EMU community. The impact she made is immeasurable.
Ms. Martinez teaching proficiencies are well known throughout the Social Work community
locally and nationally. Her former students consistently report that Ms. Martinez's courses
impacted them professionally, making them better Social Work practitioners, advocates, and
humanitarians. Throughout her teaching career Ms. Martinez made exceptional efforts to
increase her knowledge of the content taught and the teaching process. Despite her impeding
retirement, Ms. Martinez became an exquisite online instructor during the past year. She
participated in intensive training for online instruction, worked closely with Faculty Mentors
focusing on online instruction, and participated in teaching circles for online instruction. She
spent over 1000 hours developing course modules. Ms. Martinez was able to capture all of the
nuances and innovative content that she brings to her face-to-face courses for her on line courses.
In 2009, Ms. Martinez was a Full Time Lecturer with EMU's Study Abroad program at the
University of Brighton, in Brighton, England. She was responsible for teaching Social Work
practicum skills to EMU and University of Brighton students. Ms. Martinez also hosted a group
of University of Brighton students at EMU as part of the student exchange program. Ms. Martinez
was a key figure and leader in the School of Social Work's participation in LEAD Day in Lansing,
Michigan. Ms. Martinez took over 1,000 students to Lansing over several years to participate in
LEAD Day, visiting State Representatives to discuss local, state and national policy initiatives. Ms.
Martinez always chose to ride the bus with the Social Work students. She used this time on the
bus traveling to Lansing with students to facilitate student time management, strategy, and

professionalism for their upcoming meetings and to debrief the day during the trip back to
campus.
Ms. Martinez worked collaboratively with her Social Work colleagues on several grants. These
include Kinship Grants, Prisoner Re-entry Initiatives, and the EMU and Wayne County
Collaboration to Support System-wide Implementation of Evidence-Based Practice in the
Community Mental Health System. Ms. Martinez has been a critical figure in EMU-EMUFT,
fighting for the rights of lecturers.
Ms. Martinez's work in the community on behalf of EMU has included: CHASS �rowth Fund,
Board Member; LaVida-Latina Domestic Violence Agency, Steering Committee Member;
Organization of Latino Social Workers {OLASW), President, Board Member, and Member; La
Familia-Multicultural Center, Board Member; Wayne County Council Against Family Violence, Co
Vice Chair; ACCESS, .Advisory Board Member; National Association of Social Workers, Michigan
Chapter, Board Member & Program Committee; EMU-Latino Advisory Committee, Committee
Member; and Batterer Intervention Standards Committee {BIISC-MI), Board Member.
Ms. Martinez is the recipient of several notable awards and honors. These include: North
American Indian Association of Detroit, Inc., Award for Working with Indian Child Welfare:
Eastern Michigan University Social Work Gerontology, Distinguished Alumna Of The Year; NASW,
Michigan Chapter, The Lisa Putnam Award; Eastern Michigan University, School of Social Work
Distinguished Alumna of the Year; Spirit of Detroit Award, From Detroit City Council for her work
in the Detroit community; Wayne County Council Against Family Violence, Spirit Award; Eastern
Michigan University, Department of Academic Affairs, Outstanding Lecturer.
Ms. Laura Martinez's commitment to faculty, student, and staff within the School of Social Work,
across the University, the region, and nationally makes her appointment as Emeritus faculty an
obvious, emergent, and urgent choice. Ms. Martinez's extraordinary teaching, service,
collaborative research, local and national advocacy skills, and work history supports Emeritus
Status.

BOARD OF REGENTS

SECTION: 6
DATE:
December 10, 2020

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION
LECTURER APPOINTMENTS

ACTION REQUESTED
It is recommended that the Board of Regents approve (2) new lecturer appointments for the
2020-2021 academic year at the rank, salary, and effective date shown on the attached listing.
STAFF SUMMARY
The new lecturers are both female. Demographics show that one (50%) has online teaching
experience.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

November 17, 2020
________________________
Date

LECTURER APPOINTMENTS
Name

Department

Greaney, L’Meese

Retention
Lecturer I
Services
School of
Lecturer I
Communication,
Media &
Theatre Arts

Uthoff, Christine

Rank

Effective
Date
10/01/2020

Salary

10/15/2020

$40,000

$37,000

Section 7
Presentation:
Honors College Update
Presidential and Sidlik/Boylan
Scholars Report

I am happy to provide you with information regarding the five Fall 2020 recipients of the inaugural
Thomas Sidlik and Rebecca Boylan Scholarship.
An international student from Peru, Alessandra Castañeda Infante chose to transfer to
EMU from J. Sargeant Reynolds Community College in Richmond, VA, because of the
institution’s affordability. This scholarship helped seal her decision to come to EMU to
complete her BBA degree in marketing. Since her arrival in the U.S. in 2016, Alessandra
has volunteered in the Hospital Elder Life Program at a Richmond hospital and that work
with elderly patients motivates her to want to enhance awareness of the challenges of aging
and the needs of aging individuals and to spur entrepreneurship that will improve the lives
of elderly individuals. She has also volunteered as a translator for Spanish-speaking
patients through the Mission of Mercy project. She currently maintains a GPA of 3.70.
Claire Convis is transferring to EMU from Washtenaw Community College with a GPA
of 3.98. Claire grew up with parents who spent most of their free time volunteering in
the community, so she has spent countless hours working with rescue animals, building
homes with Habitat for Humanity, and coaching sports teams in low-income
neighborhoods. In 2017-18, she spent a year in the city of Pachuca in Hidalgo, Mexico,
teaching English to fifth and sixth graders. In the future, she plans to use her Spanish
language and teaching skills to help teach English to speakers of other languages here in
the United States.
Coty Huneau, from Wayne, Michigan, transferred to EMU from Henry Ford College
with a 3.93 GPA. Coty first started his college education in 2010 but had to withdraw
because of personal and financial issues, but he is glad to be back in school now. Coty
plans to major in international affairs and gained interest in this particular while
volunteering with earthquake recovery in Kumamoto, Japan, in 2016. While there, Coty
observed the stark differences between underprivileged communities compared to
major cities where opportunities and the standard of living were greater. This
experience motivated Coty to return to college and study international politics. Coty
would ultimately like to earn a Master’s degree in East Asian studies or
international relations. This fall, he will be applying to the 2021 Public Policy and
Leadership Conference sponsored by the Harvard Kennedy School of Government.
Andrea Kiker, a first-generation college student, transferred from Washtenaw
Community College with a transfer GPA of 3.95 to earn her degree in elementary
education. A junior now, Andrea was inspired to become a teacher because of her own
experiences as a young child struggling with dyslexia and ADHD. Teaching
interpersonal communication and job skills to middle- and high-school students for Life
Directions, a Detroit-based non-profit founded to combat gang violence, also served to
reinforce her commitment to teaching young people. A veteran of the U.S. Coast Guard,
Andrea is now attending college as a 36-year-old single parent to two young children,
ages 4 and 11.

Anahi Orozco Trujillo came to the U.S. from Mexico at the age of six. A DACA
recipient and a first-generation college student, Anahi is motivated to prove, as he
puts it, “that immigrants are not invaders, that [they] contribute, create progress, and
bring something to the table.” Anahi, who transferred to EMU from Schoolcraft
Community College with a transfer GPA of 3.85, plans to major in human resource
management after developing a passion for training new employees while working in
retail. He is paying his way through college by working in human resources at
American Axle and Manufacturing. Ultimately, Anahi would like to become a Vice
President for Human Resources at a large company. During the pandemic, he
has been volunteering regularly at Novi’s Feed the Need, preparing and distributing
lunches for low-income students.
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. SCHOLARS

Rana Aa bed comes to E M U from Fa rmi ngton H i l ls,
M i ch iga n . Du ring her time at E M U, Ra na plans to
p u rsue a degree i n psychology with a concentration i n
behavior a n a lysis and a m i nor i n biology. I n h igh
school, Ra na was i nvolved in the National Honor
Society, Student Cou ncil, Budd ies, the annual cu ltu re
shock fashion show, and fresh man mentori ng, a n d she
served as head of new student orientation, JV lacrosse
ca pta i n, Spa n ish c l u b a m bassador, and senior class
president. She a lso q u a l ified for the Hea lth
Occu pations Students of America state competition
a n d engaged i n n u merous vol u nteer activities,
i n cl u d i ng work with n u rsing homes a n d soup kitchens.
She a lso served on m u lti ple vol u nteer com m ittees in
her mosq ue com m u n ity. Ra na plans to attend PA
school, become a Physicia n's Assista nt, a n d eventu a l ly
work with c h i l d ren on the a utism spectru m.

Troye Aho, fro m Detro it, M l , is a n a rt m aj o r,
p u rs u i ng a B FA with a 2 D co n ce ntrat i o n a s
we l l a s a q u ee r stu d i es m i n o r. Troye's
passi o n s i n c l u d e a rt, socia l a ctivi sm, a n d
co m m u n ity d eve l o p m e nt a n d h ow th ese
i nte rsect a n d work with each oth e r. I n h igh
school, Troye wa s p res i d e nt of both the
l nte rsecti o n a l Fem i n i sts cl u b and the Tee n
Advisory Co u n ci l a t a Detro it co m m u n ity
d eve l o p m e nt o rga n i zati o n . Troye h o pes to
i n co r p o rate a rt a n d co m m u n ity wo rk i nto a
ca re e r i n the n o n p rofit secto r.

H i nd Al-khasha l i comes fro m West
B l oomfie l d , M i ch iga n . D u ri ng h e r ti me at
E M U, H i nd p l a n s to p u rs ue a d egree i n
n e u roscie n ce with a co n ce ntration i n
p re-med icine. H e r goa l is t o go t o med i ca l
school t o beco m e a p hysicia n a n d wo rk i n
u nd e rp rivi l eged cou ntri es. Wh i l e i n h igh
school, H i n d pa rtici pated in the N ati o n a l
H o n o r Society, Ea rth Cl u b, a n d I nte ra ct, a n d
she wo rked as a Ta rget tea m me m ber.

Ta m a ra B l a i r comes to E M U from Byron

Center, M ichiga n . D u ri ng her ti me at E M U,
Ta mara plans to p u rsue a degree i n Ma rketi ng.
I n h igh school, Ta m a ra was i nvolved with the
jazz ba nd, the creative writi ng cl u b, the AUA
d iversity cl u b, a n d peer tuto ri ng. She a lso
pa rtici pated in vol u nteer activities for the Byron
Center Cha m ber of Com m e rce, the Byron
Towns h i p Kent District Libra ry, a n d Toys fo r
Tots. I n a d d ition, she ta ught piano lessons fo r
severa l yea rs a n d worked at M i Casa Es Su Casa
B i l i ngua l Fa m i ly Dayca re. Ta mara plans to
become a book ma rketer or p u b l isher a n d
writer.

La u ren M a ra D. Col i na is a rrivi ng at E M U from St. Cla i r

Shores, M ichiga n. Du ring h e r time a t E M U, La u ren p l a n s to
p u rsue a major in i nternational business entrepreneursh ip.
I n h igh school, La u ren was i nvolved i n the Student Cou ncil,
the National Art Honor Society, the Science National Honor
Society, powder puff footba ll, the Drama Cl u b, yea rbook,
Quiz Bowl, a n d l i n k crew, a n d she hel ped support a n d
orga n ize n u merous m i nor school orga n izations, incl u d i ng
lea d i ng a n An ime c l u b, co-fo u n d i ng a Fi l i p i n o-American
Cu ltu ra l gro u p, etc. She also led her classmates with pride
and passionately worked to ra ise com m u n ity spi rit as the
school mascot. La u ren plans to graduate with honors i n fou r
yea rs a n d ga i n experience i n the busi ness world, working
for one or more compan ies. She hopes to learn and
d iscover more eth ica l, i nclusive, a n d envi ronment-frien d ly
ways of ru n n i ng a busi ness before she sta rts her own
company a n d ta kes over her fa m i ly homeca re business.

B l a ke Eastma n is attend i ng E M U from Bexley,

Ohio. Blake wa nts to major i n com p uter science
a n d work so mewhere i n the tech field. I n h igh
school, Blake partici pated in severa l clu bs,
i n cl u d i ng the m a rching ba nd, the robotics cl u b,
jazz band, National Honor Society, pep band,
the chemistry cl u b, a n d p rism ba nd, a n d he
served as a tech nology assista nt and on the
Su peri ntendent's Youth Advisory Cou nci l . Blake
has vol u nteered extensively at LifeCa re Al lia nce
d o i ng M ea l s on Wheels a n d won the Futu re
LifeCa re Al liance Leader Awa rd . I n his spare
ti me, Blake loves to play the tro m bone a n d
ti n ker a ro und i n Lin ux.

Syd ney Edwa rds comes from M uskegon, M ichiga n where

she attended Reeths-Puffer H igh School. D u ri ng her time at
E M U, Syd ney plans to p u rsue a degree in n u rsi ng. In h igh
school, Syd ney was i nvolved in National Honor Society,
through which she vol u nteered frequently a n d acq u i red a
sign ificant n u m ber of com m u n ity service hours through
a n n u a l blood d rives, Blast Off M usica l Theater ca m p,
assisting i n a kinderga rten classroom, coaching youth
softba l l cl i n ics, working in the school coffee shop, serving at
the Sa lvation Army Tu rkey Ru n and bell ri ngi ng, a n d m uch
more. She was a lso heavi ly i nvolved with the va rsity softba l l
and vol l eyba l l tea ms, I M PACT, Ch i l d ren's Theater, B e N i ce,
Extreme Cross Tra i n i ng, a n d Blast Off. After she graduates
from E M U, Syd ney plans to earn a Master's degree a n d
become either a n u rse practitioner or physicia n's assista nt,
with a specific focus in ped iatric ca re.

And re Gendera is o rigi na l ly fro m B ra z i l a n d m oved to

the U SA when h e sta rted m i d d l e schoo l . H e soon
rea l ized that this is the p l a ce h e a lways wa nted to be.
An d re s pea ks 3 la nguages: Engl ish, Portuguese (tha n ks
to h i s B razi l i a n m oth e r), a n d German (th a n ks to h i s
G e r m a n father). An d re is atte n d i ng Easte rn wh i l e a l so
servi ng as a U . S Army s o l d i e r, a n d h e is p ro u d to se rve
h i s cou ntry. At E M U, h e is p u rs u i ng a maj o r i n
cri m i n o l ogy a n d cri m i n a l j u stice with a co n ce ntrati o n i n
law enfo rcem e nt a n d a m i n o r i n m i l ita ry science. H e
p l a n s t o beco m e a pol ice officer beca use p rotecting
the com m u n ity is what d rives h i m . An d re chose
Eastern beca use of the a mazi ng atm o s p h e re,
we l co m i ng d ive rsity, its b road choice of a ca d e m i c
p rogra ms, a n d the o p p o rtu n ity t o j o i n ROTC t o smooth
his tra nsiti o n fro m U.S Army so l d i e r to officer fo u r
yea rs fro m n ow.

Ad ria na H e n riquez Mora co mes to E M U fro m
La s Vega s, N eva d a b ut wa s born i n Lima, Peru .
D u ri ng h e r time at E M U, Ad ri p l a n s to p u rs u e a
degree i n eco n o m i cs. I n h igh school, Ad ri wa s
i nvo lved i n Stu d e nt Co u n cil, Lati n cl u b, speech
and de bate cl u b, and n u mero u s vo l u nteer
activities, i n cl u d i ng wo rk with Pa n Pa ra mi
H e rm a n o, Tria l by Peers, N avi da d es Jesus, a n d
Backpacks 4 Ki ds. S h e a l so wo rked at
Am erica n P repa rato ry Aca d e my as an assista nt
coa ch a n d as fl oor staff at Rega l C i n e m as. Ad ri
p l a n s to gra d u ate with h o n o rs a n d become a n

Jeffrey Hoang a rrives at E M U from Sagi naw,
M ichiga n . At E M U, Jeffrey is p u rs u i ng a major i n
politica l science a n d a m i nor i n co m m u nications.
In h igh school, Jeffrey was i nvolved i n M ichiga n
Youth i n Government, Student Assem b ly, the
Thespia n Society, forensics, National Honor
Society, Quiz Bowl, a n d DECA, a n d he
vol u nteered at school events a n d the Bethesda
Th rift Shop. He a lso pa rtici pated in the G reat
La kes Bay Region Youth Leaders h i p I nstitute a n d
h a s pa rtici pated i n shows with t h e Spri ng a n d
S u m m e r Theatre Com pa ny. Jeffrey ho pes to
graduate with honors a n d d iscover h i s path to
maki ng a d ifference in the next fou r yea rs.

Luci Jackson comes to E M U from Pi nckney,

M ichiga n . D u ri ng her ti me at E M U, Luci plans to
p u rsue a degree in aviation fl ight science a n d
tech nology with a m i nor i n business. I n h igh
school, Luci was i nvolved in N ational Honors
Society, gym nastics, a n d va rious vol u nteer
activities, i ncl u d i ng work with foster ch i l d ren a n d
t h e orga nizatio n H U GS, creati ng a n ada ptive
gym nastics progra m for c h i l d ren with special
needs, a n d lea d i ng LACASA's Teen Advisory
Cou nci l, a gro u p that educates h igh school
students on dating violence and sexua l assa u lt.
After grad uati ng from E M U, Luci plans to a pply for
jobs at the major a i rl i n es.

Isaac Joslyn co mes to E M U fro m Ca ro, M ic h iga n .
Isaac p l a n s t o p u rs u e a d egree i n p rod u ct d esign
engi neeri ng tec h n o l ogy. In h igh school, Isaac was
i nvo lved with the Nati o n a l H o n o r Society, Stu d e nt
Cou n cil, footba l l, track a n d fiel d, Yo uth i n
G ove rn m e nt, a n d 4- H, a n d h e p u rsued vo l u ntee r
o p p o rtu n ities th rough N H S a n d Youth G ro u p,
i n cl u d i ng h ighway c l ea n - u p, a n n o u n c i ng youth
footba l l ga m es, b l ood d rives, a n d n u m e ro u s othe r
activities. Isaac a l so worked eve ry s u m m e r fro m
seventh gra d e o n d eta sse l i ng corn at a loca l fa rm.
Isaac plans to beco m e a n e ngi neer and someday be
pa rt of someth i ng wo rld-cha ngi ng.

El l a Keena traveled fro m Wa l led La ke, M ichiga n

to attend E M U . D u ri ng her fou r yea rs at E M U, E l la
wi l l p u rsue a degree i n mechan ica l engi neeri ng
a n d is cu rrently explori ng options fo r a m i nor.
When she was at Wa l led La ke Centra l H igh School,
Ella ra n a foosba l l club, was an active m e m ber of
the National Honor Society, a n d com peted on the
va rsity cross cou ntry, ten n is, and basketba l l
tea ms. E l la also vol u nteered t o coach basketba l l
tea ms a n d ca m ps for ch i l d ren a n d took s i d e jobs
tuto ri ng a n d clea n i ng houses i n a d d ition to
wo rki ng at Taco Bel l . After she graduates from
E M U, Ella plans to fi nd a job as a mechanica l
engi neer a n d p u rsue a n M BA degree.

Anagha Ki ra n comes to E M U fro m An n Arbor,

M ichiga n . At E M U, Ana wi l l p u rsue a degree i n
com p uter engi neeri ng technology. Wh ile i n h igh
school, Ana was i nvolved in concert a n d
m a rching ba nd, ten n i s, economics cl u b, t h e Red
Cross cl u b, a n d the Diversity Club. She a lso
pa rtici pated in her h igh school's Tra i l blazers
progra m, which tutored elementa ry school
students, and she vol u nteered at C.S. M ott
Ch i l d ren's Hospita l, worki ng with ch i l d ren with
a utism a n d AD H D. After she graduates fro m
E M U, Ana plans to attend graduate school a n d
become a softwa re engi neer.

Kristen Liechty c o m e s to E M U fro m M i d l a n d ,
M i c h iga n . D u ri ng h e r ti m e at E M U, Kri ste n p l a n s to
p u rs u e a d egree in psyc h o l ogy with a m i n o r i n
Spa n i s h . I n h igh school, Kri ste n wa s i nvolved with
the N ati o n a l H o n o r Soci ety, Stu d e nt Co u n c i l , the
va rs ity m a rc h i ng band, t h e j a zz band, a n d t h e E a rly
Co l l ege P rogra m . S h e a l so pa rtici pated in m u lti p l e
vo l u nte e r o p p o rtu n iti es, i n c l u d i ng B i g B rot h e rs/Big
S i ste rs, m issi o n tri ps, va cati o n B i b l e school, a n d
tuto ri ng. S h e wo rked at t h e Sa lvati o n Army's
befo re- a n d afte r-s c h o o l p rogra m a n d s e rved as a
-

m e nto r i n h e r c h u rc h 's yo uth gro u p . Kri ste n p l a n s
to e a r n a M a ster's d egree i n c l i n i ca l m e nta l h e a lth
co u n sel i ng a n d to j o i n the U . S . m i l ita ry as a

Matias M a rtinez-Ekkel comes to E M U fro m
G ra n dvi l l e, M i chiga n . D u r i ng h i s time at E M U,
Matias p l a n s to p u rsue a degree i n aviati on fl ight
tech nology with a m i n or in busi ness. In h igh school,
Matias was i nvolved i n the Nati o n a l Honor Soci ety,
cross co u ntry, va rsity soccer, va rsity basketba l l,
a i rcraft recognition, aviation s i m u lator i nstructo r
aviation fu n d ra i s i ng, a n d n u merous vo l u nteer
activities. H e a l so served as a n aviation s i m u lator
i n stru cto r, wa s a re prese ntative on the Stu dent
Co u n cil, a n d spea rheaded a l a rge stu de nt-ru n
fu n d ra i ser. Afte r co l l ege, Matias p l a n s on beco m i ng
a p rofessiona l p i l ot, a p h i l a nth ropist, a n d a
business entrepreneur.

Felix Meisel has l ived in Massa c h usetts, Ten nessee,

Oklahoma, a n d M ic h iga n b ut, m ost recently, comes
fro m Sagi naw, M ic h iga n . Wh i l e at Eastern, Fel ix
p l a n s to major i n theatre a rts, a lthough he is a l so
co nsideri ng ea rn i ng a seco n d d egree (o r a gra d u ate
d egree) i n h istory. I n tota l, he has pa rtici pated i n
sixteen d ifferent theater shows a t h i s school a n d i n
the com m u n ity. H e a lso co m peted i n M I FA's
forensics to u rn a m e nts fo r th ree yea rs i n a row. I n
the futu re, Fel ix p l a n s to perform regu la rly i n both
p rofessio n a l a n d a mate u r th eatre a n d wou l d l i ke to
work to com bat the el itism fou n d i n ed u catio n of a l l
l evels. H e is excited to sta rt a n ew cha pter i n h i s l ife
a n d looks fo rwa rd to the opportu n ities that awa it

Ravel Ray comes to E M U from Akron, O H . D u ri ng his
ti me at E M U, Ravel plans to p u rsue a major i n
neu roscience with a focus in pre-med icine a n d a
minor i n Spa n ish. I n high school, Ravel served as
President of the National Honor Society and was
i nvolved i n basketba l l, track and field, Key Club, and
Cha m ber Ensemble. Ravel is a lso a n acco m pl ished
m usicia n and has dedicated a sign ifica nt amount of
time to com m u n ity service, incl u d i ng orga n izing a
ta lent show at his ch u rch that ra ised over $ 1 ,000 for
his com m u n ity. After he graduates from E M U, Ravel
plans to attend medica l school and earn a com b i ned
M D/Ph D degree, wh ich he wi l l use to become a
neurosu rgeon with a focus on clin ica l resea rch on
neu rodegenerative diseases.

Joa n na Sulimin co mes to E M U fro m An n
Arbor, M i c h iga n . Du ri ng h e r time at E M U,
J oa n n a p l a n s to p u rs u e a degree i n n u rsi ng. I n
h igh school, J oa n n a wa s i nvo lved i n o rch estra,
Sci e n ce O lym piad, D E CA, the P i a n o Pedagogy
La borato ry P rogra m at the U n ive rsity of
M i c h iga n, the bad m i nto n cl u b, fres h m a n
mento ri ng, h e r loca l yo uth gro u p, a n d
n u m e ro u s vo l u nteer a ctivities, i n cl u d i ng wo rk
with Fa m i ly Life Services a n d G ive 365. Afte r
she gra d u ates fro m E M U, J oa n n a p l a n s to
become a n u rse p ractitioner or n u rse
a n esthetist.

Tierra Tresvant co mes to E M U fro m Dea rborn
H e ights, M l . At E M U, Tie rra p l a n s to p u rsue the
co m b i ned Ba c h e l o r's and M aste r's d egree p rogra m
i n p u b l i c a n d n o n p rofit a d m i n istrati o n . Wh i l e i n
h igh school, Tie rra pa rtici pated i n a n a rray of
p rogra ms d e d i cated to com m u n ity a cti o n a n d
m u lti c u ltu ra l ism, i n c l u d i ng G e n e rati on o f Prom ise,
the Civics U n p l ugged Fe l l ows h i p, a n d LI FE
Lea d e rs's Yo uth S u m m it Co u n c i l . She i nte rned at
S.A.Y. Detro it Play fo r two yea rs, wh e re she
me nto red and tuto red stu d e nts i n gra d es 3
through 1 2. After she gra d u ates fro m E M U, Tierra
p l a n s to wo rk to p ro m ote ed u cati o n a l opportu n ity
a n d eq u ity.

Sa ra h Voss comes to Easte rn fro m
. "

Pete rs b u rg, M i ch iga n . At E M U, Sa ra h p l a n s to

-....-.:.,- ea rn a B a c h e l o r's d egree i n psyc h o l ogy with a
foc u s o n ch i l d d eve l o p m e nt. I n h igh school,
s h e pa rtici pated in the Gay/Stra ight Al l ia n ce,
the N ati o n a l H o n o r Soci ety, a n d the tra c k
tea m . Afte r s h e gra d u ates fro m E M U, Sa ra h
p l a n s to atte n d gra d u ate school to earn a
M a ste r's d egree i n cl i n i ca l m e nta l hea lth
co u n se l i ng or a re l ated fi e l d . U lti m ate ly, s h e
wa nts t o wo rk with ch i l d re n i n u rba n a reas
wh e re m e nta l h ea lth services ca n be h a rd to
fi n d .
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EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
STUDENT AFFAIRS COMMITTEE: APPROVAL OF MINUTES

ACTION REQUESTED
It is recommended that the Student Affairs Committee Agenda for December 9, 2020 and the
Minutes of February 13, 2020 be received and placed on file.
STAFF SUMMARY
The December 9, 2020 agenda includes introduction of the 2020-21 Student Leader Group
members, a Student Government presentation, a presentation about Fall 2020 Orientation, a
presentation about the new Points Based Programming Model, and a presentation about Campus
Services During COVID-19.
In addition, several announcements will be made.
FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

November 17, 2020
________________________
Date

EASTERN MICHIGAN UNIVERSITY
Board of Regents
Student Affairs Committee
December 9, 2020
AGENDA

1. Approval of agenda and February 13, 2020 minutes

Regent Beagen

2. Student Leader Group – Introduction of New Members

Lucas Langdon and
SLG members

3. Student Government – Introduction of New Members and
Key Initiatives for 2020-21

Luis Romero &
Colton Ray

4. Fall 2020 Student Affairs Updates and Plans Presentation
(Orientation, Programming Calendar)

Kendal Brown,
Caroline Horste &
Nick Pomante

5. Update on Campus Services During COVID-19 Presentation
(Swoop’s Pantry, Student
Emergency Fund, Engage@EMU and Ambassadors
Program)
6. Announcements

Eastern Michigan University
Board of Regents
Student Affairs Committee
Minutes of February 13, 2020
MEMBERS PRESENT
Regents:

Dennis Beagen, Alexander Simpson

Administration: Steven Bryant, Ellen Gold, Lucas Langdon, Rhonda Longworth, Calvin Phillips, Peggy
Trewn
Students:

Najd Al Jarba, Nathaniel Ferguson, Chelsea Shouse, Ethan Smith

GUESTS
Administration: Jeffrey Ammons, Regent Rich Baird, Kendall Brown, Elise Buggs, Jim Carroll, Regent
Michelle Crumm, Amy Ducher, Darcy Gifford, Esther Gunel, Julia Heck, Caroline
Horste, Walter Kraft, Kevin Kucera, Geoff Larcom, Lisa Lauterbach, Kevin Lawson,
Lauren London, Calvin McFarland, Vicki Reaume, President James Smith, Kristi
Teasdale, Wade Tornquist, Regent James Webb, Ron Woody, Sean Woolf, Jeanette
Zalba
Students:

Zachery Farrow, Charles Spencer
In addition, 27 other guests were in attendance.

Regent Beagen called the meeting to order at 4:00 pm. The agenda for the meeting, and the minutes
from the meeting held on December 12, 2019 were approved.
Provost Longworth shared a few updates before the presentations. The GameAbove group has
provided funds that will allow for the expansion of Swoops Food Pantry. Discussions are under way
regarding whether to enlarge the current space or move the pantry, as there are some electrical
challenges in the current location.
Work continues related to adding a fall break to the academic calendar. The Calendar Committee is
studying the 2023-24 calendar, and hopes to add a two day break during the fall semester. There is a
one day break scheduled during the fall semester for 2020-21 and 2021-22.
A study was undertaken regarding the Graduate School application process, and changes were
implementing beginning in the summer of 2019. The process is now much quicker, and there is not a
backlog of applications.

Provost Longworth asked Vice President Kucera to comment. He stated that they are about 20%
ahead on acceptances in the Grad School. Dean Heller has been working with faculty to come up with
a plan to process applications in a timely manner. Provost Longworth said that they hope to have
each program publish time expectations related to processing applications. Regent Beagen stated
that this issue has been a high priority for student leaders.
Student Government presentation
Student Government President Ethan Smith shared updates about issues that Student Government
has been working on. Hours for the ground floor of Halle Library have been extended. Once enough
student employees are hired, it will be open until 2:00am, Monday thru Thursday. Student
Government’s end of the year priorities include communicating services available to students in
need, providing structured recommendations to Provost Longworth regarding the Students Matter
Most Initiative, continuing to work with Faculty Senate to compile existing policies regarding “student
rights” in the classroom and identifying consensus areas to build upon, and connecting Student
Government to community partners that can provide for the health and wellness needs of students.
Regent Beagen stated that he is intrigued by the Faculty Senate and “student rights” initiative. He
asked Ethan for more details about this. Ethan shared an example - the extended student absence
procedure can be confusing. Students are not sure what to expect, or who has the final say.
Regent Beagen asked if the Dean of Students Offices is engaged in this process. Dean Gold replied
that she is talking with Faculty Senate and Provost Longworth about this. Regent Beagen would like
more standardization of things across departments.
Provost Longworth commented that there is standardized syllabi language. Student Government has
been helping them understand concerns from the student perspective.
Esports presentation
Provost Longworth stated that Esports is one of the fastest growing activities on campus. Esports
allows an opportunity to look at academic programs, engage students, and also provides a lucrative
employment opportunity for students.
Zachery Farrow, Associate Vice President Calvin Phillips, and Charles Spencer shared a presentation
about Esports, which is competitive video gaming. Three of the most popular Esport games are
League of Legends, Overwatch and Fortnight. The 2019 League of Legends World Championship
reached a peak of 44 million concurrent viewers. Esports reached its first $1 billion dollar year in
revenue in 2019.
Zach Wigal, an EMU alum, is founder of Gamers Outreach, which holds the gaming event “Gamers for
Giving” every year at the EMU Convocation Center. The 2019 event raised over $600,000. This money
was used to purchase equipment that allows children to play video games while they are in the
hospital. Zach was named one of the Top 10 CNN Heroes in 2019. John Spiher, who is the Director of
Partnerships for the Esports organization Dignitas, and one of the founders of the League of Legends
club, also attended EMU.

Esports administrators and staff are currently collaborating with several EMU departments and
student organizations, including IT, Rec/IM and Student Affairs; Communication, Media and Theatre
Arts; the College of Engineering and Technology; Residence Life; EMU Engage and Athletics.
18 computers have been set up in the mobile lounge in the lower level of Halle Library. Lenovo
provided a discount for these dedicated gaming computers, and plans an ongoing case study
regarding Esports at EMU. These computers are open for public and competitive use. The Rec/IM will
have recreation gaming space with consoles and computers when renovation is complete in Fall
2020. There are currently three competitive teams at EMU. New clubs/teams will be added as
student interest increases. The League of Legends Esports Collegiate Conference will officially begin in
Fall 2020.
A Halloween Smash Tournament was held, and it was attended by 50 people, with 30 players
competing. The competition was streamed using Twitch. Recently, Athletic Department staff played
video games in the Halle lounge. A retro game night and summer camps are being planned.
Esports provides several future opportunities, including a connection to middle and high schools, a
prospective recruitment tool for incoming students, revenue from camps, retention of current
students and internships/academic programs.
Regent Beagen asked if other MAC schools are participating in Esports. Charles replied several MAC
schools have clubs and teams. Provost Longworth stated that the MAC conference has made the
decision to look at Esports both academically and co-curricurlarly. Provost Longworth thanked the
students, and Regent Beagen acknowledged the students attending the meeting who participate in
Esports.
Impact of Campus Recreation on Student Well-Being presentation
Provost Longworth introduced the Impact of Campus Recreation on Student Well-Being presentation
by stating that we are focused on making data driven decisions. She commended Student Affairs for
the focus placed on this type of decision.
Dean Ellen Gold and Kristi Teasdale shared highlights from the Rec/IM survey. During March and April
of 2018, over 3,200 EMU students participated in this survey, which was administered by Campus
Labs. The survey was long, and focused on two objectives. The first objective was to measure the
breadth and depth of undergraduate student participation to various campus recreational sports
programs, facilities and activities. The second objective was to evaluate the relationship between
student participation and retention, graduation, health and wellness, and student learning outcomes.
Research-based findings from Michigan State University, The University of Alabama, the University of
Nevada and Saginaw Valley State University indicate that students who utilize campus recreation
facilities and/or exercise, tend to have higher GPAs.
Students completing the survey stated that they enjoy participating in campus recreation activities;
that campus recreation activities and programs contribute to the quality of life at EMU; that their

respect for others, group cooperation skills, ability to develop friendships, stress management, time
management skills, academic performance, feeling of well-being, self-confidence, overall health and
ability to get a good night’s sleep have increased since utilizing the Rec/IM facility and programs.
Next steps will include cross tabulating the data to better understand the programs that should be
offered, and benchmarking EMU data against peer and national institutions.
Regent Beagen asked if there is a plan to look at differences between students who live on campus,
off campus or commute. Dean Gold replied that if the highest ratings are coming from those living on
campus, we may need to build more residence halls. Regent Simpson is curious about whether
students increase their GPAs because of involvement in the Rec/IM, or if the GPA was higher prior to
involvement in Rec/IM activities. Dean Gold replied that we will look at the data we have, but this
survey may not give us an answer to that question.
Regent Beagen asked if there will be gaming space in the renovated Rec/IM facility. Kristi replied that
there will be. Provost Longworth added that the Rec/IM facility and programming supports retention
efforts.
Fraternity and Sorority Life presentation
Lucas Langdon, Director of Campus Life, and Amanda Feaganes, Interim Coordinator of Fraternity and
Sorority Life, shared information about Eastern Michigan University Greek Life. There are currently
close to 600 active members in 27 chapters at Eastern Michigan University. While there are 17
chapter houses, EMU does not have a “Greek Row.” If a group has enough members and displays
letters, it is considered an Annex House.
In order to maintain good standing, there are many things that fraternities and sororities must do,
including, have both a faculty/staff and alumni advisor, maintain good standing with a recognized
Greek-letter council, maintain good standing with national and local governing entities, maintain a
cumulative chapter GPA of 2.5, maintain an updated constitution, submit chapter service hours and
philanthropy figures, and attend bi-monthly meetings with the Fraternity and Sorority Life
Coordinator.
The mission of EMU fraternities and sororities is to promote a community within EMU that inspires
leadership development, fosters personal growth and creates lifelong learning. Community values
include intellectual development, values integration, leadership development, positive relationships,
and civic engagement. The Greek Governing Councils are the Multicultural Greek Council, the
National Pan-Hellenic Council, the Inter-Fraternity Council and the College Panhellenic Council. Greek
organizations focus on service, philanthropy, community and social life. During the 2018-19 academic
year, Greeks engaged in 16,883 community service hours, and raised $76,063. 4% of students
involved in Greek organizations were on the Dean’s list during 2018-19. The graduation rate of Greek
students is 20% higher than the non-Greek student population.
Campus Life staff focuses on providing support, guidance and education for the Greek community,
and fraternity and sorority leaders. Fast Forward is a training program designed to address wellness
issues among the Greek community through peer-education. Greeks Learning Alcohol Safety Seminar

(GLASS) is a collaboration with the Office of Wellness and Community Responsibility. 80% of Greek
chapter members must be GLASS trained, and there must be GLASS social monitors at all social
gatherings. Catalyst is a one-day event covering topics such as risk management, financial
management, alumni relations, new member programming and academic development. Greek
Standards and Assessment Program is a comprehensive review of chapters in civic engagement,
intellectual development, positive relationships, integration of purpose, leadership development and
policy compliance. The New Member Institute is a workshop for new members of the Greek
community about campus resources, support, community goals, and wellness. Greek students can
also attend the Greek President’s Retreat, the Eagle Leadership Institute, as well as workshops that
are added based upon community need.
Regent James Webb made some comments after the presentation. He encouraged Greek students to
be sure to think about what they are doing – have fun, but stay out of trouble. Dean Gold
complimented the fraternities and sororities, and stated that the programs they hold raise the bar for
other students. Lucas stated that students within the chapters do educational programming, in
addition to what Campus Life provides.
Regent Beagen asked how the GLASS program is administered. Amanda replied that it is offered
several times per year, and is often facilitated by Nick Pomante, who is the Coordinator of Health
Education. Nick has also trained GAs, and they can provide GLASS trainings. Regent Beagen asked if
every member takes the training. Amanda replied that the requirement is 80% of the membership,
but most organizations certify all members.
Provost Longworth commended the fraternities and sororities for how they self-govern and regulate.
Greek organizations have participated in Bystander Training and Sexual Assault Prevention Training,
and have instituted moratoriums upon themselves when things have happened. Steve Bryant,
Director of Diversity and Community Involvement, stated that Greek chapters have contacted him for
training on diversity and equity issues.
Regent Simpson thanked Lucas and Amanda for the presentation. He is concerned about the low GPA
of the National Panhellenic Council (NPHC), and asked if anything was being done to help increase
this average. Lucas replied that often during intake, the GPA drops. Chapter sizes are small, and if one
student has a bad semester, it has a big impact on chapter GPA. They are working hard to bring the
GPA up. It is interesting to note that NPHC has a higher retention rate than other groups.
Regent Beagen thanked everyone. He reiterated Regent Webb’s comments, and reminded those in
attendance that proper behavior is the responsibility of everyone.
The meeting adjourned at 5:03 pm.
Respectfully submitted,
Michele Rich
Student Affairs Committee Recording Secretary
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EMU Student Government
Presentation 12/9
Student Body President Luis Romero,
Student Body Vice President Colton Ray

Introduction
Who we are, why we wanted to join Student Government
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Executive Board
• Director of B&F: Myles Campbell
• Director of Diversity and Community Outreach: Donacle Clemons
• Director of Student Services: Daezja Giles
• Director of Media: Tiana Stewart
• Parliamentarian: Tyler K.ochman
• Speaker of the Senate: Auryon Azar
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Key Initiatives
• Expanding, supporting the Student Emergency Fund
o Collaboration with EMU Foundation, AAUP

• Student health and well-being
o Increase funding for Counseling and Psychological Services (CAPS)
o Flu-shots for uninsured students

• Improving student retention
o Increasing the "balance due for registering" cap to S1 ,000
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Key Initiatives (continued)
• Protecting students rights and interests
o Prevent surveillance targeted against students
o Increase student awareness, participation, representation in the Public Safety Oversight
Committee

• Lobbying in Lansing
o Work with student leaders and faculty across college campuses to secure greater
funding for higher education

.

o Stress need for academic, financial, and material support, especially for marginalized
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Points of Interest/ Concern
• Prioritization of athletics over academics
• Student retention rates
• Housing and food insecurity
• Access to healthcare, affordable housing
• Public Private Partnership of parking, dining, housing
• Racial, economic, gender inequality
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New Student Orientation &
Transition Programming
Kendal Brown
Orientation Coordinator

2020 Virtual Fast Track
Overall Virtual Experience:

Presentation Videos:

"The Virtual Fast Track course was very informative and I
could do it in the comfort of my own home. I like this option
because I could go at my own pace without any
intem1ptions•.

•1 thought that the presentations were a great way to settle
my nerves and made me much more excited to see what
my future holds!"

Academic Advising:

"It was very easy to set up an appointment time to do the
test. My proctor was very nice and helpful".

Math Placement:

"I loved it! I felt very comfortable asking my advisor
questions. It was extremely efficient and got rid of my
jitters for college in the fall!"

Areas of Improvement:
Improved video quality and user friendly flow of experience
Increase Innovative opportunities for peer connection & engagement
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2020 Virtual First Three (Weeks)
Attendance: 500-600 for large group programs I 50-60 for smaller group programs
Wellness Fair:
95% of students Indicated a better understanding of how to
contact departments and gain overall support when they have
questions.

Social Media Scavenger Hunt:

"Ifit is all online again, I think having some more activities like
the scavenger hunt and guest S{Hlaker will draw more
attraction. •

95% of students also agreed they have a better understanding of
how wellness Is Interconnected.

Student Success Weblnar:
80% agreed it was helpful to hear from fellow students, who
weren't their NSOAs, during these sessions.

Drop-in advising:
One student stated, "This was the best part ofFirst Three, simple

Student Experience Kickoff w/ Ashlee Ammons:
90% of students agreed the presentation kickoff with Ashlee
was a beneficial and/or motivational start to the school year.

and easy. only gave the information I needed. ·

Area of Improvement:
"I appreciate how EMU provided us with videos and zooms for our "first three weaks" however the maett,wp
we had to attend most of the time took all day and mostly consisted offHIOple asking if we had any
questions. I Just think it could be limited a bit next year. •
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Up Next . . .
Rebrandlng for Orientation Season 2021
In a move to simplify and streamline the process of onboard1n9 our incoming students, the Orientation Office
has redesigned and rebranded our first-year orientation programs. While much will remain the same, we hope to
preserve some beloved Eastem traditions while anticipating the needs of the changing incoming classes.

EMU f!lRIENTATION

(Former1y Fast Track)

EMUCeNNEST

(Former1y First Three)
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EASTERN MICHIGAN UNIVERSITY

Points-Based Programming Model
Caroline Horste
Nicholas Pomante

The Problem
• Acute:
o With COVID-1 9, we had to fundamentally change:
■ The TYPE of programming offered
■ The WAY that we put programming in front of students
o Students have decreased organic opportunities to build social
connections around campus
• Chronic:
o Programmatic siloes
o De-centralized communication channels for student programming
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The Sol ution
EMU Engage app:
•
•
•
•

Primary EMU app. Available on app stores.
Centralized method to promote campus programs
Ongoing guidebook summarizing programs & to-dos
Earn & redeem points for participating
o incentivizes student engagement
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The Solution (In Action)
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Short-Term Implications
• lncentivizes repeated student engagement with points
system
• Offers virtual communication channel amidst virtual
environment
• Opportunity to engage new populations
o Distance learners, commuters

5
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Long-Term Implications
• Comprehensive view of campus-wide programmatic efforts
• Enhanced cross-campus collaborations
• Enhanced ability to assess & evaluate thanks to ease of
attendance tracking
o Banner integration will allow us to evaluate "who" our
programs serve
• I ncreased opportunities for reflection-based learning

6

E l.,\', I I.H's ,\I ll'[ 1 1( ,,\N IJ;'s l\'I 11:-,1 1 Y

3

m

EASTERN MICHIGAN UNIVERSITY

Update on Campus Services During
COVID-19 Presentation
Rhonda Longworth, Ph.D.
Provost and Executive Vice President &
Division of Academic and Student Affairs
Staff Members

Swoops Food Pantry

Julie Harkema, Faculty Advisor and MSW Admissions Coordinator
Joelle Summers, Graduate Assistant
Heidi Bechtel, Graduate Assistant

• 691 student visits September 1 through November 30
• 20,567 lbs. of food distributed in that time
• Average of 23 students visited the pantry for each day open in
November
• Distributed 58 Thanksgiving baskets
• 1 in 3 students experienced food insecurity while seeking
degree
• Celebrating 5th Anniversary this year

Student Emergency Fund
Doris Fields, Ph.D., Director Undergraduate Studies, Award Committee Chair

•
•
•
•
•
•
•

More than 300 awards since February, 2020 (first awards)
Maximum gift is $750, one time only (current)
May 2020 was largest month of awards
Rent/Housing- largest category of request
Committee evaluation and assistance to students
Thanks to Student Government - fundraising and advocacy
Primary Funder 2020: Game Above Students Matter Most
Initiative

Engage@EMU Activities

Jessica (Decky) Alexander, Director Academic Engagement Programs, Professor, CMTA

Engaging our Campus. Making sure it’s open.
Project Manager, Campus/Community Wellness Programs

• Campus Testing Programs
• Check-in Tables for Campus Buildings Engage Staff - Former Graduate Assistants - Project Managers
Operating 26 Buildings - Building Check In’s (150 student
employees)
• EMU Student Ambassadors Program

Engage@EMU Activities Covid 19
EMU PPE Project:
•
•

Goal: Produce & distribute PPE to Ypsilanti community
Supplied 8,000+ face coverings to:

•
•

•

•
•

City of Ypsilanti COVID care packages
YCS students & staff
Corner Health Center, Glacier Hills Senior Living Center,
Congresswoman Dingell’s staff

EMU engineering & physics faculty also produced face shields
and mask adjusters

Funded by Engage@EMU, GameAbove, and City of Ypsilanti

Engage@EMU Activities -COVID 19
YPSI LIVE:
•

Goal: Provide 250+ YCS families
with free Comcast internet for six
months – vital for remote learning

•

Developed by EMU and Ypsilanti
Community Schools (YCS)

•

Funded by Comcast, GameAbove,
Washtenaw County, Engage@EMU,
and YCS

Engage@EMU Activities Covid 19
Family Empowerment Program:
•

•
•

Goal: to support individuals and families living in Ypsilanti Housing Commission
communities through resource navigation and community building in order to
foster self sufficiency and enhance quality of life.
Managed by EMU; funded by Washtenaw County, Corporation for Supportive
Housing, AAACF, United Way, Blue Cross Blue Shield and Kresge
On-site social workers partner with 1,000 YHC residents- COVID 19

Engage@EMU Activities COVID 19
•
•
•
•

•
•
•
•

Community Work Study - 3,300+ hours of service/semester
Washtenaw County Resource Guide for students & community
St. Joe’s Thank You Notes (Hundreds displayed in their waiting rooms)
Fostered community engagement for/with GameAbove
• Food Gatherers & Hope Clinic
Launching:
Digital Connecting Corps - Providing Computer Access & resources
to Seniors in Washtenaw County
Connecting Corps for YCS, Learning Labs and 826 Michigan - to
support remote learning
Mobile Support Services

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY

SECTION: 9
DATE:
December 10, 2020

RECOMMENDATION
ATHLETIC AFFAIRS COMMITTEE
ACTION REQUESTED
It is requested that the Board of Regents receive and place on file the working agenda for the
December 10, 2020 meeting and June 18, 2020 minutes.

STAFF SUMMARY
• Fall-Winter Sports Update
• Development Updates
• Facility Update
• Academic Update
• Department Highlight-Sports Medicine “COVID Testing”

FISCAL IMPLICATIONS
To be determined

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval

University Executive Officer

11-15-2020

Date

Board Recommendation December 10, 2020
Nov 17, 20 slb

BOARD OF REGENTS

ATHLETIC AFFAIRS COMMITTEE
December 10, 2020
201 Welch Hall
AGENDA

A.

Fall-Winter Sports Update
a. Fall Sports moved to Spring
b. Shorten seasons
c. Football/Cross Country

B.

Development Updates
a. COVID Challenges
b. Eagles Will Fly Campaign
c. Giving Tuesday

C.

Facility Update
a. Swimming Locker Room
b. GameAbove Golf Performance Center
c. Ring of Honor & Bowl Logo Updates
d. Soccer/Lacrosse Turf Project

D.

Academic Update

E.

Department Highlight-Sports Medicine “COVID Testing”

SW/lb
Agenda November 17, 2020

Eastern Michigan University
Board of Regents
ATHLETIC AFFAIRS COMMITTEE
Minutes of June 18, 2020

Members:
Regents: Michael Hawks, Dennis Beagen, Mary Treder Lang, Michelle Crum, James Webb, Eunice Jeffries
Athletics: Scott Wetherbee, Athletics Director/Vice President
The Athletic Affairs Committee meeting was called to order at 11:00a.m.

Community Service Update:
Eastern Michigan University Athletics completed 5,000 community service hours so far this academic
year. The 2019-2020 Department Goal is 8,000 hours. During the COVID-19 pandemic, Athletics
partnered with St. Joseph Mercy Ann Arbor Hospital to provide access to the laundry facilities in the
Student-Athlete Performance Center Equipment Room for hospital gowns and bedding. Athletics has also
donated masks, gloves and sanitizing equipment to University Police.
Development Updates:
EMU’s Golf Programs will benefit from the largest donation in school’s history with the donation of eight
million dollars from the GameAbove alumni group. This money will go towards a new golf facility for our
golf programs. The Championship Building Plan is well over three million dollars with 684 individuals
contributing gifts. Development has many upcoming fall events, highlighted by the 100th Homecoming
and 2nd Annual All-Sports Reunion and the E-Club Athletic Hall of Fame event.

Sports Update:
Like most other industries, the impact of the COVID-19 pandemic on the athletics operations has been
significant. The college sports season came to an abrupt end in March, as most of our winter sports and
all of our spring sports were unable to complete a full season. Men’s Basketball finished the season with
16-16 overall record with a 6-12 Mid-American Conference mark. The Eagles started the season with its
best 10-game opening; 9-1. EMU clinched the Michigan MAC Trophy for the third time in the last four
years with a 67-63 win over Central Michigan. The Eastern Michigan Women’s Basketball team provided
its best season in the four-year tenure of Head Coach Fred Castro with its 16-win season during the 20192020 season. Women’s Basketball did make it through the quarterfinal round of the annual Mid-American
Conference tournament in Cleveland, Ohio. Women’s Gymnastics finished the season ranked 28th in the
country on the beam, as well as first in the Mid-American Conference. Overall, the team finished the
season 3-7. Men’s Track & Field finished a strong second at the 2020 MAC Indoor Track & Field
Championships. Four Eagles combined to earn six individual titles at the conference meet. Women’s
Track & Field claimed first prize at the 2020 MAC Indoor Track & Field Championships. The Eagles set a
MAC record with their seventh indoor title. The program has also won four of the last six indoor Track &
Field crowns and five overall under Head Coach, Sue Parks. Swimming and Diving had an undefeated
season at home to extend the home win streak to 19 meets, the fourth-longest home win streak in the
nation. Swimming & Diving finished in third place at the Mid-American Conference Championships in
Head Coach Derek Perkins’ first year at the helm of the program. Most Spring Sports and Summer Camps
have been cancelled. Athletics is starting to move ahead for the upcoming fall season. Training for
football begins June 18 with medical testing and COVID-19 testing on Tuesdays and Wednesdays. Only
outdoor training will be allowed. After July 4, more Athletes will be returning to campus and we will be
moving forward with Football and Volleyball.

External Relations-Andy Rowdon:
Both Athletics and the Convocation Center Ticket Office transitioned to a new ticketing platform, Paciolan
Ticketing. Paciolan is a global leader in ticketing, marketing and data analytics solutions. It has 40 years
of industry experience, serves over 500 organizations, and sells over 120 million tickets a year. Football
season ticket renewals have been delayed due to COVID-19.
The Athletics website EMUEagles.com surpassed 2 million page views for the seventh consecutive year.
It produced an average 10.3 stories per day. There was a 10.5% increase in mobile users from 2019.
EMUAthletics Twitter engagement rate ranked third in the MAC. Twitter usage was up 6.85% and
Facebook up 8.27%. The Quick Lane Bowl Social Media value was $1.2 million and 42 million
impressions were reached.
Athletics has a new partnership with INFLCR. INFLCR is a software platform for sports teams to store,
upload, deliver and share photos and videos to Student-Athletes, Coaches, former athletes and others.
There have been 3,000 downloads and has expanded our audience by 100,000.
Due to COVID-10 Athletics Marketing had to develop a new social media strategy to reach its fans. Some
new content that has been implemented were the greatest football, men’s and women’s basketball
victories, old games or moments from the vault, senior spotlight and house calls with Scott Wetherbee
and Super Bowl champions.

Spring 2020 Academic Update:
Student-Athletes continued to excel in the classroom in the Winter 2020 semester. At the end of the
term, the overall cumulative GPA for all Student-Athletes was 3.332 and the overall Winter Term GPA
was 3.516. Men’s Golf and Women’s Gymnastics posted the top men’s and women’s team GPAs, with a
3.754 and 3.869. In total, 62 Student-Athletes earned a 4.0 GPA. Finally, the Athletics Department had
another strong year in terms of the NCAA Academic Performance Rate (APR). All 18 teams had a multiyear APR rate of 955 or greater and six teams had perfect 1000 single-year APR scores-Baseball, Men’s
Golf, Women’s Cross Country, Women’s Golf, Women’s Gymnastics and Volleyball.
Meeting was adjourned at 11:37 a.m.

Respectfully submitted,
Lori Barron
Administrative Secretary
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Board of Regents Meeting Athletic Affairs
December 10, 2020

Fall & Winter Sports Update
• Football
• Cross Country
• Soccer/Volleyball
• Men’s & Women’s Basketball
• Gymnastics
• Men’s & Women’s Indoor Track & Field
• Women’s Swimming and Diving
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Development Update
• COVID Challenges
• Eagles Will Fly Campaign
• Giving Tuesday
• Champions Advisory Board Challenge
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Facilities Update
• Swimming Locker Room
• GameAbove Golf Performance Center @Eagle Crest
• Ring of Honor and Bowl Logo Update
• Soccer/Lacrosse Turf Project
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Academic Update
• EMU's Graduation Success Rate Hits an All-Time High
• 87 percent graduation rate among student-athletes
• Previous record set in 2017-18 of 85 percent
• 2010-11 we were at 72%
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Department Highlight
•

Sports Medicine

•

Gretchen Buskirk- Associate AD for Sports Medicine

•

COVID19 Testing
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COVID Response
•

Return to Campus & Sport Procedures

•

Enhanced protocols

•

Contact Tracing Training

•

Safe Team Travel Guidelines

•

Ongoing COVID testing per NCAA and MAC standards

•
•
•
•

Baseline COVID test for student-athletes and staff
Disinfecting and maintaining physical distance during activity
Pods/small groups
Daily symptom monitoring
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MAC & NCAA Testing Standards
Risk Classification

High Risk

Sports (Per NCAA
classification)

Football, Basketball,
Volleyball

Baseline

MAC Testing Minimum

NCAA In Season Minimum

NCAA Out of Season Minimum

Upon Arrival to campus.

3x/week; either antigen or
PCR. Start 10 days before
competition. FB: 4x/wk POC
test with confirmatory PCR
test

WEEKLY TESTING of all
athletes, plus "inner bubble";
additional for symptomatic
and high contact risks. ^^

Surveillance Testing, 25%-50% of
athlete and "inner bubble" personnel
EVERY TWO WEEKS; plus additional
testing for symptomatic and high
contact risks.

Upon Arrival to campus

Antigen test 3x/week
minimum on non-consecutive
days; must be on day of
competition OR 1 PCR test 72
hours before competition

25%-50% of Athletes and
"inner bubble" personnel, plus
testing for symptomatic and
high contact risk, EVERY 2
WEEKS

25%-50% of Athletes and "inner
bubble" personnel, plus testing for
symptomatic and high contact risk,
EVERY 2 WEEKS

Test minimum 25% of roster
week of competition

Surveillance testing in conjunction with
the university's plan for all students,
Symptomatic Testing and high plus symptomatic testing and high
contact risk testing
contact risk testing

Medium Risk

Soccer, Indoor T&F,
Baseball

Low Risk

Cross Country, Swim & Dive,
Gymnastics, Golf, Tennis,
Outdoor T&F
Upon Arrival to campus

COVID Testing Providers
•

QUEST Diagnostics
•
•

Football In-season testing
4x/week antigen testing for student-athletes and staff
•

Confirmatory PCR test if antigen test positive

•

Helix Diagnostics

•

IHA@EMU

•
•
•
•

All other sports surveillance and in-season testing
Football surveillance testing
PCR test
Local company
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Silver Linings
•

Campus Collaborations

•

New skills

•
•
•
•
•

Dean of Students
Housing Office
Telehealth
EMU Testing Coordinator
Washtenaw County Health Department
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BOARD OF REGENTS

SECTION: 10
DATE:
December 10, 2020

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND MINUTES

ACTION REQUESTED
It is requested that the Educational Policies Committee agenda for December 9, 2020 and
minutes of the October 22, 2020 meeting be received and placed on file.
STAFF SUMMARY
The primary items for the December 9, 2020 Educational Policies Committee meeting include:
Approval of the Agenda and Minutes; Emeritus Faculty Recommendations; Lecturer
Appointments; Appointment/Reappointment of Charter School Board Members; Fall 2020
Brickley Endowment for Faculty Professional Development and Innovation Awards; New
Academic Program: Musical Theatre, Bachelor of Arts; and two (2) presentations: Updates on
Recently Approved Academic Programs and Retention and Graduation Update.
FISCAL IMPLICATIONS
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board
minutes.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

November 17, 2020
________________________
Date

EASTERN MICHIGAN UNIVERSITY
Board of Regents
Educational Policies Committee
December 9, 2020
1:00 p.m. 201 Welch Hall
AGENDA
Section 10:

Agenda and Minutes (Regent Beagen, Chair)

Section 5:

Emeritus Faculty Recommendations (Rhonda Longworth)

Section 6:

Lecturer Appointments (Brian Papas)

Section 11:

Appointment/Reappointment of Charter School Board Members (Malverne
Winborne)

Section 12:

Fall 2020 Brickley Endowment for Faculty Professional Development and Innovation
Awards (Wade Tornquist)

Section 13:

New Academic Program: Musical Theatre, Bachelor of Arts (Rhonda Longworth)

Presentations:

Updates on Recently Approved Academic Programs (Michael Tew)
Retention and Graduation Update (Michael Tew)

EASTERN MICHIGAN UNIVERSITY
BOARD OF REGENTS

EDUCATIONAL POLICIES COMMITTEE MINUTES
October 22, 2020
10:00 a.m.
201 Welch Hall

Attendees: R. Baird (Vice Chair), D. Beagen (Chair), Regent E. Jeffries, A. Ducher, R. Longworth, B.
Pappas, M. Tew, W. Tornquist, M. Winborne, Regent J. Webb

Guests: E. Finley, C. McFarland
Regent Beagen convened the meeting at 10:00 a.m.

Report and Minutes (Section 10)

Regent Beagen requested that the Educational Policies Committee Agenda for October 22, 2020 and
Minutes of the June 18, 2020 meeting be received and placed on file.

Emeritus Faculty (Section 5)

Dr. Rhonda Longworth, Provost and Executive Vice President Academic and Student Affairs,
recommended that the Board of Regents grant Emeritus Faculty Status to fourteen (14) former faculty
and two (2) former lecturers.
Faculty:
Gregg Barak, Department of Sociology, Anthropology and Criminology from 1991 to 2020 who retired
after 29 years; Mary Brake, School of Engineering from 2004 to 2020 who retired after 16 years;
Margaret Davis, Art and Design from 1994 to 2019 who retired after 25 years; Sandra Defebaugh,
Department of Marketing from 1986 to 2020 who retired after 33 years; Badie Farah, Department of
Computer Information Systems from 1982 to 2020 who retired after 38 years; Bob Lahidji, School of
Engineering from 1994 to 2020 who retired after 26 years; Virginia Maceda Lan, School of Nursing
from 1997 to 2020 who retired after 23 years; Jean M. McEnery, Department of Management from 1980
to 2020 who retired after 40 years; John Whitney Prince, School of Music and Dance from 1981 to 2020
who retired after 39 years; Keith Judd Stanger, University Library from 1974 to 2020 who retired after
46 years; James Stein, School of Visual and Built Environments from 1991 to 2020 who retired after 29
years; Jeanne L. Thomas, School of Social Work from 2004 to 2020 who retired after 16 years; Pam
Walsh, School of Health Sciences from 2005 to 2020 who retired after 15 years; and Patricia Zimmer,
School of Communication, Media and Theatre Arts from 1980 to 2020 who retired after 40 years.
Lecturers:
Kathy Ashton-Miller, Department of Teacher Education from 1987 to 2020 who retired after 31 years;
Margaret Polmear Patterson, Department of Teacher Education from 1989 to 2020 who retired after 31
years.
STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan
University Chapter of the American Association of University Professors (AAUP) provides that a
faculty member who has served the University for at least fifteen (15) years may be nominated for
Emeritus Faculty Status upon retirement.
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The nominations for these individuals have received the support of the Department Head or School
Director, the Dean of the College, and the Provost and Executive Vice President for Academic and
Student Affairs.

Academic Affairs Administrative/Professional Transfer (Section 6)

Dr. Brian Pappas, Assistant VP for Academic Affairs recommended that the Board of Regents approve
four (4) Administrative/Professional transfers.

Academic Retirements/Separations (Section 7)

Dr. Brian Pappas recommended that the Board of Regents approve twenty (20) retirements and twelve
(12) separations for the period of May 16, 2020 through September 30, 2020.
STAFF SUMMARY
Of the thirty-two (32) retirements and separations, sixteen (16) are female and sixteen (16) are male.
Demographics show that twenty-six (80%) are Caucasian, three (10%) are Asian, two (9%) are AfricanAmerican, and one (1%) is Hispanic.

Faculty Appointments (Section 8)

Dr. Brian Pappas recommended that the Board of Regents approve four (4) new faculty appointments
for the 2020-2021 academic year.
STAFF SUMMARY
Of the four (4) appointments, three (3) are female and one (1) is male. Demographics show that none
have online teaching experience.

Reappointment of Charter Schools Board Members (Section 11)

Dr. Malverne Winborne, Director Charter Schools recommended that the Board of Regents re-appoint
Pamela Theriot to a three-year term on the Board of Directors of Commonwealth Community
Development Academy and re-appoint Courtney Lockhart and Tina Poole to three-year terms on the
Board of Directors of Dr. Joseph F. Pollack Academic Center of Excellence.
STAFF SUMMARY
According to the resolutions which establish these public school academies (charter schools), vacancies
on the Boards of Directors shall be filled by the Eastern Michigan University Board of Regents.
Commonwealth Community Development Academy
Pamela Theriot has been employed as a Transportation Driver for Rainbow Rehabilitation in Livonia,
Michigan since 2014. She earned a diploma from Detroit International Academy in 2008. She is a parent
of a student at Commonwealth Community Development Academy. She is a co-leader of Girl Scouts of
South Eastern Michigan. This is a re-appointment.
Dr. Joseph F. Pollack Academic Center of Excellence
Courtney Lockhart has been employed Group Account Liaison at Blue Cross Blue Shield of Michigan in
Detroit, Michigan since 2012. She earned a Master of Arts in Social Justice from Marygrove College in
Detroit, Michigan and a Bachelor of Arts in Sociology from Oakland University in Rochester, Michigan.
She is a member of Delta Sigma Theta Sorority and serves on the Keith Institute Board of Directors. She
is a parent of a child at the Dr. Joseph F. Pollack Academic Center of Excellence. This is a reappointment.
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Tina Poole has been employed Conference & Event Manager at Wayne State University, School of
Medicine, Continuing Medical Education, in Detroit, Michigan since 2015. She earned a Master of
Education in Educational Leadership and Policy Studies and a Bachelor of Arts in Communication from
Wayne State University in Detroit, Michigan. This is a re-appointment.

Approval of Academic Calendar (Section 12)

Dr. Rhonda Longworth recommended that the Board of Regents approve an update to the Academic
Calendar for the Winter 2021 semester.
STAFF SUMMARY
Public health factors resulting from the COVID-19 pandemic prompt this request to update the
Academic Calendar for the Winter 2021 semester. The proposal involves two modifications:
1. Moving the first day of class meetings for the semester one week later in January. This would
extend the break between semesters.
2. Not holding Winter Break in 2021 and instead attend course meetings that week. This would
result in the semester ending as originally scheduled.

Discussions
Dr. Michael Tew, Associate Provost and AVP Academic Program and Dr. Calvin McFarland, Assistant
Vice President of Academic Services provided an update on the Fall 2021 Mentor Collective.
Dr. Michael Tew and Evan Finley, Manager, Program and Catalog Operations, began their report on
the progress of a set of new academic programs approved by the Board of Regents during the past five
(5) years. Due to time constraints, the remainder of the report will be given at the December 10, 2020
meeting.
Regent Beagen thanked those in attendance, and adjourned the meeting at 10:45 a.m.
Recorded by: Amy Ducher, Administrative Associate to the Provost and Executive Vice President of
Academic and Student Affairs
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Updates on Recently
Approved Academic Programs
December 9, 2020
Educational Policies Committee
Board of Regents
1

Electrical and Computer Engineering, BS
Approved by the Board of Regents on October 20, 2017
Credit Hours in Major: 85
New Courses: 18
Degrees Awarded: 4
(3 WI20, 1 SU20)
The number of students admitted
into the major and declared an
intent to apply for admission has
increased over the last four
semesters, as shown in the
“Declared Majors and IntentMajors” chart.

2

Electrical and Computer Engineering, BS

An increase in credit hour production from “EECE” courses from Fall 2018 to Winter 2020.

3

Information Technology, BS

Approved by the Board of Regents on December 15, 2017
Credit Hours in Major:
78 hours
New Courses: 7
Degrees Awarded: 0

4

Information Technology, BS
Students take up to 63 credit hours in courses with an IT, IA, or ISAC prefix. The following chart shows the credit hour production
in IT, IA, and ISAC courses from Fall 2017 to Winter 2020. These courses are required and elective courses in other majors.

5

Africology & African American Studies, MA
Approved by the Board of Regents on June 22, 2018

Credit Hours: 33
hours
New Courses: 6
Degrees Awarded:
1 (WI 20)

6

Africology & African American Studies, MA
• With the introduction of the MA in
Africology & African American
Studies in Fall 2018, the dept.
experienced an increase in credit
hour production as shown in the
following graph.
• Unique MA that attracts a diverse
mix of students.

7

Finance, MS

Approved by the Board of Regents on February 9, 2018
Credit Hours: 36-42 hours
New Courses: 10 Courses
Degrees Awarded: 0
• The first cohort of students
were admitted to this program
during the Fall 2019 semester.
• An additional three students
were admitted to the program
for the Fall 2020 cohort.
• Five students from the Fall
2019 cohort are enrolled in
Fall 2020 coursework.

Note: For ease of reading, data are
presented in both table and chart
format.

8

Finance, MS
The Accounting & Finance Dept.
experienced a decrease in credit
hour production in “FIN” courses over
the last two years.
• The introduction of the Finance,
MS program in Fall 2019 helped
slow this decline.
• The challenges to international
student enrollment impacts this
program in several ways (I-17,
COVID-19).

9
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EASTERN MICHIGAN UNIVERSITY

Student Success Discussion
Retention/Graduation Data
December 10, 2020
Eastern Michigan University Board of Regents
Education Policies Committee

1

Retention Rate Matrix – All FTIAC Students

2

Graduation Rate Matrix – All FTIAC Students

3

Junior to Graduation Rate

4

Next Report
• Retention/Graduation Plan Update
• Retention/Graduation Goals as Reported to HLC
• Persistence Strategies – Program Level
• Persistence Strategies – Student level

5

BOARD OF REGENTS

SECTION: 11
DATE:
December 10, 2020

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
APPOINTMENT/REAPPOINTMENT OF CHARTER SCHOOL BOARD MEMBERS

ACTION REQUESTED
It is recommended that the Board of Regents appoint Christal Eason to a three-year term on the
Board of Directors of Ann Arbor Learning Community; re-appoint Thomas Nikundiwe to a
three-year term on the Board of Directors of The James and Grace Lee Boggs School; appoint
Todd Bettison to a three-year term on the Board of Directors of Detroit Public Safety Academy;
appoint Sonia Jackson and Marcia Williams to three-year terms on the Board of Directors of
Great Lakes Academy; appoint Bessie Harris and Harriet Rice to three-year terms on the Board
of Directors of Dr. Joseph F. Pollack Academic Center of Excellence; and re-appoint Carlos
McMath to a three-year term on the Board of Directors of The Woodley Leadership Academy.
STAFF SUMMARY
According to the resolutions, which establish these public school academies (charter schools),
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of
Regents.
Ann Arbor Learning Community
Christal Eason is a Director of Adult Services at Development Centers in Detroit, Michigan. She
earned a Doctorate in Philosophy of Christian Counseling from Newburgh Bible Seminary in
Newburgh, Indiana, and a Master of Social Work and a Bachelor of Social Work both from
Wayne State University in Detroit, Michigan. She is a member of the National Association of
Black Social Workers and the American Psychotherapy Association.
The James and Grace Lee Boggs School
Thomas Nikundiwe is an Executive Director at Education for Liberation Network in Detroit,
Michigan. He earned a Bachelor of Science in Mathematics and a Post-Bachelor of Science in
Teacher Certification Internship from Michigan State University in Lansing, Michigan. He
earned both a Master of Education and a Doctorate of Education from Harvard Graduate School
of Education in Cambridge, Massachusetts. He is a parent of a student of The James and Grace
Lee Boggs School.

Detroit Public Safety Academy
Todd Bettison is the Assistant Chief of Police for the Detroit Police Department in Detroit,
Michigan. He is a graduate of the Detroit Police Department Leadership Academy in Detroit,
Michigan and earned a Bachelor of Science in Criminal Justice from Wayne State University in
Detroit, Michigan. He has Six-Sigma/Lean Management Certification-Green Belt from Oakland
University in Rochester, Michigan.
Great Lakes Academy
Sonia Jackson is the Principal of Levey Public Middle School in Southfield, Michigan. She
earned an Education Administration certificate from the University of Detroit Mercy in Detroit,
Michigan; a Master of Business Administration from Davenport University in Warren,
Michigan; a Master of Arts in Special Education from the University of Detroit – Mercy in
Detroit, Michigan; and a Bachelor of Arts in Psychology from Wayne State University in
Detroit, Michigan. She is a member of the Kappa Delta Pi International Education Honor
Society.
Marcia Williams is the Founder and Dean of University High School Academy in Southfield,
Michigan. She earned a Post-Master Certificate in Education Administration from Oakland
University in Rochester, Michigan; a Master of Education from Wayne State University in
Detroit, Michigan; and a Bachelor of Arts in English, Secondary Education Certification from
Michigan State University in Lansing, Michigan.
Dr. Joseph F. Pollack Academic Center of Excellence
Bessie Harris is a retired Principal from Palmer Park Preparatory Academy in Detroit, Michigan.
She earned a Master’s degree in Administrative Leadership from the University of Detroit Mercy
in Detroit, Michigan and a Bachelor of Science in Learning Disabilities from the University of
Detroit in Detroit, Michigan. She received the Rehabilitation Institute of Michigan Foundation
Courage Award in 2018 and was recognized in the Michigan Chronicle Women of Excellence in
2019.
Harriet Rice is a Human Resources Manager at edtec central, LLC in Mt. Clemens, Michigan.
She earned a Master of General Administration from Central Michigan University in Southfield,
Michigan and a Bachelor of General Studies from Wayne State University in Detroit, Michigan.
The Woodley Leadership Academy
Carlos McMath is the Student Diversity & Leadership Coordinator, Multicultural Director and
the Men’s Basketball Coach at Delta College in University Center, Michigan. He earned his Juris
Doctorate from Michigan State University College of Law in East Lansing, Michigan and a
Bachelors of Arts in Communication from Wayne State University in Detroit, Michigan. He is
presently the Habitudes Facilitator for Growing Leaders.
FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

November 18, 2020
________________________
Date

DR. CHRISTAL EASON, LMSW

EDUCATION

PhD
Newburgh Theological Seminary, Christian Counseling
LMSW Wayne State University, Master of Social Work (concentration in Mental Health)

April 201 6
May 2000

BS

Wayne State University, Social Work

May 1 995

Ministry

Minister Alliance Ministry, Licensed Minister

February 2014

PROFESSIONAL EXPERIENCE

December 2018-Present

Director ofAdult Services
Development Centers

January 2012-December 2018
Program Director

Spectrum Human Services

February 2009-Present
Founder and Lead Therapist

CLE Strategic Solutions LLC

Responsible for daily operations of Adult Services. Monitoring productivity, fiscal
operations, staff development, crisis intervention, facilitation of fidelity and other
modalities. Facilitate management team meetings and trainings, participate in
monthly leadership meetings and Lead the process for audit preparation. In addition,
responsible for other duties as assigned.
Responsible for daily programming and operations of the Elizabeth Davenport
Shelter. Accountable for program development, fiscal operations, daily and monthly
reporting, staff training, professional development and conducting crisis intervention.
Implementing policies and procedures, annual audits, and participation on leadership
strategic planning team. Manage the clinical department, professional and
subordinate staff members.
CLE Strategic Solutions provides individual and family counseling; consulting and
professional development training for non-profits and small/large organizations. CLE
also specializes in anger-management, substance abuse, adolescent behavior health,
childhood mental health, self-esteem, suicide prevention and life skills.

November 2007-January 2011
Clinical Director Don

Bosco Hall

Responsible for managing clinical treatment for male youths (ages 12-17) with
mental illnesses. Oversaw the organization's intake procedures, assessment, program
development and mental health evaluation processes. Facilitated professional
trainings, provided clinical supervision and participated in multidisciplinary meetings

February 2007-October 2007
Director of Clinical Programs and
Operations

Responsible for overseeing the operations of mental health facilities in Macomb,
Jackson, and Flint area. Conducted program development and evaluation, managed
fiscal operations, and implemented teambuilding and leadership programs.

April 2005-February 2007
Family Services Director

Responsible for educating families on sustainable life development and financial
responsibilities to obtain homeownership. Provided counseling services for families
in crisis; Facilitated the homeownership program, evaluation process, and performed
quality assurance audits to ensure continuous family development and sustainability.
Managed the fiscal operations of the department and the development and
implementation of life skill workshops.

Hope Network ofSoutheast
Michigan

Habitatfor Humanity

Family Life program development and evaluation. Responsible for quality assurance,
fiscal operations, grant writing, fund development, community development
Vanguard Community Development programs and other duties as assigned.

January 2002-April 2005
Director

Center

July 2000-January 2002
Supervisor

Teen Parent Program. Responsible for managing department which included fiscal
responsibilities, case management, program development, crisis intervention and

Lutheran Child and Family
Services
PROFESSIONAL AFFILIATIONS

supervision of MSW staff.

National Association of Social Workers (NASW), 2001-2017 -Zonta Detroit II-201 7
Michigan Certification Board o f Addiction Professionals, 1 993 - Zeta Phi Beta Sorority, Incorporated 201 9

Thomas Nikundiwe

Education: Harvard Graduate School of Education
Doctorate in Education (Ed. D.)

Cambridge, MA
2006-201 7

Harvard Graduate School of Education
Master of Education

Cambridge, MA
2007

Michigan State University
East Lansing, MI
Post B.S. Teacher Certification Internship
1 997-1 998
• Graduate course work in Curriculum, Instruction, and Math Education
Michigan State University
Bachelor of Science, With Honor, in Mathematics

East Lansing, MI
1 993-1997

Professional
Experience:
Detroit, MI
Education for Liberation Network
Executive Director
2014-present
• Facilitation of community-led planning process for bi-annual conference for 1 000+
participants
• Co-editor of Planning to Change the World, a teacher resource serving 5000+ teachers
annually
• Coordination of existing projects and creation of new projects
• Management, administration, and fundraising of organizational finances
University Prep Science and Math High School
Detroit, MI
Secondary Mathematics Teacher/Coach
201 1 -20 14
• Instructed students in the following courses: Algebra, Geometry, and Pre-Calculus
• Developed SAT Math Prep Course for in-school instruction and after school support
• Partnered with four teachers to improve instruction in various courses
Youth Organizers United for the Now Generation Coalition
Boston, MA
Coordinator
2010-20 1 1
• Managed external and internal communication for the coalition including facilitation of
weekly meetings with 3 directors, biweekly meetings with 3 organizers, and biweekly
meetings with 1 6 youth
• Created and facilitated workshops: campaign issues, goals, demands, and power maps
• Lead and support grant writer resulting in $200,000 in funds
• Managed $235,000 budget
Harvard Graduate School of Education

Cambridge, MA
1

Thomas Nikundiwe

Research Assistant, Professor Mark Warren
2007-201 0
• Co-authored case study chapter on one youth/community organizing group
• Co-authored teaching case

2008-201 0
Editorial Board ofHarvard Educational Review
• Review manuscripts for publication in HER
• Edit manuscripts and guide authors through various stages of publication process
• Solicit and invite manuscripts from established scholars
2008
Educational Research Consultant, Prince George 's County Public Schools
Teaching Fellow, Harvard Graduate School ofEducation
• A-802 Intensive Study for Preparation of lnternational Education: Statistics
2008
• Professor Mark Warren, S-710: Qualitative Interviewing
2008, 2009
• Professor John Willett, S-0 l OY: Introduction to Quantitative Data Analysis
2008
• Professor Eleanor Duckworth, T-440: Teaching and Learning
2008
• Professor Richard Murnane, A-205 : Microeconomics
2008
• Professor Jon Star, T-2 14: Teaching Mathematics
2007
• Advanced Doctoral Student Noah Rubin, H-2 10A: Adolescent Development
2007
Facilitator, Programs in Professional Development
2007
• Facilitated integration of theoretical frameworks into practical applications
• Oversaw development of three public school district Strategic Action Plan
Harvard Teacher Education Program Advisor
2006-2007
• Coordinated, monitored, and assessed work of four student teacher interns
• Facilitated bi-weekly advisory meetings for four interns to promote reflection on
practice and its praxis
Baltimore Algebra Project
Baltimore, MD
Math Literacy Youth Organizer
2004-2006
• Worked with 1 5-20 young people daily to improve conditions of their schools
• Closely mentored five youth now in organizing positions at the Project
• Provided leadership development training for over 1 00 youth in pedagogical
methods, political education, relationship building, mentoring, public speaking
• Recruited over 50 students to tutoring and organizing components of the Project
• Supervised and facilitated expansion of peer-to-peer math tutoring sites at 2 schools
• Collaborated as a teacher leader with six teachers on instructional/curricular needs
• Wrote grants and negotiated contracts resulting in $ 120,000+ of funding
U.S. Peace Corps/Uganda Ministry of Education (MOES)
Masaka, Uganda
2002-2004
Teacher Trainer/Mentor
• Trained cohort of uncertified in-service teachers in content, strategy, assessment
• Observed classes and provided feedback on instructional practices to teachers
• Provided math instruction, supervision, and mentoring to pre-service student teachers
• Facilitated workshops of myriad topics
• Implemented MOES policy and initiatives for education reform
2

Thomas Nikundiwe

Baltimore, MD
Baltimore City Public School System
Secondary Mathematics Teacher
1 998-2002
• Instructed students in the following math courses : Algebra I, Algebra II, Geometry,
Advanced Math, Pre-Calculus, Calculus, Probability and Statistics
• Developed curriculum and school-wide assessments in geometry
• Served as a mentor teacher for a first-year teacher - offered instructional and
management strategy, sample assessments and activities, classroom observations
Publications:
• Mira, M. and Nikundiwe, T. (20 12). How Much is Enough? Padres y Jovenes Unidos
and the Struggle for Change at Denver 's North High School. Teaching Case for
Harvard Education Press. Cambridge, MA.
• Mira, M., Nikundiwe, T., Wadhwa, A. (201 1). "Our Strength is the Power of Our
Community": Political Education and the Continuation of the Struggle in Denver. In A
Match on Dry Grass: Community Organizing as Catalystfor School Reform. Oxford
University Press. New York, NY.
• Warren, M., Mapp, K., & the Community Organizing and School Reform Project
(20 1 1). A Match on Dry Grass: Community Organizing as Catalystfor School Reform.
Oxford University Press. New York, NY.
• Nikundiwe, T. (20 1 0). Education for Liberation in a Parallel Institution: The
Discourse of Three Youth Organizers on Political Education . Qualifying Paper (Passed
with Distinction).
• Brion-Meisels, G., Cooper, K., Deckman, S., Dobbs, C., Francois, C., Nikundiwe, T.,
Shalaby, C. (eds.). (20 1 0). Humanizing Education: Critical Alternatives to Reform.
Harvard Educational Publishing Group. Cambridge, MA.
• Warren, M., Mira, M. and Nikundiwe, T. (2008). Youth Organizing: From Youth
Development to School Reform. In (eds.) McLaughlin, M. & Deschenes, S. special
issue on advocacy, New Directions for Youth Development. Issue 1 1 7.
• Cooper, K., Dickstein, S., Hayden, J., Mira, M., & Nikundiwe, T. (2008). Developing
Alternatively Certified Teachers for Prince George 's County Public Schools: A Report
on Teacher Preparation in 5 Programs. Commissioned by Prince George's County
Public Schools, Department of Research and Evaluation. Available online at
www 1 .pgcps.org/researchandevaluation.
Presentations:

•
•

•
•

Nikundiwe, T. (20 1 2). Baltimore Algebra Project and Its Roots in the Struggle for
Black Liberation (Guest Lecture). Liberating Literacy, Princeton University.
Princeton, NJ.
Nikundiwe, T. (20 1 2). Political Education: An Introductory Framework (Session
Chair). The 2012 National Community Organizing and School Reform Conference.
Cambridge, MA.
Nikundiwe, T. (20 1 0). Community Organizing as Sites of Critical Leaming and
Teaching (Session). American Education Research Association Annual Meeting.
Denver, CO.
Nikundiwe, T. (20 1 0). Political Education: Connecting the Personal to the Political
3

Thomas Nikundiwe

•
•
•
•
•

Young People at Padres y Jovenes Unidos (Paper presentation). American Education
Research Association Annual Meeting. Denver, CO.
Catone, K, Nikundiwe, T, and Shalaby, C. (2009). Tying Together Lifeboats in Shark
Infested Waters. Free Minds Free People Conference. Houston, TX, June.
Mira, M., Nikundiwe, T. and Russell, K. (2007). Education Organizing: A Radical
Possibility for Educational Reform. HGSE Student Research Conference, Cambridge,
MA, March.
McGarr, C., Depreter, N., and Nikundiwe, T. (2003). Utilizing Local Materials to
Promote Reading (Poster). Third Pan African Readingfor All Conference. Kampala,
Uganda.
Cooper, S. and Nikundiwe, T. ( 1 999, 2000). Integrating Art into the Mathematics
Classroom. Maryland Department ofEducation Eisenhower Mathematics and Science
Conference. Baltimore, MD.

Honors and Awards:
• Harvard University Presidential Fellowship
• New Voices Fellowship administered by Academy for Education Development, 20042006
• Scholarships - James N. Snitzler Scholarship, Distinguished Minority Scholarship,
Spartan Scholarship, Beaumont Tower Scholarship, Myrtle Craig Mowbray Scholars
Program
• Outstanding Undergraduate Teaching Assistant Award - 1 995- 1 996
• L.C. Plant Award for Achievement and Contribution to the Mathematics Department,
1 997
• 4.0 Award, College ofNatural Science, Michigan State University, Fall 1 995, Spring
1 996

Volunteer Activities:
• School Board Member - James and Grace Lee Boggs School
• Friend of the Project - Baltimore Algebra Project
• Advisory Board Member - Education for Liberation Network; New Voices Fellowship
Program, 2006-201 4
• Harvard Graduate School of Education Committee on Rights and Responsibilities,
2007-2009
• Radical Educators at Harvard Graduate School of Education, 2007-20 10
• Students and Alumnae/i for a Future HOSE. 2006-20 1 0
• Financial Officer for a non-profit organization, Uganda Orphans Fund, Fairfax, VA,
2005-2007
• Volunteer Advisory Committee, Peace Corps Uganda, 2003-2004
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T O D D A . B ETTI S O N
CURRENT RANK

Assistant Chief

To continue serving in an executive level position within the Detroit Police
Department, where my skill set may be utilized to enhance and maximize
efficiency and productivity within the organization. To reduce crime and
enhance the overall quality of life for residents, visitors, business owners
and other stake-holders in the City of Detroit. To work toward ensuring
the men and women of the department are equipped with all necessary
resources to perform their jobs, thus contributing to a safe environment
and increased morale. To operate from a data driven and evidence based
approach.
CURRENT P O S ITION

Assistant Chief - Office of Neighborhood Policing
Promoted to Assistant Chief (September 21, 2020)
EDUCATION

•
•

1996 Wayne State University (WSU) Detroit, MI
Degree: Bachelor of Science Degree
Major: Criminal Justice

201 9 WSU MIKE ILITCH SCHOOL OF BUSINESS
• DPD Leadership Academy Graduate Program
EXPERIENCE

--- -

Commanding Officer of the Chiefs Neighborhood Liaison Office since
February 14, 2014. Responsible for the functional oversight of the
department's Neighborhood Police Officers (NPO) Program, Police
Reserves Corp, Chaplain Corps., Traffic Safety, Junior Police Cadet Corps.,
Detroit Police Athletic League (P.A.L.), Central Photo, and Tactical
Operations, Citizen's Radio Patrol, Detroit Youth Violence Prevention
Initiative, PEER Support, Committee On Race Equality (CORE).
Directly accountable to the Chief of Police and 1 st Assistant Chief. I also
serve as the department's liaison for the Board of Police Commissioners
and Detroit City Council.

Liaison to Conway Mackenzie / Restructuring Consultant Firm
(March 2013 to September 2013)
Directly accountable to the Chief of Police
General Duties/Responsibilities:
Served as a liaison between the Conway Mackenzie firm and the
department's transformational and operations improvement steering
committee. There were 1 5 subcommittees. The efforts resulted in a
strategic plan for restructuring the department based on a data driven and
evidence based approach that laid the foundation for thoughtful decisions,
to reduce operational deficiencies. Key components utilized during the
data retrieval and analysis phase were department interviews, peer
benchmarking, time studies, process mapping, etc.

Communications Operations/Emergency 9-1-1
September 201 3)

(April 201 1 to

Directly accountable to the Assistant Chief of Administration
General Duties/Responsibilities:
Commanding Officer of Communications Operations call center, which is
a 24/7 operation whose primary function is the reception and dispatching
of Emergency- 91 1 (E-91 1) calls for service of police, fire and medical
response units. During the year 2012, Communications Operations
received 1,388,380 calls for service (CFS). The City of Detroit's
Emergency Communications Operations center receives more calls for
service requests than any other call center in Michigan. For example, the
second busiest Emergency Communications Call Center in the state is
Oakland County's Central Dispatch; however, their center only receives a
third (approximately 500,000) of the CFS requests compared to Detroit.

Commanding Officer of the Transformation Management Office
(August 201 0 to April 201 1)
Directly accountable to the Chief of Police
General Duties/Responsibilities;
Commanding Officer of a research and process improvement team which
worked in concert full time with the Mckinsey & Company consultant firm
to develop the strategic improvement plan for the department. All the
recommendations in the Mckinsey & Company report were derived from
data mining during the diagnostic process, which leveraged methodologies
that improved efficiencies.

Remn,e: T Bettiron

Acting Deputy Chief of Patrol Operations Bureau (April 24, 201 0 August 201 0)
General Duties/Responsibilities:
Directly accountable to the Assistant Chief of Operations.
Responsible for the overall patrol operations of the department.
Overseeing and ensuring the effective and efficient day to day operations of
Emergency Communications, Central Events, Gaming, Court Section,
Traffic Safety, Tactical Mobile and all of the Districts and Precincts.
Patrol Operations Bureau Ouly 21, 2009 to April 23, 2010)

Chief of Staff for the Deputy Chief of the Patrol Operations Bureau.
Western Operations (March 4, 2009 to July 20, 2009)

General Duties/Responsibilities:
Directly accountable to the Deputy Chief of the Patrol Operations Bureau.
Responsible for the overall patrol operations of the Districts and Precincts
on the west-side of the City of Detroit.

Commanding Officer of the Copper Theft Task Force (August 2006 August 2010)
Genei:al Duties/Responsibilities:
Directly accountable to the Assistant Chief of Operations.
In 2006, the Copper Theft Task Force (CTTF) was formed to combat the
outbreak of metal theft. Since its inception, the CTTF has evolved from a
reactionary entity to a proactive entity, employing cutting-edge tactics to
combat what many experts are now calling "the new epidemic." These
cutting-edge tactics have included unannounced inspections at local scrap
yards, sting operations that include reverse buys, search warrants, push-offs
in and around scrap yards, and the creation of a "theft alert" system.
Southweste.rn District (December 6, 2007 to March 3, 2009)
General Duties/Responsibilities:
Directly accountable to the Deputy Chief of the District. Accountable for
administration and patrol operations within the District. Responsible for
creating crime reduction initiatives. Also responsible to the citizens of the
community and charged with enhancing/ strengthening partnerships
between the department and all community stake-holders.

Ru11111e: 1· Btlliron
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Northeastern District (December 20, 2006 to December 5, 2007)

General Duties/Responsibilities:
Consistent with afore-cited description noted above for the Southwestern
District.
Northwestern Di.strict (November 22, 2006 to December 20, 2006)

General Duties/Responsibilities:
Consistent with afore-cited description noted above for the Southwestern
District and Northeastern District.
Security Component Coordinator for the Major League AJI-Star
Game and the Super Bowl XL (April 1 5, 2005 to February, 2006)

General Duties/Responsibilities:
Directly accountable to the Assistant Chief of Investigative Operations.
Accountable for the security component of one of the largest sporting
events in the world. Directly responsible for the preparation and
implementation of the security plan which consisted of local, state and
federal agencies. This event was designated a Homeland Security Special
Event Level 1 . This designation is the highest security level possible for a
special event. The security planning efforts for both sporting events were a
success and the DPD received rave reviews from the MLB and NFL.

Eighth Precinct (August 22, 2004 to April 15, 2005)
General Duties /Responsibilities:
Directly accountable to the Commander of the Precinct. Accountable for
administration, patrol operations, and investigative operations within the
precinct.
Promoted to Inspector Ouly 31, 2003)
Assets and Inventory Quly 30, 2003 to August 2, 2004)

General Dutics/Responsibili1·ics:
Directly accountable to the Commander of the Resource Management
Bureau.
Responsible for the overall operations of the following units which are a
direct report to the Commanding Officer of Assets and Inventory.
Property Unit, Vehicle Management Unit, Uniform Store, Auction Detail,
Auto Pound Unit, and the Stationery Stockroom.

Rmmu: T Bel/iron

Promoted to Lieutenant (October 10, 2000)
Vehicle Management Unit (August 2002 to June 2003)
G cneral Duties/Responsibilities:
Directly accountable to the Commander of the Resource Management
Bureau.
Responsible for managing the total operations of the Department's
Vehicular Fleet, including the drafting of specifications and preparation of
the fleet's budget.
Tenth Precinct Investigative Operations Unit Qanuary 2002 to July
2002)
Gcnernl Duties/Responsibilities:
Directly accountable to the Precinct Inspector and Commander.
Responsible for managing the investigative operations of the 10th Precinct,
which includes all investigations except those handled by homicide, sex
crimes, child abuse and domestic violence.
Office of the Assistant Chief Qune 2000 to December 2001)
General Duties/Responsibilities:
Directly accountable to the Assistant Chief of Police.
Provided assistance in the processing of correspondence and other
communications submitted for executive review by the Chief of Police,
Assistant Chief, and Deputy Chief of the Administrative Services Bureau.
Assist in the facilitation of the daily operations of the various entities which
fall under the jurisdiction of the Office of the Assistant Chief of Police,
such as Tactical Operations Section, Headquarter Surveillance Unit, Violent
Crimes Section, and Community Policing Operations.
Additional responsibilities include assisting in the facilitation of the daily
operations of the various entities that fall under the jurisdiction of the
Administrative Services Bureau, such as Planning and Inspections Unit,
Internal Controls Section, and the Gaming Division.
Responsible for receiving executive notifications pertaining to major crimes
and unusual occurrences from various commands of the department and
responding to those scenes when necessary.

Rm1111e: T &lliion
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Promoted to Sergeant Qanuary 23, 1999)
Administrative Services Bureau
General Duties/ Responsibilities:
Directly accountable to the Chief, Assistant Chief, and Deputy Chief of the
Administrative Services Bureau.
Responsible for various administrative tasks
Administrative Services Bureau.

associated with the

Responsible for the supervision of the Executive and Dignitary Protection
Detail for the Chief of Police.

Police Officer Qune 1994 to January 23, 1999)
August, 1998-J anuary, 1999

Chiefs Staff Division

May, 1998-August 1 998

Office of the Assistant Chief of Police

October, 1 995-May 1998

Office of the Executive Deputy Chief

Duties: Performed various patrol, investigative, undercover, administrative,
executive and dignitary protection assignments.
Fundamental role in the 1998 Re-Organization of the Detroit Police
Department, which resulted in a decrease in major crimes during the year
1999.
Responsible for performing unique and highly sensitive assignments at the
discretion of the Chief, Assistant Chief, and Executive Deputy Chief.
October, 1994-1995

Eastern Precinct Support Unit (E.P.S.U.)

Responsible for supplemental patrol functions of the eastern half of the
City of Detroit. The objective of the unit was to respond to priority one
(1) and priority two (2) calls for service.

SPECIALIZED TRAINING
May, 2012:
Oakland University - Six-Sign;a / Lean Management Certijication - Green Belt
May, 2002:
Eastern Michigan University - School of Police Staff and Command - Class-13
Detroit, Michigan

Rm1n1t: 'J" IJtlli1011
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January, 2001:
The Performance Institute - Use ofPoree in Llw Enforcement and Corrections Las Vegas, Nevada
November, 2000:
The Metropolitan Police Institute - Sexual Crimes Inuesligations - Miami
Dade County, Florida
May, 2000
The Detroit Police Department - Cotnplflsive Gambli11..11.; Crime and C,imi11al
]1uti1:e Workshop - Detroit, Michigan
March, 1 999:
I.A.C.P. - Ethical Standards in Police Service - Detroit, Michigan
March, 1999:
Hospitality International - Orientation in Gami11g and Tourism - Las Vegas,
Nevada
February, 1 999:
Macomb Community College - Terrorism 2000, Preparing far the Threat Sterling Heights, Michigan
August, 1998:
I.A.C.P. - Cn'tira! Issues in Police Po/ides and Procedures Development - Atlanta,
Georgia
July, 1998:
National Law Enforcement Institute - Gang Seminar - Indianapolis, Indiana
July, 1 998:
Detroit Police Department, Gaming Administration Unit Metropolitan
Detroit Convention and Visitors Bureau - Tourist Safety and Hospitality
Seminar Police and Tourism - Detroit, Michigan
June, 1998:
Detroit Police Department, Semi-Auto Combat Course/ Dislb(g11ished Expert 
Detroit, Michigan

Rtsume: T Bdlison
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December, 1997:
I.A.C.P. - Dade County Medical Examiner - Medical lnvesti,y,ation
Miami, Florida

of Death -

September, 1996:
I.A.C.P. - Basic Executive and Dignitary Protection - Toledo, Ohio
May, 1995:
United States Secret Service - Domestic Terrorism and Coopemtivc Law
Enforcement Response.

ACCOMPLISHMENTS
Task Force Commander for the 2010 United States Social Forum
Security Coordinator for Super Bowl XL and M.L.B. All-Star Game
Scored # 1 overall on Lieutenant's Promotional Exam (1999)
Scored # 1 overall on Sergeant's Promotional Exam (1998)
Scored High Marksman D.P.D. Class 94 - G
Scored # 2 overall academic ranking in the academy Class 94 - G
Successfully passed Special Response Team Section strenuous physical
agility entrance exam
Successfully completed the "V.1.P. MENTORING" program
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Sonia Jackson
PROFESSIONAL PROFILE
Administrator/Teacher/Education Consultant
Over 1 5 years of experience as a classroom teacher for both general education and special education
students. Experienced in public, private, and charter schools. Two years h igh school Principal and
Assistant Principal and three years as a M iddle School Principal. Seven years of administrative
experience as teacher-in-charge. Providing in school management, staff training and development.
Extensive school leadership experience. Contributor to the Michigan Model Health Curriculum. Experience
includes:
•
•
•
•
•
•
•

Curriculum Development
School Leader and Coach
Special Needs Populations
Academic Benchmarks/Standards
Faculty Training, Mentoring & Coaching
Approve payroll
Manage School Budget

•
•
•
•
•
•
•

Positive Learning Environment
Workshop Presenter/Facilitator
Program DevelopmenUFacilitation
Individual Education Plans (I EP)
Parent Training
High School Principal
Consulting

EDUCATION & CERTIFICATION
Educational Administration Certificate - (20 1 4- 20 1 6)
University of Detroit Mercy

■

Detroit, Michigan

Master of Business Administration (MBA) - Business of Administration (20 1 1 - 2014)
Daven port U niversity

■

Warren, Michigan

Master of Arts (MA) - Special Education (2000)
U niversity of Detroit M ercy ■ Detroit, Michigan
•
Studied abroad in Siena, Italy in 1 997

Bachelor of Arts (BA) - Psychology ( 1 994)

Wayne State Unive rsity

■

Detroit, Michigan

Certification : Professional Education Certificate, Elementary K-5, All Subjects (K-8 Self Contained); Learning

Disabilities (SM) K-1 2, Teacher Consultant/LO.

ADMINISTUTION EXPERIENCE
SOUTHFIELD PUBLIC SCHOOLS ■ Southfield, Michigan
High School Principal and Middle School Principal

20 1 5-Present

Provide strong leadership to staff; active in the community; available for parent consultations; ensure
that every teacher has the resources they need to meet the state's curriculum requirements;
evaluates student progress in the instructional program; develop and implement policies, programs,
curriculum activities, and budgets in a manner that promotes the educational development of each
student and the professional development of each staff member.
•
•
•
•
•

Key Person on Task force Team Merging H igh Schools
Foster a positive school climate/rapport with all stakeholders
Restorative Practicing Training
Blueprint Training
Facilitator for AdvancED (School Improvement)
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•
•
•
•
•
•
•
•
•
•
•
•
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Providing a safe and clean learning environment
Manage School Budget
Professional Development Facilitator
Support professional development for staff
Supervision of Instruction
Student Discipline
Evaluate teacher instruction, school management and operational systems
Develop, Implement & Evaluate Programs
Review Policies & Procedures
Master Scheduling
Online Learning Programs: Edmentum/PLATO
COVID-1 9 Taskforce Team

SOUTHFIELD PUBLIC SCHOOLS ■ Southfield, Michigan
High School Assistant Principal/Summer School Principal

201 3-20 1 5

Provide support instruction to the instructional process with specific responsibility for directing
assigned programs and services; providing information and serving as a resource to others;
supervising assigned staff; coordinating school activities and addressing issues, situations and/or
problems that arise on campus or with students.
•
•
•
•
•
•
•

Facilitator for AdvancED
Providing a safe and clean learning environment
Professional Development Facilitator
Supporting high-quality school instruction and student learning
Evaluate teacher instruction, school management and operational systems
Advocate for students and families
Summer School Principal

TEACHING EXPERIENCE
SOUTHFIELD PUBLIC SCHOOLS ■ Southfield, Michigan
High School Resource Room Teacher, Algebra and History, 2009-201 3
Middle School Resource Room Teacher, Math and English, 2008-2009

2008-201 5

Provide supplemental instruction for special education students (El, LD, and OHi). Develop long and
short range curriculum objectives. Prepare daily lesson plans. Assess students' learning level and
prepare individual education plans (IEPs) to help students reach their potential. Facilitate IEP
meetings. Prepare and submit monthly Medicaid forms for special education funding.
•
•
•
•
•

Achieved Annual Yearly Progress (AYP) goals for MEAP scores
Developed Behavioral Intervention Plans
Implement Differentiated Instruction
I mplement Common Core Standards
Take One Participant

DETROIT PUBLIC SCHOOLS ■ Detroit, Michigan
Resource Room Teacher, Middle School, 2007-2008
First Grade Teacher, 1 998-2007

1 998-2008

Served as teacher in charge in the absent of Principal. Prepared daily lesson plans. Organized
student learning assemblies and field trips. Facilitated IEP meetings. Prepared and submitted monthly
Medicaid forms for special education funding. Key contact person for community agencies.
• Served as teacher in charge, managing entire school and 25 staff in the absence of the Principal.
• Worked with Principal to develop and allocate a $SOOK budget.
• Selected to contribute to the Michigan Model Health Curriculum.
• Developed rubrics for sixth grade ELA class and first grade special science projects.
• Designed a scoring tool for first grade oral reading.
• Developed behavioral intervention plans.

Sonia Jackson
•
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Coordinated and supervised field trips for entire school, including Science Center, rodeo ranch,
Disney on Ice, skating, Upland Hills Farm , apple orchard , Detroit Zoo, and petting farm.

METROPOLITAN ACADEMY OF DETROIT ■ Detroit Michigan

A private, nonsectarian school.

1 996-1 998

Third and Fourth Grade Teacher/Supervisor Teacher

THOMAS-GIST ACADEMY SOUTH ■ Westland, Michigan

A charter elementary school.

1 995-1 996

Counselor, Substitute Teacher

HONORS & AWARDS
Member, Kappa Delta Pi international education honor society
Member, National Honor Society
Societa Dante Alighieri, Michigan Chapter
Thinking Outside the Bowl Award, (building level}, Detroit Public Schools, 2006
Outstanding Performance Award (building level), 2004
You Make the Difference Award, Detroit Public Schools, 2005-2006
Mentor Award, Rutherford Academy, Detroit Public Schools, 2005-2006

LEADERSHIP
Leadership at Detroit Public Schools
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Teacher in Charge during the absence of administration, 2000-2007
First Grade Chair/Team Leader, 2004-2007
Chairperson of the detention program , 2005-2008
Chairperson of the Spelling Bee, 2006-2008
Co-Chairperson of How to Make A Science Project/School wide Science Fair, 2004-2008
B. E.S.T. Mentoring Program for new teachers, 2005-2008
Designed discipline program and handbook, 2005
Mentor for 4th and 5th Grade Girls, "Each One, Reach One" 2005-2008
Book It Coordinator/Pizza Hut Reading Incentive Program, 1 998-2008
Reading Is Fundamental Coordinator (R. 1 .F.)/Federal Funded Book Program, 2003-2008
Workshop Coordinator, 2004-2008
Testing Coordinator, 1 999-2003
Chairperson for numerous fundraisers, including "Survivors of Katrina" fundraiser that raised $2999,
and Penny Drive that raised $1 200 to buy canned goods for the community.
Thirst for Knowledge fundraiser, 2005.
Chairperson of grant writing team. Wrote a Skillman Foundation grant that awarded $25K in school
improvement funds for new technology.
Contributor to the State of Michigan Model Health Curriculum for 2nd & 3rd graders 1 0/2006
Contributor to Michigan State University Expanded Food and Nutrition Education Program, 2003

Leadership at Southfield Public Schools
•
•
•
•
•
•

Principal
Assistant Principal
Academy Coordinator for Global Studies 20 1 2-20 1 3
Class Sponsor
Contributor to DAT (Department Assessment Test for math department)
Contributor to Special Education Discipline (Manifestation Determination Review) Handbook

SCHOOl COMMITIEES
Southfield Public Schools Committees:

Graduating Committee, 201 1 -20 1 7
Resource Coordinator Team Committee, 2008-present

Detroit Public Schools Committees:

Prom Committee, 201 1 , 201 3
School Improvement Committee 201 2-present

Sonia Jackson
School Improvement Committee, 1 998-2008
Election Committee, 2004-2007
Open Enrollment Committee, 1 999-2008
Resource Coordinator Team Committee, 2006-2008
Restructuring for Success, 2002-2008
Family Math/Science Night Planning Committee, 1 998-2008
Career Day Committee, 2004-2008
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Grant Writing Committee, 2004-2008
Fun Day Committee, 2003-2008
Interviewing Committee, 2000-2008
Yearly Calendar Planning Committee, 2000-2008
2 1 st Century Tutoring Program, 2004-2008
MEAP Super Saturday Planning Committee, 2000-2008

PRESENTATIONS, PUBLIC SPUKING & CONSULTING
Presenter at the National Congress of Black Women on "Education Reform," 5/20 1 0.
Presenter at the 52nd Michigan Reading Association Conference, "Bound Together by Literacy," 3/2008.
Presenter at the 2nd Annual Michigan Reading First Conference, "Sustainability/Instruction," 8/2007.
Presenter at Metropolitan Academy of Detroit, "Effective Instructional Strategies," 9/2002.
Presenter at Wayne RESA Summer Literacy Institute, 6/200 1 .
Consultant for improving private schools; Assisted Metropolitan Academy of Detroit i n establishing a preschool
program in 2008, and facilitated workshops on "Effective Instructional Strategies."
Consultant for improving private schools; facilitated workshops on ''The Importance of Parental Involvement"
2/201 9
MASSP ED Con Conference Presenter "Overcoming Tragedy" 6/ 201 9

PROFESSIONAL AFFILIATIONS
Michigan Association of Secondary School Principals (MASSP)
Michigan Elementary and Middle School Principals Association

(MEMSPA)

Michigan Education Association (MEA)
Southfield Association of School Administrators (SASA)
Council for Learning Disabilities

Council for Exceptional Children
Learning Disabilities Association
Association for Supervision and Curriculum Development (ASCD)

PROFESSIONAL DEVELOPMENT
Failure is Not an Option Summit: Courageous
Leadership for School Success, 2006, 2007
Keys to Success, 2008
Erik Cork Rap, Rhythm, Rhyme, Writing, 2006-2007
Smart Board Multimedia in the Classroom Training, 201 1
Transition Training for Special Education Middle/High
School Students, 2007, 20 1 0
Differentiated Instruction in a Co-Taught Classroom,
201 1
Using Video to Differentiate I nstruction, 201 1
High School Algebra for All, 201 1
Read & Write 9 Gold & 1 0 Gold for Windows, 20 1 1
Hear Our Cry: Boys in Crisis, 2007
How School Culture Impacts Student Achievement, 2007
Who Are Today's Students & How Do We Reach
Them? 2007
Special Ed Students in General Ed Classroom, 201 1
Instructional Implications of the Common Core for
Secondary Teachers, 201 1
Michigan Literacy Progress Profile (MLPP) Training,
2001
PLATO Training, 20 1 2
Leadership Principal Conference (MASSP) 201 6
Teachscape Evaluation Training 20 1 3
Charlotte Danielson Training 201 3, 20 1 8, 201 9

Good Schools Getting Better-Rebuilding the Writing
Developing Behavior Intervention Plans, 2008
IEP Process and Compliance Training, 2008, 201 0
Medicaid Billing Training, 2007-201 1 (annually)
Reading First Exemplary Grade One Master Teacher
Certificate, 2 007
Differentiated Instruction for Inclusion Students and
Co-Taught Classroom, 201 1
Assistive Technology for Students with IEPs, 201 1
Data Driven Decision Making, 201 1
Introduction to Differentiated Instruction, 201 1
"Do You Know Enough About Me To Teach Me?", 2007
Introduction to Data Software, 201 1
School Improvement Plan Summer Planning and
Writing the School Improvement Plan, 2000-2008
Instructional Strategies for Diverse Learners, 20 1 1
EdCon Conference 201 5, 2 0 1 6, 20 1 7
Common Core State Standards in Middle and High
School, 201 1
Leadership Assistant Principal Conference 2014,
201 5, 201 9, 2020
Ml Excel/Blueprint Training 201 6-20 1 7
M IExcell/Blueprint Training 201 8-20 1 9
M IExcel/Blueprint Training 201 9-2020
Standard for Success Teacher Evaluation Platform
Training 201 9-2020

Sonia Jackson
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COMPUTER SKILLS
Microsoft Office (Word, Excel, PowerPoint), Smart Boards, LCD Projector, Promethean Board, MiStar.

Marcia M . Wil l iams

CORE COMPETENCIES
•

•
•
•
•
•
•
•
•
•
•
•

Providing equity-focused leadership to support members of the
learning commu nity
Coaching Up, mentoring and inspiring high-performance individuals
and teams
Developing and implementing comprehensive professional
development opportunities for employees
Creating highly collaborative work environments that model respect
Encouraging the development of shared leadership
Practicing strategic thinking and data driven decision-making
Developing systems to resolve problems based on data
Creating opportunity and access to rigorous educational
programming
Established a school culture with an emphasis on college and
career readiness
Solution Driven
I nterpersonal Communication
Project Management

EXPERIENCE
SOUTH FIELD PU BLIC SCHOOLS 1 996PRESENT
F o u n d e r a n d D e a n I U n i v e rs i ty H i g h S c h o o l A c a d e m y

June 2008 to Present
• Top performing high school i n the Tri-County Area with 30 or more
students of African American Descent
• Leads staff in consistent study of best practices and the latest
educational research
• Utilizes data to drive instructional leadership and to develop
support programs for students
• Establishes meaningful community partnerships
• Maximizes instructional budget to support student learning
experiences
• Coordinates overseas travel opportunities
• 1 00% g raduation rate, 98% college matriculation rate
• Collaboratively develops and i mplements school improvement plan
• Cu ltivates and encourages a vi brant Parent Teacher Organ ization
• Evaluates instructional staff using the Charlotte Danielson Model
• Pursues educational opportunities for students i ncluding the
introduction of Pre-AP and AP Capstone Programs

Marcia M. Williams

P r i n cipal ! Southfi e l d Lath r u p H i g h School

August 2003 to June 2008
• Created collaborative learning opportunities for faculty
• Utilized data to develop the master schedule, introduced new
courses and created after school learning programs
• Collaborated to create an inclusive learning community
• Reduced out of school suspension rate
• 92% graduation rate
• Removed access barriers for honors and Advanced Placement
courses

F a c i l i ta t o r E x p e r i e n ce
•
•
•
•
•
•

College Board Pre-AP National Faculty (May 2020-Present)
University of Michigan-Ann Arbor: College Success 1 0 1 (August

201 8)

University of Michigan-Ann Arbor: Time Management 1 01
(February 201 8)
University of Michigan- Ann Arbor: College Success 1 0 1 (August

20 1 7)

University of Michigan- Ann Arbor: What You Focus on Grows
(June 201 7)
College Board Mid-Western Regional Conference: Khan 1 0 1 Creating Access and Opportun ity for All (February 20 1 7)

AWA R D S A N D A C C O M P L I S H M E N T S

2020 The Gates Scholarship Finalist I nterviewer
20 1 8 College Board National Academic Assembly Representative
(current)
20 1 8 Michigan Student Leadership (MASC/MAHS) Principal of the Year
20 1 7 University of M ichigan G EAR U P Outstanding Partner
20 1 6 College Board Midwestern Regional Council-Member (current)
20 1 6 Michigan PTA Honorary Lifetime Membership Award
201 3-2020 Selected as one of America's Best High Schools by Newsweek
Magazine/The Daily Beast
20 1 4, 2004 Distinguisheo Service Award, Southfield Area PTA
20 1 2 Muth Excellence in Leadership Award
20 1 2 Oakland Press/Oakland Schools Excellence in Education Award
2009 Highlighted in ASCD's video: The Differentiated School
2009 Outstanding Administrator Award , Southfield Partnership Council

E D U C AT I O N
O a k l a n d U n i v e rs i ty

Education Specialist in School Leadership, June 2007

O a k l a n d U n i v e rs i t y

Post-Master Certificate in Ed ucation Administration, June 2007
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Marcia M. Williams

Way n e S ta t e U n i v e r s i t y
Master of Education, December 1 995
M i c h i g a n S t a t e U n i v e rs i ty
Bachelors of Arts in English, Secondary Education Certification, June
1 991

P R O F E S S I O N A L A F F I L I AT I O N S
20 1 8-Current: College Board National Academic Assembly Representative
201 6-Cu rrent: College Board Midwestern Region, Academic
Representative
M ichigan Association of Secondary School Principals
Alpha Kappa Alpha Sorority, Incorporated
A D D I T I O N A L C E R T I F I C AT I O N S
Personal and Executive Coach , Coaching and Positive Psychology
Institute (December 201 7)
John Maxwell Team Certification (February 201 8)
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BESSIE L.. HARRIS

CAHEER OB,JECTIVE
To obtain a seat on Detroh Pub]ic School Cornmunity District School Bomd. A seat
011 th.c DPSCD school lh<Kl!rd which will aUow me. to w<>rk collaboratively with staft:
parents, and the community irt successfoHy educating our most valuable asset, our
children,. and! advocaHng for educatfona.� excellence for all students.
PROFESSIONAL EXPERIENCE
PALMER PARK PREPARA'I'ORY ACAl>E,MY
Pri.ncipal: Aug. 2009 to June 201 6
MARION I.AW ACADEMY, Detroit, MI
Assistant Pdncrpt:i:I : Jan. 2()(}8. to July 2009
• In charge of Middle School Bu.Hding
SAMPSON \'\lEBBER ACAD:E-1\IIY� Detroit, MI
Assistant Prfocipal: Dec. 2006 - Dec. 2008
CHRYSLER ELEMENTARY,. Detroit, M.I
Principal in Charge: Aug. 2006 - Dec.. 2006
RALPH WALDO EME.RSON, Detroit, MI
Assist.ant Principal Aug. 2005 - June 2006
• In charge of Elementary School. Building
JOSEPH GUYTON EL-EM�::N'J'ARY SCHOOL, Det:roi.t, MI
Special Educatfon Teacher; 1 984- 1 994
Special Education Resourc-e Teacher: ] 994�2005
COLUMBUS MIDDLE SCUOOL, Detroit, MI
Specia] Education Teacher: 1985 - 1 986
LEADERSHlP· REPONSI.BlLITIES
• Us.e data to drive student achievement and make effective, decisions.
• Provide curricurum and instrul-'timml support
• Provide educational /community support
• Ensure studetlt safety
• Create a school environment that fosters diversity
• Sohcin parent and community invo]vement
• Special. Edttcation. Coordinator and Resource Coordinator
• Facilitate professional developrnent
•· Hm1dle discipline,
• Demonstrate a coaching management sty1e
• Function as a team leader and member as situations requires
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• SeH ideas and concepts and gain buy-in ol ta:rge,tedl audiences
• Manage perfomlance of and devel()p �•s�igncd staff
•· Coordinator After Schooll Program

GUYTON ELEMENTARY SCHOOi�
Administr:divc Intcrnshiip: 1998
• Assis.tedl Principal and Assistant Principal
• Assisted with fonch program
• Scheduled substitute teachers
• Scheduled make-up prep.s fhr teachers
• Supervised bus duty
•· Ordered suppHes and books
•· Handled discipline problems
• ]n charge of community volunteers
OAK PARK S(�HOOL DISTRIC,1 - SUPERINTENDENT
Inte1·nship,: 1 998 (Summer)
• Assisted general superintendent
• Revi.ewedi schoo1 curriculum
• As.sisted with personnel interviews
• Assisted \vi.th fiscal planning
EDUCATION
• University of Detroit Mercy, Master> s Degree in Administrative
Leadership, 1998
• Universitty of Detroit; Bac-he]or's of Science, 1 984
Major: Leamjng Disabilities

SPEC(ALIZED TRAINING
• AIMS AS 400 System (Student ]nfonnatfon System for Detr()it Board)
• Pe<.lple Soft System (Financial Management Systems for Detroit Board)
• Teachers As Leaders Academy (Assistant Principal Academy)
• Principal Academy
• RCT (Resource Coordinating Team)
• How To Sdect And Keep Vo]untee:rs
• Conflict Resolution and Confrontation Management
• lntervention Strategies for Mainstreamed and At-Risk. Students (K-12)
• Project Read!
• \Vilson Language Approach for Older Students
•· Ditforentiated Instruction
• Parent.ar Involvement
-

-

.

AFFILIATlONS
• National C�.llmcil for Exceptional Children
• National Sowrity of Alpha Kappa Alpha Sorority. Inc .
• Past President, Detroit Amance of Black Schoo] Educators (MDABSE)
• Life Member and Pas! Adn1inistrn.tion Cmnmission Chair, NatiQnal
Alliance of Black School Educators (NABSE)
• Past Board Mem.ber, Ah.u:nni Council, University of Detroit Mercy
• Peer Support Mentor, Rehabilitation Institute of Michigrm

• Member, National Sorority C>f Phi Delta Kappa, Inc. (National Teaching
Sorority
., Top Ladies o,f Distincti<m
• Member, Second Fb�nezer Church
• Menaor. Dream Girl's Program, Second Ebenezer Church
• Sunday Service Coordinator, Detroit Unity Temple
• Member� New Detroit Unity Optimist Club
RECOGNITIONS

❖ 20! 8 Rehabmtation fo...stitute of Michigan Foundation Courage Award
❖ 20 1 9 Michigan Chronicle Women of ExceHence

Harriet Rice

OBJ ECTIVE

To share my administrative and managerial experiences with an organization in an effect to
help that organization successfully reach their goals.

EXPERIENCE
HIGH LIGHTS

Human Resources
• Consult with Owner and/or Executive Staff on strategic planning
• Serve as a link between management and employees
• Oversee h iring of new staff
• Manage company payroll and H R vendors
Data Management
• Built, managed, and rolled out a database for a five state Yellow Pages (YP) reg ion
• Created an online course structure, job aids, visual aids and a newsletter for a web
based system
• Resolved issues with web-based system fu nctionality
Training
• Trained medical physicians and associates on emergency medical records web
based system
• Trained management and clerical on a directory YP web-based system
• Developed training materials for several projects
Administrative Support
• Supervised management and non-management employees
• Managed and implemented budgets
• Prepared various kinds of reports for Executive management
• Completed duties such as, complex calendars, emails, expense reports, oversaw
vendors, planned meetings, made travel arrangements, conference calls, etc.
Organizational Management
• Oversaw staff and non-staff operations
• Participated in staff recruitment and hiring
• Mediated staff disputes and handled departmental complaints
• Managed multiple tasks in a pressured environment
Client Relations
• Facilitated meetings with clients to establish departmental/project goals
• Acted as the single point of contract for YP Graphic Department to analyze ongoing
and new projects
• Performed as a liaison between multiple YP clients and provided exemplary service

CAREER
HISTORY

HUMAN RESOUCES MANAGER - edtec central LLC, Mt. Clemens, Ml 48043
SUBSTITUTE TEACHER - Executech Staffing, Pontiac, Ml
CONTRACTOR PROVISIONAL TRAINER - Otterbase, Grand Rapids, M l
BUSIN ESS PROJ ECT MANAGER - NextGen Information Services, St. Louis, MO
SYSTEM DEVELOPMENT MANAGER - SBC, Troy, Ml 48083
SUPERVISOR - SBC, Troy, Ml 48083

EDUCATION

Bachelor of General Studies, Wayne State U niversity, Detroit, Ml
Master of General Administration, Central Michigan University, Southfield, M l

LEADERSHIP

President, Ben Ross School Board
Treasurer, Ben Ross School Board
Legal Chair, Greater Detroit Workroom Association
Boy Scout Cub Master Pack 1 476, Ben Ross School Academy

Carlos D. McMath J.D.

WORK EXPERIENCE
Student Diversity & Leadership Coordinator, Multicultural Director, Delta College January 20 1 7Present
University Center, MI
• Develop Multiple Leadership programs on multiple Delta College Campuses
• Coordinate Heritage Month 's Celebrations and Committees
• Implement multicultural-social j ustice programing
• Collaborate with community agencies to establish a community Leadership Program
• Manage a budget for multiple events on campus
• Advise and Coordinate Men of Delta Male Initiative Program
• Establish Black Student Union on Delta campuses
• Direct the Student Leadership Academy
Head Coach, Delta Men's Basketball August 20 14-Present
University Center, MI
• Organize teams Recruiting data base
• Communicate with College Coaches that are recruiting our players
• Manage our Players information and academics for the NCAA Clearing House
• Review Compliance issues that may occur with the NJCAA Rules Committee
• Setting travel schedule and other administrative responsibil ities
• Distribute information regarding Delta College as well as the Basketball Program at large
• Develop different marketing schemes to attract more fans and media support.
• Design Graphics for our program to send out to potential recruits and media outlets
• Organize and conduct o n comt player development through individual workouts
President of Black Faculty & Staff Association, Delta College, August 20 1 7 - Present
Saginaw, MI
• Conduct and organize monthly meetings
• Manage budget for the association
• Imp lement Fundraisers for the B FSA
• Construct events with the obj ective of fulfilling the Association' s Mission
Vice-President, LaMarr Woodley Foundation, May 20 1 5 - Present
Saginaw, MI
• S upp011 the President in all duties that are needed
• Delegate fonds from the Foundation to operate events
• Market the foundations partnerships
Owner, NextPlay Consulting Firm, January 20 1 8 - Present
Saginaw, MI
• Develop speaking points during Leadership workshops
• Organize marketing and soliciting
• Oversee travel and all business cost associated with the business
e Maintain business licensees
General Manager, Greenwood Elite Travel Team, October 20 1 5 - Present
Saginav-.r, MI
• Manage Marketing efforts with sponsors and partners
• Organizing/Conducting practices and games

Setting travel schedule and other administrative responsibilities
• Communicate with College Coaches that are recruiting our players
Legal Assistant, Criminal Legal Help PLLC August 20 1 3-Decmeber 20 1 3
Troy, MI
• Review and Research legal question for the lead counsel
• Write memorandums and motions to the court for our clients
• Call and make contact with the court to confirm court dates for counsel
• Conduct phone interviews with clients
Prosecutor Attorney Office (Intern), Midland County PAO May 2 0 1 2-August 2 0 1 2/January 20 1 3May 20 1 3
Midland, MI
• Conduct Bench Trials and Pre-Trial Motions in District Court
• Pmticipate in Victim and Witness interviews
• Research legal questions for collogues for a motion or trial preparation
• Handle Motions, Review Hearing, Violation of Probation in Probate Court
Judicial Internship, Saginaw County 1 0th Judicial Circuit (Judge F . Borchard) September 2 0 1 1 -May
20 1 2
Saginaw, MI
• Conduct jury trial duties and preparing jury instructions
• Research on trial evidentiary questions, and acting as a bailiff/clerk in escorting j ury to and
from courtroom.
• Assist j udge and clerk by drafting memos on legal issues raised in motions before the
court.
June 20 1 0-August 20 1 0
Group Supervisor, First Ward Community Center
Saginaw, MI
• Monitored up to seven employees
• Supervised daily activities for students
• Completed daily and weekly reports for the center
• Scheduled weekly j ob standards for employees
Director of Operations Consultant, Saginaw Youth Basketball Camps April 2008-August 20 1 0
Saginaw, MI
• Supervise employees in daily operations of the basketball camps
• Distribute payroll to employees
• Coordinated the hiring of new employees
• S upervised clinical work as well as delegating office responsibilities
o

Fal l 2008- Winter 2009
Student Assistant: TRIO: Higher Education Opp. Committee
Detroit, MI
• Performed as an Assistant Guidance Counselor at Osborn H.S.
• Mentored seniors choosing a college and or post-graduation job
• Presented workshops ranging from ACT Prep to College Prep
• Performed in office activities such as filing and updating supplies.
Organized a daily planner and career outlook for student's potential careers

EDUCATION

Michigan State University College of Law, East Lansing, Michigan
Juris Doctorate May 20 1 3
Transferred from Thomas M. Cooley Law School
G. P.A . 3. 2 Rank 1 42/732
Honor Roll !Dean 's List: 201 1
Certijzcate of J'vlerit in Torts II
Black Lcrn.1 Student ofAmerica (BLSA) Member
Intra School lvlock Trail I Moot Court: Semi:finalist
Student Bar Associatfon Senator
o Intramurals Committee 1\1ember
o Professional Development and Alumni Relations Committee Member
Wayne State University, Detroit, Ml
Bachelors of Arts in Communication May 20 1 0 Major: Speech Comm./Pre Law

Community Achievements
Growing Leaders,· Habitudes Facilitator
Head Basketball Coach Saginaw Underdawg AA U Program
Assistant Varsity Football coach Arthur Hill
J\;Jember of the Wayne State University Football Team
Member of the Wayne State University National Debate Team
lvlost Outstanding Novice Debater
Member ofFaculty .1,t{fairs
klost improve Debater A ward
inducted to the DSR-TKA Debate Fraternity
Resident As.s·istant, Trio: Student Support Services

June 201 7-Present
Summer 2012-201 4
July 2013 - 2015
June 2005-2007
Janucay 2008- May 201 0
May 2008
July 2008-A;Jay 201 0
May 2009
May 2009
Summer 2008-2009

BOARD OF REGENTS

SECTION: 12
DATE:
December 10, 2020

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

FALL 2020 BRICKLEY ENDOWMENT FOR FACULTY PROFESSIONAL
DEVELOPMENT AND INNOVATION AWARDS
ACTION REQUESTED
It is recommended that the Board of Regents accept and place on file the report on the Fall 2020
Brickley Endowment for Faculty Professional Development and Innovation awards.
STAFF SUMMARY
The James H. Brickley Endowment for Faculty Professional Development and Innovation award
winners for Fall 2020 have been identified. Information on the award recipients and their
winning projects can be found on the following pages. We expect that as a result of the awards
provided, we will be able to come back to you in future meetings to report on subsequent
research activity by the faculty, whether it be in receiving internal or external grant awards, or
patents, or other recognition for their scholarship. In this manner, we hope to portray a
continuum of faculty research activity.
The purpose of the fund is to facilitate faculty professional development and innovation through
a broad range of activities, including but not limited to; (1) reassigned time from teaching for
scholarly, creative, and innovative endeavor; (2) conference presentations; (3) travel; (4) hiring
of research assistants; (5) purchase of special equipment or supplies for teaching, scholarly,
research, creative, or innovative activities; (6) development of a grant proposal for external
funding; and (7) similar or related academic activities.
FISCAL IMPLICATIONS
None. The cost of awards are covered by an expendable fund associated with the James H.
Brickley Endowment for Faculty Professional Development and Innovation and other designated
funds.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

November 17, 2020
________________________
Date

James H. Brickley Endowment
for Faculty Professional
Development and Innovation
Fall 2020 Award Winners
The James H. Brickley Endowment for Faculty Professional
Development and Innovation was established by Anthony and Lois
Evans in 2016. The purpose of this award is to facilitate faculty
professional development and innovation through a broad range of
activities, including research and scholarly/creative activities,
curriculum development, community service, and professional travel
and training. This award cycle funded 13 projects totaling $68,523.
Seventeen faculty representing each of the five colleges and the
library will benefit: College of Arts and Sciences (nine), the College of
Business (one), the College of Health and Human Services (three),
the College of Education (one), the College of Engineering and
Technology (two), and the University Library (one).

We congratulate the following faculty for
their Brickley Award projects!
Kristine Ajrouch (Department of Sociology, Anthropology, &
Criminology). “A Family-Centered Approach to Dementia
Caregiving in Cultural Context“. $4,080.
Dr. Ajrouch will develop and pilot test an Alzheimer’s disease
caregiver support intervention that is directed at multiple family
caregivers and is culturally-responsive to the needs of the ArabAmerican community. Funding will support a bilingual student
Research Assistant who is fluent in both English and Arabic. The
Research Assistant will assist in recruiting families, conducting
pre- and post-surveys, ensuring all surveys are completed, and
finalizing tool kits to distribute state wide.

Ruth Ann Armitage (Department of Chemistry). “Completing
the Characterization of the Dyes in Ancient Peruvian Textiles
and Modern Reference Materials”. $3,500.
Dr. Armitage aims to characterize dyes from ancient Peruvian
textiles that encompass several unique cultures and two
thousand years of history. The textiles are curated in the
expansive Michael C. Carlos Museum. Funding will help Dr.
Armitage to acquire chemical standards needed for data
analysis and to hire a student research assistant. The student
research assistant will complete data collection and perform
chemical analyses of dyes in ancient Peruvian textiles and a
reference collection of native Peruvian plant dyes.

Susan Badger Booth (Department of Communication, Media,
& Theatre Arts). “Understanding the Needs of the Arts &
Cultural Sector During COVID-19”. $5,325.
During the Fall of 2020, Professor Susan Badger Booth is
teaching Managing the Production and Distribution of Arts, a
new course in the Arts Management & Arts Administration
Programs. This innovative new course encompasses lectures
and interviews with professional arts managers to understand
the impact of the COVID-19 pandemic on the Arts & Cultural
Sector. Support from funding will allow for the hiring of student
researchers as well as provide a course release to the
investigator to further focus on research activity. Student
researchers will assist in data analysis and development of
interventions aimed at supporting the needs of the Arts &
Cultural Sector during the pandemic.
Alexis Braun Marks (University Library). “Impact of
Caregiving — Support for Survey Distribution and Data
Analysis”. $5,000.
Dr. Braun Marks aims to build on prior work from an article
published in the Spring of 2019 that investigated how
caregiving is impacting people in the archives profession.
This project will consist of data collection in two parts: the
first being a survey distributed directly to the membership
of the Midwest Archives Conference (approximately 800
members), and the second being a series of one-on-one
interviews with self-selected archivists. Funds from this
award will support the hiring of a statistician to assist with
survey administration and revisions, data collection, SPSS
data organization, and statistical analysis.

Chong Man Chow (Department of Psychology). “Supportive
Weight Talk in Mother-Adolescent Daughter Dyads: An
Observational Study”. $4,800.
Dr. Chow aims to evaluate supportive weight talk in motherdaughter relationships through an online survey and recorded
weight talk interaction through videoconferencing. This study
involves researchers from both undergraduate and graduate
levels, and findings from the data collection will likely lead to
conference presentations, research articles, and external grant
applications. Funding will provide participant incentives for 150
families nationwide.

Margaret Dobbins (Department of English Language and
Literature).”Rudyard Kipling Road Trip”. $4,975.
Dr. Dobbins will be retrieving and analyzing data at the U.S.
literary archives and public monuments connected to the
life and legacy of author Rudyard Kiping. Her goal is to
evaluate the forgotten ways the U.S. shaped the circulation
and commodification of Kipling’s controversial global
legacy. Findings from this study will be disseminated at The
North American Victorian Studies Conference and The
Kipling Society Conference “Kipling in the News:
Journalism, Empire, and Decolonisation," both in 2021.

Kevin Karpiak and Barbara Patrick (Department of Sociology,
Anthropology, & Criminology and Department of Political Science).
“Southeast Michigan Criminal Justice Policy Research Project
(SMART)”. $9,850.
The Southeast Michigan Criminal Justice Policy Research Project
(SMART) is a collaborative venture that serves as (a) a clearinghouse
for the collection and dissemination of research on matters pertaining
to criminal justice policy in Southeast Michigan; (b) a mechanism for
the education and professional development of EMU students at the
graduate and undergraduate level; (c) a linking space in which
community groups, governmental organizations, and the broader
EMU community can encounter each other, share ideas, and
collaborate; and (d) a generative engine in which such collaboration
can foster new and original engaged research on matters of concern
to all participants. Funding will promote the opportunity for long-term
viability of this effort through one course release per semester for the
investigators as well as the hiring of a student research assistant.

Tammy McCullough (Department of Marketing).
“Psychographic and Demographic Factors Contributing
to Anti-consumption”. $2,600.
Dr. McCullough aims to examine social considerations that
lead consumers to boycott specific markets. This data may
provide a better understanding of why certain
demographic groups may be prone to boycotting
marketers engaged in specific social considerations (i.e.,
environmental concerns, animal testing, country of origin,
etc.). Dr. McCullough will be partnering with Dynata, which
is an independent data collection agency, to collect a
sample of 1,000 adult consumers nationwide. Dynata will
ensure that the sample is representative of the population
of the United States.

John Palladino and Grigoris Argeros (Department of Special
Education and Department of Sociology, Anthropology, &
Criminology). “Development of a Valid & Reliable Survey
Measure of School Administrators’ Ethical Leadership and
Special Education Decision-Making”. $7,950.
Dr. Palladino and Dr. Argeros will be designing and field testing a
scale that measures school administrations’ ethical leadership
and special education decision-making. This responds to national
trends about complex ethical dilemmas involved with the
arrangement of special education services. Funding will provide
course release for investigators as well as allow for the hiring of a
graduate student worker to assist with survey administration
logistics.

John Texter (School of Engineering Technology). “StimuliResponsive Polyester Dispersions (PED) for Advanced
Coatings and Materials". $5,000.
Dr. Texter’s research team will prepare and characterize a group
of polyurethane dispersions that self-disperse in water and are
thermodynamically stable. The reaction products will be very
carefully tuned for interparticle cross-linking by using some
novel click chemistry. These PEDs will be prepared using the
same diols and glycerol that Texter has recently demonstrated
can be used in the production of self-dispersing PUDs. The final
technology is expected to be useful for the preparation of
advanced coatings. Funding from this project will provide a
stipend to a graduate summer research assistant and allow for
purchase of chemical supplies needed for data collection.

David Thomas, Jennifer Avery, and Jie Cao (School of
Health Sciences, School of Nursing, Department of
Information Security and Applied Computing). “Using
Objective Measures of Wandering Among Dementia
Residents to Assess Its Relationship to Staff Observations,
Agitation, Cognition and Care-team Burden”. $6,000.
The aim of this study is to further understand wandering
behavior of long-term care residents with dementia, including
how it is defined by care-providers, its relationship to agitation,
and cognition, and its effect on perceived care-provider
burden. Movement patterns of identified wanderers will be
tracked through AI-Care tracking system, which consists of
multiple receivers placed throughout the long-term care facility.
Funding will go towards purchasing 20 transmitter/receiver
units from AI-Care, Inc., assessment licensing fees, PPE
supplies, and staff compensation.

Weitian Tong (Department of Computer Science).
“Explore the Impact of COVID-19 on U.S. Rental
Housing Market via Deep Learning”. $4,693.
Dr. Tong will explore the impact of the COVID-19
pandemic on the rental housing market of the United
States. The rental housing market is a good indicator of
urban structure and social phenomena. This project will
utilize deep learning approaches to model the
relationship between COVID-19 and the U.S. rental
housing market. Funding will purchase a high-end
graphic processing unit to assist in computation and
support an undergraduate research assistant to maintain
the dataset and conduct experiments under supervision.

Stephanie Wladkowski (School of Social Work).
“Developing Curriculum for Research Writing Support
at EMU”. $4,750.
Dr. Wladkowski aims to expand the Research Writer’s
Collaborative (RWC) in the Faculty Development Center at
EMU. To achieve this, she will be participating in the
Faculty Success Program (FSP), which is a 12-week
intensive mentoring program designed to increase writing
productivity and retention, and develop community
among under-represented faculty. Through completion of
this program, Dr. Wladkowski will apply principles learned
to the RWC in order to best support staff and faculty.
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EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

NEW ACADEMIC PROGRAM: MUSICAL THEATRE, BACHELOR OF ARTS
ACTION REQUESTED
It is recommended that the Board of Regents approve a New Academic Program: Bachelor of
Arts in Musical Theatre.
STAFF SUMMARY
The Musical Theatre (BA) program prepares students for a professional career or avocation in
Musical Theatre Arts through applied training and mentorship in three key areas: singing,
dancing, and acting.
PROPOSAL ELEMENTS
Rationale

Musical theatre has long been a popular branch of the performing arts. Students
trained in musical theatre's three areas of emphasis (acting, singing, and dancing)
are not limited to performing on Broadway. Non-musical theater performances,
television programs, movies, radio broadcasts, cruise line shows, or amusement
park entertainment are also available to graduates of this program.
At national-level recruitment events, such as the annual Michigan Education
Theatre Association (META) Festival & Scholarship Audition, students seeking
undergraduate theatre programs fall into one of three categories: technical
theatre (design or stage management), acting, and musical theatre. The latter two
types are the largest by far. EMU faculty and students who attend this event
regularly report that many students initially interested in our theatre programs
are often disappointed at our lack of a musical theatre major. Pam Cardell,
EMU's Assistant Managing Director of Theatre, reports that a musical theatre
major is the degree most asked for by prospective students for whom she
provides Theatre tours. Furthermore, high school students who attend our annual
Drama Day also show a strong preference for the musical theatre workshops.
Both student and industry demand for a Musical Theatre Major and the
industry’s demand for trained performers is strong. A Musical Theatre Major at
EMU would fill a pressing need and bring in many new students who would
otherwise be very likely to choose another university entirely.

Program
Distinction

All existing Musical Theatre programs at the other major universities in
Michigan—U of M, Western, Central, and Wayne—are Bachelor of Fine Arts
(BFA) programs. While BFA programs offer intensive conservatory-style
training, they do not provide the liberal arts education so crucial to EMU's core
mission of producing "a supportive, intellectually dynamic and diverse
community" that will "prepare students with relevant skills and real-world
awareness." Also, students interested in musical theatre who might be leery of
the laser-focus of a BFA program tend to be more comfortable with the more
well-rounded education offered by a BA. Of the few musical theatre programs
currently offered by four-year institutions in Michigan, only two (those at
Rochester University and Adrian College) are BA programs.

Curriculum The program, as designed, will provide students with an abundance of
Design
opportunities to master modes of creative work by demonstrating a working
knowledge of the roles and expectations of professionals in musical theatre in
addition to demonstrating proficiency in the processes of auditioning and
performing. The program provides the foundational tools and terminology
associated with each of the various musical theatre components with a focus on
historical events, aesthetic movements, generative artists, and influential
performances that have shaped the evolution of the performing arts. Students
will analyze a wide range of performance texts and musical theatre repertoire
(drama, music, lyrics, dance, etc.) by applying disciplinary knowledge and
critical standards to evaluate the theatrical process and product, and analyze and
interpret text/lyrics for use in performance. The program requires students to
demonstrate learning through a combination of scholarship and applied
performance.
This major requires students to complete 69 credit hours, with no required
minor. In addition to major requirements, students will complete an additional 56
credit hours to meet the required 124 credit hours for graduation.
Projected
Enrollment

An initial enrollment of 10-12 students is expected. Within three years, program
faculty predict student enrollment of 25-30 per year. Once established, the
program is predicted to graduate, on average, 5-8 students per year.

FISCAL IMPLICATIONS
The current Academic Affairs budget will absorb program costs.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

___________________________________________
University Executive Officer
Rhonda Longworth, Ph.D.

November 17, 2020
________________________
Date

EASTERN MICHIGAN UNIVERSITY
DIVISION OF ACADEMIC AND STUDENT AFFAIRS
INTEROFFICE MEMORANDUM

TO:

Chris Shell, Registrar
Kathleen Stacey, Director, School of Communication, Media & Theatre Arts

FROM:

Michael Tew, Associate Provost & Associate Vice

SUBJECT:

Musical Theatre, B.A. (New Program)

DATE:

April 16, 2020

ogramming and Services

The attached proposal from the School of Communication, Media & Theatre Arts and the College of Arts & Sciences for a
new undergraduate program Bachelor of Arts in Musical Theatre, is approved.
The effective date will be determined following consideration by the Academic Officers Committee, Michigan
Association of State Universities and the Eastern Michigan University Board of Regents.
If you have any questions, please contact Evan Finley, Academic Catalogs & Curriculum Development (487-8954,
efinley2@emich.edu).

cc:

Rhonda Longworth, Provost & Executive Vice President of Academic and Student Affairs
Dana Heller, Dean, College of Arts and Sciences
W. Doug Baker, Associate Dean, College of Arts and Sciences
Zafar Khan, Associate Dean, College of Business
Beth Kubitskey, Associate Dean, College of Education
Mary Brake, Associate Dean, College of Engineering and Technology
Christine Karshin, Associate Dean, College of Health and Human Services
Calvin McFarland, Assistant Vice President, Academic Services
Sarah Otto, Director, University Advising & Career Development Center
Doris Fields, Director, Undergraduate Studies
Faculty Senate
Melanie Bond, Communication, Media & Theatre Arts
Lee Stille, Communication, Media & Theatre Arts
Esther Gunel, Director, Office of International Students & Scholars
Original, Course and Program Development
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ledge f he e

l

i n f hea e and m

ical

II

S

S den
he m
The e

and

me/Make-

In he e cla e ,
den a e e i ed
ie h
e ie
d ci n e
. S den
a i
elemen
f
ce and
d c and can e al a e hem ba ed n c i ical anda d c
e am le,
den in CTAR 463 m
di c
and c i i e cha ac e c ea i n and de el men
m ical hea e e f mance. The m
al di c
hi
ical c nnec i n be een ha h
he ame c ea
, a a d i ha ecei ed, e i al , e c.). The e e ie
a e a e ed ba ed
ade a el ec gni ed he main elemen
f he
d c i n, e al a ed hem a
ia el
i
he di ci line, and b
gh
bea c mm nl
ed c n en i n f
hi
e f
i ing.
3. S den
ill dem n a e ia ch la hi and a
hea e in he f ll ing cla e a
ell a
he :

ce

f hea e. C m ehen i e e am gi e hem he
ell a he link be een a i
e a and gen e . The
den
e en a
ell a hei anal i f he

in M ical Thea e S age
ill gain a
king kn ledge f i
al c m
e and h
in m ical hea e hi
and
infl en ial di ec /ch e g a he and e f me in he field a
ell a an
e ie
f m ical hea e e e i e.
c me
ill be a e ed ia e am , al e en a i n n ele an
ic , and a f mal e ea ch a e .

den

ill anal

e and in e

e

e /l

ic f

e in e f

mance in he f ll

ing cla

e a

ell a

he :

CTAR 140 Sc i Anal i
CTAR 455W D ama g
B h Sc i Anal i and D ama g f c
n anal i and in e e a i n f e f
e f mance. S den
e echni e f e
anal i and di c
i n a a a ing
in f c ea ing a c he i e e l a i n f he hema ic,
li ic, and e f mance
e i emen
f a i
la and hi
ical e a in de
hel
den make inf med and
hi ica ed deci i n in he
ce
f aging a la . S den
ill be a e ed ia
i ing a ignmen , e am , and g
e en a i n ha
ill
dem n a e hei ma e
f he lea ning
c me.

5. S den
ill dem n a e a
king kn
f ll ing cla e a
ell a
he :

ledge f he

le and e

ec a i n

f

fe

i nal in m

ical hea e in he

CTAR 380 M ical Thea e Ac ing
CTAR 116/DANC 116 M ical Thea e Dance I
CTAR 117/DANC 117 M ical Thea e Dance II
The e c
e
ain
den in kill
ecific
m ical hea e ac ing and dance. The M ical Thea e Ac ing c
e incl de
inging a a
f he e e
ha
den
ill ac ice and e f m. In b h c
e , a ignmen f c
n e f mance, and
den
ill be a e ed ba ed n hei le el f kill and
fe i nali m.
S den al ha e he
ni
a di i n and e f m in
d ci n
i n
e i ed, i i highl enc
aged a an im
an hand - n
k h
d ci n .
6. S

den

ill dem n

ae

ficienc in he

CTAR 115 A lied V ice f M
CTAR 358 Cha ac e i a i n
CTAR 370 A di i n
DANC 113L Ja I
MUSC 119 A al Skill I
MUSC 129 A al Skill II
MUSC 151 Cla Pian
MUED 251 F nc i nal Pian
MUSC 101 M ic The
I
MUSC 102 M ic The
II

ce

e

f all
e b h
f lea ning h

f a di i ning and e f

i hin and
e f me

ide EMU. Th gh hi
fi in
he fab ic f

ming.

ical Thea e

The e c
e
ain
den in he a
f a di i ning (CTAR 370) a
ell a e f mance kill in ac ing (CTAR 358), inging
(CTAR 115), and dance (DANCE 113L). In MUSC 101, 102, 119, 129, 151, and MUED 251
den
ill gain nece a
kill in
eading and e f ming m ic. Al h gh me a ignmen in he M ic The
cla e a e kn ledge-ba ed, m
e e ci e in
he e c
e a e kill -ba ed. F e am le, in CTAR 370,
den m
e a e and e f m m n l g e j
a he
ld f
a
fe i nal a di i n. A e men i ba ed n he
ficienc he
den dem n a e.
J

/R
P
-L

I

-

M
f

ical hea e ha l ng been an e
ing 2018 a e all m ical .

emel

la b anch f he e f

ming a

. The ele en

-ea ning h

nB

ad a a

Rega ding
den demand f a
g am, a -la ge ec i men e en
ch a he ann al Michigan Ed ca i n Thea e A
cia i n
(META) Fe i al & Sch la hi A di i n, ( he la ge e en f i kind in he na i n),
den
eeking nde g ad a e hea e
g am fall in
ne f h ee ca eg ie : echnical hea e (de ign
age managemen ), ac ing, and m ical hea e. The
la e
ca eg ie a e he la ge b fa . EMU fac l and
den
h a end hi e en eg la l e
ha man
den
h a e ini iall in e e ed in
hea e
g am a e f en
di a
in ed a
lack f a m ical hea e maj
ha he
ch
e an he ch l
e EMU. Addi i nall , Pam Ca dell, EMU' A i an Managing Di ec
f Thea e, ela e ha a m ical
hea e maj i he deg ee
den a k f
he m
d ing he
f he Q i k B ilding ha he c nd c f
ec i e
den .
High ch l
den
h a end
ann al D ama Da al
h
a
ng
m
be ched led in he la ge
en e
acc mm da e he demand.

efe ence f

he m

ical hea e

k h

. The e

One l cal a en c mmen ed, I ee an en m
need f a M ical Thea e Maj
g am a EMU. M 15- ea ld da gh e i
a he a
f he S h m e ea a Fa he Gab iel Richa d in Ann A b and e a e al ead
ending a l
f ime ge ing he
e ed f c llege m ical hea e a di i n . I had ne e c n ide ed ha ing he a l
EMU, beca e he e n a MT Maj . If
hi bec me a eali , he ill defini el add EMU
he li
f ch l
a l /a di i n f .
An

he
h i al an EMU m ic
fe
aid, I am
i ing
enc
age
h h
gh he m ic hea e maj a
na
ible. We need hi maj a he e a e kid
h a e aking ga
ea beca e he a e n ge ing in m ic hea e
g am beca e he a e
elec i e and c m e i i e. I
ill be a b
f EMU hen e de e a el need i and a
kn
he fac l a e ama ing.
A a a en
h
en h
gh hi , I ha e
died
e 25
g am and hi eem
fall in line
e eciall f a BA.
P

D

An EMU P fe
f V ice ela ed ha nl 3% f a lican
he Uni e i
f Michigan M
acce ed each ea and ha man
ec i e
den ha e c n ac ed EMU i h he h e f
ini n i ha d e
he high demand, ec i ing d eam
den
EMU i highl fea ible.

ical Thea e
g am a e
d ing m ical hea e. He

A l cal high ch l Di ec
f Thea e and EMU al mn
ema ked, A a high ch l hea e ed ca , I ad i e man
den a
he make hei deci i n ega ding highe ed ca i n. Each ea , EMU i a c n ende f m
, in la ge a , beca e he ha e
e e ience n cam
i h he Thea e De a men
ann al D ama Da . I ha e a g d n mbe f f me
den
ha
ed
a ca ee in m ical hea e, and ch e an he ni e i
ha ffe ed ha deg ee
g am. In he f
e, I
ld m ch a he
ee he e alen ed indi id al c n in e hei ed ca i n a m alma ma e .
In addi i n
maj if i h

ec i e
ld be a

den , e ha e e e al
ed. The n mbe f
den

Rega ding ind
demand f
e f ming a . The ele en
h

://

den c en l in he m ical hea e min
h h e
en lled in he min
ha inc ea ed fi e-f ld in he a

m ical hea e e f me , m
-ea ning h
n B ad a a

. la bill.c m/a icle/ he-

-10-highe -g

ing-b

ical hea e ha l ng been an e
f
ing 2018 a e all m ical .
ad a - h

E

la b anch f he

agge ing am
la i .

n

den
h a e ained in m ical hea e' h ee main a ea f em ha i (ac ing, inging, and dancing) a e n
f ming n B ad a , h e e . The migh ac in n n-m ical hea e e f mance , ele i i n
g am , m
adca , c i e line h
,
am emen a k en e ainmen . The migh d he na a i n f a di b k
anima i n
ide game . O he migh
k a dance in an li e
ec ded en e ainmen en e.

B h
den demand f a M ical Thea e Maj and ind
a EMU
ld fill a e ing need and b ing in man ne
ni e i en i el .

demand f
den
h

ll in he
ea .

- f-all- ime

N mbe 1 i Li n King, hich ha been nning ince 1997. N mbe 11 i Hamil n, and he
made in he fe
ea i ha been nning dem n a e ha hi a f m i nl gaining in
S
e
b
f

emel

en

ained e f me a e
ld he i e be e likel

f m ne i ha
limi ed
ie , adi
ice e

k

ng. A M ical Thea e Maj
ch
e an he

Ini ial
den en llmen 10-12.
Wi hin h ee ea , e edic
den en llmen f 25-30.
The a e age n mbe f g ad a e e ea nce he
g am i e abli hed, 5-8.
P
ed C
e R a i n f an 8- eme e e i d: ee A endi II [in
ce ].

P

P

All e i ing M ical Thea e
g am a he he maj
ni e i ie in Michigan U f M, We e n, Cen al, and Wa ne a e
B.F.A.
g am . Wi hin Michigan, he e i a need f B.A.
g am in hi field. Of he fe m ical hea e
g am c en l
ffe ed b 4- ea in i i n in Michigan, nl
( h e a R che e Uni e i and Ad ian C llege) a e B.A.
g am a he
han B.F.A.
g am . While B.F.A.
g am ffe in en i e c n e a
le aining, he c n e el kim
n he libe al a
ed ca i n
c cial
EMU' c e mi i n f
d cing "a
i e, in ellec all d namic and di e e c mm ni " ha
ill
" e a e
den
i h ele an kill and ealld a a ene ." In addi i n,
den
i h an in e e in m ical hea e (and
hei a en ) h migh be lee
f he la e -f c
f a B.F.A.
g am end
be m e c mf able i h he m e ellnded
ed ca i n ffe ed b a B.A.

EMU' B.A. i
b an ial, h e e , a 69 c edi h
, and ill ffe c m ehen i e aining and len
f e f mance
ni ie . I i al
h men i ning ha f he in i i n ffe ing m ical hea e deg ee , Ea e n
ii ni l e .
A

?
I

D

Ye
Sch

I

P

See a
-P
P

l fM

endi f

P
C

R
R
D

R

MA

ih e

i ie

fe

i nal e

e ience.

in M ic, Maj
in Dance, and Maj
in Thea e A
e
ce a e, he ef e, ell e abli hed and c en l

All c
e
hich c m i e he
ed BA in M ical Thea e a e in lace and ha e been a gh f a n mbe f
ea . Like i e, la ge and mall cale m ical hea e
d c i n ha e been
d ced f decade a EMU. Cla
lab a
,
d c i n facili ie and h ical e i men a e all in lace and
fficien f
he
ed
g am.

F

E

.

EMU' h ee a ia i n f he Min in M ical Thea e (f Maj
e ec i el ) ha e been in lace f a n mbe f ea . Lib a
f
he
ed BA in M ical Thea e.

R

E

f

ill be

D .P
A
ha di ec ed m e han 60
fe i nal and academic Main age
d c i n . Hi ange f di ec ing i
a and di e e, emb acing h
ch a E a, S
A a e
, and F dd e
eR f
A e
A e ca and
S ea . He h ld a Ph.d in Di ec ing, an MM in V cal Pe f mance, and ha a eaching ce ifica e in he Mei ne Ac ing
Techni e f m he e igi
Neighb h d Pla h
e in Ne Y k Ci . He i a caba e
eciali , ha ing a gh
n me
caba e
k h
and e f med hi
n caba e in Ne Y k Ci . He ha c ea ed a caba e e f mance
cla a EMU a a
f he M ical Thea e P g am c
e ffe ing . E all killed in
e a and m ical hea e
e f mance, D . Agh a ha im lemen ed he inging c
e, V cal Techni e f M ical Thea e, a EMU aimed a
den
h
eciali e in M ical Thea e Pe f mance. D . Agh a ha
n EMU highe a a d in eaching e cellence
(Al mni A
cia i n Teaching E cellence A a d) and he R nald C lling E cellence in C ea i e Ac i i A a d.
J
F
i c en l a lec e f Thea e a Ea e n Michigan Uni e i . She ecei ed he Ma e f Fine A
f m
The L nd n In e na i nal Sch l f Pe f ming A . She i kn n f m emen c aching, ac ing and di ec ing.
Recen l , he di ec ed T a W
e and T e B
da Pa
a Ea e n Michigan Uni e i and Ve
F a he
Pe f mance Ne
k Thea e. She ha c ea e m emen , ch e g a h and age c mba f man
fe i nal and
c llege
d c i n incl ding S
A a e
, O e Ma , T
G
, F dd e
e R f, U e
,J
Cae a ,
F dd e
e R f, A e
A e ca, Dead Ma
Ce P
e and B d,
B dd . He
k i h he Black Bi d Thea e
d ci n fE
n a Wilde a a d (Michigan P fe i nal Thea e A a d ) f Be M emen Di ec i n. A a
e f me he ha
ked
fe i nall a he L nd n Ga e Thea e
d c i n f B L e in L nd n, UK. She ha al
ked l call a The Ti ing P in Thea e, Andiam Thea e, Thea e N a and The Pe f mance Ne
k in a a ied f
d c i n incl ding I L e
,Y
e Pe fec ,
C a e, G
,E aa dC
e f e Hea . She al enj
de i ing and c llab a ing n ne
k
ch a S
e: A E e
C a e T e a De i
Plane An Thea e
S
de
e W ee a he Ri e ide A
Cen e . She i c en l a membe f he S cie
f Ame ican Figh Di ec
.
J
A
K
ha he MFA in D ama/Thea e f
he Y ng f m Ea e n Michigan Uni e i , and he i ac i e
na i nall and in e na i nall in he field f child en
hea e. She i he f nde and a i ic di ec
f S inning D
Thea e hich a ec gni ed a he 2018 O
anding Ne Child en' Thea e C m an in he US b he Ame ican
Alliance f Thea e and Ed ca i n. She c en l i n he Na i nal B a d f Di ec
f TYA/USA and a membe f he
Ac
E i A
cia i n. Jenn ha
ked i h TYA/USA, ASSITEJ In e na i nal, In e na i nal Pe f ming A
f Y
h
Sh ca e, Ame ican Alliance f Thea e and Ed ca i n, The Kenned Cen e
Ne Vi i n /Ne V ice
g am, W i e
L cal. Pla Gl bal., and Imagina e Child en Thea e Fe i al. L call , Jenn
a ne f he f nding c ea
f Ea e n
Michigan Uni e i
Gl bal Pla P jec , C
T n Thea e T
e, and Ed ca i nal Thea e C llab a i e.
P fe i nall , Jenn c me f m a backg
nd in dance, hea e, and he
d
f he F ench lang age. In addi i n
he
k i h S inning D Thea e, he f e en l di ec , ch e g a h , and lec e a Ea e n Michigan Uni e i .
R
L
i EMU M ical Di ec , and al
eciali e a c m
e and an a ange . He ha e ed a M ical
Di ec
a The Pe f mance Ne
k, Thea e N a, The Ti ing P in , and The Enc e M ical Thea e all
fe i nal
a ea hea e . He ha
n Wilde A a d (f li e hea e in he De i a ea) f
Be M ical Di ec i n f A LITTLE
NIGHT MUSIC, and Be Ne Sc i
f IRRATIONAL. Le i
a c mmi i ned
i e h ee m ical f
he Kenned
Cen e , all f hich became na i nal
. He
ked i h and a A
cia e M ical di ec
f William Finn ( ne f he
m
e e ed c m
e in he M ical Thea e W ld, inne f m l i le T n A a d ) f
he iginal
d ci n f
ROMANCE IN HARD TIMES a he e igi
Ba ing n S age.
P
P
a a
king ac / inge /dance in Ne Y k Ci f alm
15 ea and e f med n
B ad a , Off-B ad a , B ad a Fi
Na i nal T
, and In e na i nal T
. He ha e ed a Di ec ,
Ch e g a he and Dance Ca ain f n me
fe i nal M ical Thea e c m anie and
d c i n . P fe
Simm n
n he Teaching E cellence A a d a EMU, and h ld an MFA in Ac ing i h a ec nda c ncen a i n in
Pla
i ing, a BA in Thea e and a BA in Engli h. F fi e ea
f hi ime in Ne Y k Ci he
ned hi
n b ine
eciali ing in finding and c aching a di i n ma e ial f
fe i nal ac
and inge , i h clien
n B ad a , OffB ad a and n na i nal
. While ill in Ne Y k he became a ca ing a i an f
i
fe i nal hea e and
d c i n c m anie . He ha
n he Wilde A a d f
Be Di ec i n and Be M ical f A LITTLE NIGHT MUSIC,
Be Ch e g a h f THE DROWSY CHAPERONE, and he R g e C i ic A a d f
Be Ch e g a h f THE
DROWSY CHAPERONE.

Q

L

le e

ical Thea e

-L
MFA, PhD

F

ic and Dance

The
g am d e c n ain e i ed c
e
k f m he Sch l f M ic & Dance. The B.A. in M
admini e ed i hin he Sch l f C mm nica i n, Media & Thea e A .

The e e nal e
and ade a e
P

Thi i an n-cam
ffe ed.

ce needed a e c
he need f hi maj

e and fac l
.

g am. The nl e ce

in he Sch

l fM

ic and Dance, and all f he e a e c

i n migh be if cca i nal

AMUS - 115A - Sec nda A lied M ic: e e
eme e
CTAA - 167 - Thea e P ac ice: e e
eme e
CTAA - 267 - Thea e P ac ice: e e
eme e
CTAO - 205 - V ice and A ic la i n: e e
eme e
CTAO - 314 - In e e a i n f D ama: e e
he
in e
CTAO - 418 - Pe f ming Shake ea e I: e e
he fall
CTAO - 419 - Pe f ming Shake ea e II: e e
he
in e
CTAR - 115 - A lied V ice f M ical Thea e: e e fall
CTAR - 116 - M ical Thea e Dance I: e e
he
in e
CTAR - 117 - M ical Thea e Dance II: e e
he
in e
CTAR - 140 - Sc i Anal i f Thea e A i : e e
eme e
CTAR - 158 - F ndamen al f Ac ing: e e
eme e
CTAR - 258 - M emen f Ac
:e e
in e
CTAR - 323 - Im
i ing and R le-Pla : e e
eme e
CTAR - 358 - Cha ac e i a i n: e e fall
CTAR - 370 - A di i n: e e
in e
CTAR - 380 - M ical Thea e Ac ing: e e fall
CTAR - 396 - Ca ee Semina : e e fall
CTAR - 421 - M ical Thea e S le : e e
in e
CTAR - 450 - Hi
f he Thea e
1642: e e fall
CTAR - 451 - Hi
f he Thea e 1642
he P e en : e e
in e
CTAR - 455W - D ama g : e e
in e
CTAR - 463 - M ical Thea e S age : e e fall
CTAR - 464 - S le f
he Ac : e e
he
in e
DANC - 100 - Balle F ndamen al f N n-Maj
:e e
eme e
DANC - 113L1 - Ja I: e e
eme e
DANC - 116 - M ical Thea e Dance I: e e
he
in e
DANC - 117 - M ical Thea e Dance II: e e
he
in e
EDT - 152 - Technical Thea e: Scene and Ligh ing: e e
eme e
EDT - 153 - Technical Thea e: C
me and Make : e e
eme e
MUEN - 448 - O e a W k h : e e
eme e
MUSC - 100 - M ic The
F ndamen al : e e
eme e

k h

and/

mme in e n hi

fficien

m,

en l in lace
i n

h

ld be

MUSC - 151 - Cla
M

M

Pian : e e

eme e

P
C m
e
m i nal ma e ial , b h fea ing he ne M ical Thea e BA
g am, and adding ne c n en
he
e i ing ma e ial fea ing he Thea e A
deg ee a EMU.
P
ann ncemen f ne M ical Thea e BA n CMTA eb i e and EMU Thea e A
Faceb k age .
Send e
elea e
high ch l hea e
g am h
gh
Michigan and Ohi .
Send e
elea e
all high ch l d ama cl b
h a end EMU' ann al D ama Da ec i ing e en --350+
den
and fac l f m 20 egi nal high ch l .
Ann nce he
g am in CMTA' Al mni Ne le e .
P
an ad in he Michigan Ed ca i nal Thea e A
cia i n (META) Ne le e
i
he ann al e f mance fe i al (f
Michigan high ch l
den ) and ch la hi a di i n (f Michigan high ch l eni
).
P m e he ne
g am a he EMU Thea e A
e hibi
able a he Michigan Ed ca i nal Thea e A
cia i n (META)
Fe i al & Sch la hi A di i n .
P
an ad n he Michigan In e ch la ic F en ic A
cia i n (MIFA) eb i e.

P
R

P
Offe f ee
-h
k h
l cal high ch l d ama
g am men i ned ab e (
ic elec ed b d ama eache )
and, in d ing ,
m e and an e
e i n ab
d ing M ical Thea e a EMU.
C nd c h ee M ical Thea e
k h
ann all a EMU' D ama Da ec i ing e en . (30-40
den a e age a each
e i n).
Di la and di ib e
m i nal ma e ial (men i ned ab e) a EMU Thea e' e hibi ' able a ann al ec i men
e en : E l e Ea e n, P e iden ial Sch la hi , Oakland Dance Fe i al, and M aic Y
h Thea e Sch la hi
a di i n .
EMU Thea e Sch la hi A di i n , held n cam
ice ann all .
C nd c 5-6 ma e cla e a META (Michigan Ed ca i nal Thea e A
cia i n The ian Fe i al (
50
den
e
e i n), ann ncing he
ed
g am and di ib ing
m i nal ma e ial
a ici an .

The Sch l f CMTA ill n
eek na i nal acc edi a i n f
hi
g am. Beca e i e i e
man c
e f mM
Dance, h e e , i
ill need
mee he c i e ia f hei acc edi ing b d (NASM). [The a e c en l e ie ing i .]

A
D

A

A

?

P

P

I

P

GE

M

O

I

?

#

M

1. F
,L
R
-- Wi h ega d
b h c ic la and c -c ic la lab a
need ,
c en l ha e
fficien e
nal in lace f
he
ed
g am.
2.
F
R
-- N addi i nal ace
facili ie a e e i ed f
hi
ed
g am.
3. E
R
-- N addi i nal e i men i e i ed f
he
ed
g am.
4. A
/F
R
-- N a i an hi
fell
hi a e e i ed f
hi
ed
g am.
5. L
R
-- N addi i nal lib a
e
ce a e e i ed f
he
ed
g am.
6. M
R
C
-- EMU' Thea e ela ed
g am ann all a end m l i le ec i ing e en . N
addi i nal c
ill be inc ed
m e
ec i f
hi
g am.
7. O
C
N C
A
-- N addi i nal c
ill be e i ed f
he
ed
g am.
***
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EASTERN MICHIGAN UNIVERSITY

M usical Theatre Major
School of Communication, Media & Theatre Arts

EMU's Theatre program nationally ranked
• OnStage Blog - covers theatre internationally (20 1 8)
• EMU's B.A. in theatre ranked 1 5th in the country

2

EI

\'- ! I l{N \1!1 1 1 1 < .,\N I '1 1 \ I R'<I ! )

1

11/18/2020

Rationale
The inclusion of a Musical Theatre major within our Theatre Arts
program:
• Enhances desirability of the program
• Provides students with the full range of options within the
theatre discipline
• Increases students' employability
• Does not require additional resources

3
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Why a BA vs BFA?
B.F.A. programs offer intensive conservatory-style training.
Musical Theatre Major will be a BA
• Only a few BA programs in the State
• Allows students to take general education courses
• Allows students to take a minor, if desired
• Attractive to parents (more flexible career paths)

4
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Major requirements
Students are required to take 69 hours
• 35 hours of required Theatre & Musical Theatre courses
•
2 hours of Theatre Practice
• 4 hours of Applied Voice courses
• 22 hours of Music & Dance courses
•
6 hours of restricted electives
• Minor not required, but doable

5
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Capacity to Offer Major
•
•
•
•
•

All courses currently exist.
Musical theatre productions are regularly produced.
Minor in Musical Theatre enrolls 20 students per year.
Predict initial enrollment of 1 0-1 2 students in the major
Within 3 years, student enrollment should grow to 2530 students.
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Desirability
• Low acceptance rate to BFA Musical Theatre programs
• Drama Day attendees want M usical Theatre workshops
• Musical Theatre is a popular branch of the performing
arts
• The eleven top-earning shows on Broadway are all
musicals

7
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Testimonial
"I advise many students as they make their decision regarding
higher education. Each year, EMU is a contender for most, in
large part, because they have experience on campus with the
Theatre Department's annual Drama Day. I have a good number
of former students that pursued a career in musical theatre, and
chose another university that offered that degree program. In the
future, I would much rather see these talented individuals
continue their education at my alma mater."
High School Educator & Director of Theatre
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BOARD OF REGENTS

EASTERN MICIDGAN UNIVERSITY
RECOMMENDATION

I SECTION: 14
DATE:
December 10, 2020

FINANCE AND INVESTMENT COMMITTEE
ACTION REQUESTED

It is recommended that the Board of Regents receive and place on file the minutes from
the October 22, 2020 Finance and Investment Committee meeting and the Working
Agenda for the December 10, 2020 meeting.
STAFF SUMMARY

October 22, 2020 Meeting Agenda
Agenda items
• FY21 Consolidated Financial Statements
• FY22 General Fund Scholarships, Awards, and Grants Request
• Fiscal Year 2022 Five-Year Capital Outlay Plan
• Emeritus Staff Recommendations
December 10, 2020 Meeting Agenda
Agenda items
• FY20 EMU Foundation Financial Report
• FY22 Capital Budget
• Emeritus Staff Recommendations
FISCAL IMPLICATIONS
None

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.
__
�-�-1..,.,.ce..._r

BOARD OF REGENTS
Eastern Michigan University
201 Welch Hall
(734) 487-24 10

FINANCE and INVESTMENT COMMITTEE
Thursday, December 10, 2020
1 1 :00 a.m.

REGULAR AGENDA
• FY20 EMU Foundation Financial Report
• FY22 Capital Budget
• Emeritus Staff Recommendations

Eastern Michigan University
Finance and Investment Committee
Meeting Minutes
October 22, 2020
The meeting was called to order by Regent Eunice Jeffiies at 11 :00 a.m.
A motion was made, seconded and approved to accept the minutes from the June 18,
2020 Finance and Investment Committee meeting.
The agenda included four (4) items.
Section 14:

Recommendation: Consolidated Financial Statements and
Supplementary Information as of June 30, 2020
It is recommended that the Board of Regents receive and place on file the
University's audited fiscal year 2019-2020 financial statements and
auditor's report.

Section 15:

Recommendation: FY 2021-22 General Fund Scholarships, Awards,
and Grants Request
It is recommended that the Board of Regents approve the Fiscal year
2021-22 General Fund Scholarships, Awards, and Grants proposal of
$53,300,000.

Section 16:

Recommendation: FY 2022 Five-Year Capital Outlay Plan
It is recommended that the Board of Regents approve the University's Five
year Capital Outlay Plan.

Section 4:

Recommendation: Emeritus Staff Recommendation
It is recommended that the Board of Regents grant Emeritus Staff Status to
seven (7) staff members.

The meeting was adjourned at 11 :45 a.m.
Respectfully submitted,
Daniel Kelly
Senior Associate to the Chief Financial Officer

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY

SECTION: 15
DATE:
December 10, 2020

RECOMMENDATION
FY 2021-2022 CAPITAL BUDGET
ACTION REQUESTED
It is recommended that the Board of Regents approve the Fiscal Year 2021-2022
University Capital Budget appropriation of $5. l million.
STAFF SUMMARY
The projects in the recommended $5 .1 million Fiscal Year 2021-2022 Capital
Budget are listed on Attachment A. These projects include investments supporting
the initial phasing of the Boone Hall renovation to house the College of Business,
necessary infrastructure improvements in academic, administrative, and auxiliary
facilities, information technology, safety and asset preservation.
FISCAL IMPLICATIONS
Approval of the capital budget recommendation establishes the University's
authorization for 2021-2022 capital spending.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board
approval.

University Executive Officer

Date

Attachment A

Eastern Michigan University
Capital Expenditure Budget
Fiscal Year 2021-2022

Recommended
2021-2022 Budget

(In thousands)
Academic Facility Enhancements
Boone Hall - C.O.B. Renovation
King Hall - Building Infrastructure
Total Academic Facilities

$
$
$

1,500
250
1,750

Housing, Student Programming
Rec IM - Electrical Infrastructure
Total Housing, Student Programming

$
$

120
120

CampusWiFi
Total Technology

$
$
$
$

256
1,000
100
1,356

Safety and Security
Safety & Security
Total Safety and Security

$
$

300
300

Compliance & General Obligations
ADA/SAW Grant Compliance, Landscaping
Total Compliance & Genearl Obligations

$
$

450
450

$
$
$
$
$

250
200
200
500
1,150

$

5,126

Technology
Classroom Technology
Network/Servers

Other Campus Capital Investment
Starkweather Hall Building Systems Infrastructure
West Campus Electrical Infrastructure
Owen C.O.B. Decommissioning
Contingency

Total 2020-2021 Capital Plan
1

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY

SECTION: 16
DATE:

Dccemberl0,2020

RECOMMENDATION
REPORT: 2019-2120 EASTERN MICHIGAN UNIVERSITY FOUNDATION
CONSOLIDATED FINANCIAL REPORT

ACTION REQUESTED
It is requested that the Eastern Michipn University Board of Regents receive and place on file the
Eutem Michigan University Foundation Consolidated Financial Report for the year ended June 30,
2020.
STAFF SUMMARY
In accordance with Section C.8. of the Agreement Between Eastern Michipn University and the
Eastern Michigan University Foundation, it is our responsibility and privilege to present for your
review the consolidated financial report ofthe Eastern Michigan University Foundation for the year
ended Jwe 30, 2020. The annual financial audit of the Foundation and its subsidiary wu PelConned
by Plante & Moran, PLLC, and they have provided an unqualified financial opinion.
Total endowment and planned gift assets reported at year-end were $77,129,271, which represents
$76,380,757 (pg. 16) ofendowment assets and $748,S 14 (pa. 2) of planned gift assets. Thia
represents a 2.1% decrease fiom the June 30, 2019 market value, which wu $78,796,264.
Fundraising during 2019- 2020 totaled S 1 t ,497,173 (pg. 12) of which S 11.262,426 represents cash
&ifts and $234,748 represents gifts.in-kind.
During this fiscal year, the endowment portfolio experienced an investment mum of (2.0%) vs. the
portfolio benchmark of0.3%. lbe average return since inception on September30, 1992, of 7.4%
continues to aurpus the benchmark of7.2%.
Cummt expendable gifts and gifts.in-kind distributed to and received directly by Eastern Michipn
University for programs and scholanhips totaled S6.SS8,2 l O (pg. 3) for the year ended June 30,
2020. In addition, funding distributed to EMU ftom endowed scholanhips and endowments totaled
$2,027,832 (pg. 3).
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Eastern Michigan University Foundation
Consolidated Financial Report
June 30, 2020

Eastern Michigan University Foundation
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Plante & Moran, PLLC

Suite 400
1000 Oakbrook Drive
Ann Arbor, Ml 48 104
Tel: 734.005.9494
Fux: 734.665.0664
plantemornn.com

Independent Auditor's Report
To the Board of Trustees
Eastern Michigan University Foundation
We have audited the accompanying consolidated financial statements of Eastern Michigan University Foundation
(the "Foundation"), which comprise the consolidated statement of financial position as of June 30, 2020 and the
related consolidated statements of activities, functional expenses, and cash flows for the year then ended, and the
related notes to the consolidated financial statements.

Management's Responsibility for the Consolidated Financial Statements
Management is responsible for the preparation and fair presentation of these consolidated financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes the
design, implementation, and maintenance of internal control relevant to the preparation and fair presentation of
consolidated financial statements that are free from material misstatement, whether due to fraud or error.

Auditor's Responsibility
Our responsibility is to express an opinion on these consolidated financial statements based on our audit. We
conducted our audit in accordance with auditing standards generally accepted in the United States of America.
Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the
consolidated financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
consolidated financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the consolidated financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity's preparation
and fair presentation of the consolidated financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
entity's internal control. Accordingly, we express no such opinion. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of significant accounting estimates made by
management, as well as evaluating the overall presentation of the consolidated financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion.

Opinion
In our opinion, the consolidated financial statements referred to above present fairly, in all material respects, the
financial position of Eastern Michigan University Foundation as of June 30, 2020 and the consolidated changes in
its net assets, functional expenses, and cash flows for the year then ended in accordance with accounting
principles generally accepted in the United States of America.
Report on Summarized Comparative Information
We previously audited Eastern Michigan University Foundation's 2019 consolidated financial statements and
expressed an unmodified audit opinion on those audited consolidated financial statements in our report dated
September 1 3, 2019. In our opinion, the summarized comparative information presented herein as of and for the
year ended June 30, 2020 is consistent, in all material respects, with the audited consolidated financial statements
from which it has been derived.

�I
September 18, 2020

�I
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Eastern Michigan University Foundation

Consolidated State1nent of Financial Position
June 30, 2020
(with summarized comparative totals for 2019)
2020

2019

Assets
Cash and cash equivalents
Investments (Note 5)
Contributions receivable (Note 3)
Other assets:
Cash surrender value of life insurance
Accounts receivable
Investments held under split-interest agreements (Note 5)
Property and equipment - Net (Note 4)
Total assets

$

5,776,361 $
73,210,071
2,219,278
154,347
1,516
748,514
35,532

1,869,793
77,136,007
1,638,948
210,514
5,945
403,509
44,222

$

82,145,619 $

81,308,938

$

466,642 $
539,277

504,415
319,749

Llabllltles and Net Assets
Llabllltles
Accounts payable
Split-interest obligations
Total liabilities
Net Assets (Note 6)
Without donor restrictions
With donor restrictions
Total net assets
$

Total liabilities and net assets

See notes to consolidated financial statements.
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1,005,919

824,164

1,000,033
80,139,667

591,643
79,893,131

81,139,700

80,484,774

82,145,619 $

81,308,938

Eastern Michigan Universit� Foundation

Consolidated Statement of Activities
Year Ended June 30, 2020
(with summarized comparative totals for 2019)
Without Donor
Restrictions
Revenue, Gains, and Other Support
Administrative and management fee (Note 7) $
Contributions (Note 9)
Net realized and unrealized (loss) gain on
investments (Note 5)
Investment income
Change in value of split-interest agreements
Special event revenue
Net assets released from restrictions
Total revenue, gains, and other
support

1,951,749 $
143,193
48,993
10,118,682
12,262,617

Expenses
Contributions to EMU:
Expendable contributions
Contributions from endowment income
General and administrative - Foundation
management
Fundraising and advancement
services (Note 10)
Total expenses
Increase in Net Assets - Before funds
transferred from EMU

2020
With Donor
Restrictions

-

11,640,430

2019
Total

$

(1,441,049)
162,885
(21,165)
11,704
(10,118,6821
234,123

Total

1,951,749 $
11,783,623

1,440,000
7,765,497

(1,441,049)
211,878
(21,165)
11,704

2,429,218
815,023
50,203
37,324

12,496,740

12,537,265

6,558,210
2,027,832

6,558,210
2,027,832

6,048,287
2,016,140

455,575

455,575

821,451

2,898,069

2,898,069

3,147,546

11,939,686

11,939,686

12,033,424

322,931

234,123

557,054

503,841

85,459

12,413

97,872

188,089

Increase in Net Assets

408,390

246,536

654,926

691,930

Net Assets - Beginning of year

591,643

79,893,131

80,484,774

79,792,844

80,139,667 $

81,139,700 $

80,484,774

Funds Transferred from EMU

Net Assets - End of year

See notes to consolidated financial statements.

$

1,000,033 $
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Eastern Michigan University Foundation

Consolidated Statement of Functional Expenses
Year Ended June 30, 2020
(with summarized comparative totals for 2019)
Program
Services
Contributions to
EMU
Contributions to EMU
Salaries and benefits
Professional fees
Meals and entertainment
Supplies
Conferences and travel
Other administrative supplies and contracted
services
Total functional expenses

See notes to consolidated financial statements.

$

$

8,586,042 $

-

Support Services
General and
Administrative

-

-

279,836
88,821
1,550
26,065
5,121

-

54,182

8,586,042 $

-

2020

2019

$

97,916
10,935

8,586,042 $
2,496,927
261,756
105,512
303,529
66,288

8,064,427
2,597,260
366,355
145,509
330,805
125,874

61,788

3,662

119,632

2,111,361 $

786,708 $

11,939,686 $

Fund raising

$

455,575 $

4

Total
Advancement
Services

-

1,570,875
144,956
103,962
179,548
50,232

$

-

646,216
27,979

-

403,194
12,033,424

Eastern Michigan University Foundation

Consolidated State1nent of Cash Flows
YearEndedJune30,2020
(with summarized comparative totals for 2019)
2020
Cash Flows from Operating Activities
Increase in net assets
Adjustments to reconcile increase in net assets to net cash and cash
equivalents from operating activities:
Depreciation
Loss on disposal of property and equipment
Net realized and unrealized loss (gain) on investments
Change in cash surrender value of life insurance
Change in value of split-interest agreements
Contributions restricted for long-term purposes
Changes in operating assets and liabilities that (used) provided cash
and cash equivalents:
Contributions receivable
Accounts receivable
Accounts payable

654,926 $

$

16,007

691,930
20,626
229,857
(3,109,426)
8,688
(50,203)
(1,023,697)

1,441,049
56,167
21,165
(2,293,205)

382,122
(580,330)
4,429
(601)
(3_7_,7_73_) ___,_(5...;., 1_6_9.._,7_97_.)
___

Net cash and cash equivalents used in operating activities

(717,565)

Cash Flows from Investing Activities
Purchase of property and equipment
Proceeds from disposition of building
Purchases of investments
Proceeds from sales and maturities of investments

(8,020,501)

(7,314)

(17,396)
1,100,000
(22,992,558)
(21,135,415)
23,275,294 __.;;;.23;..:.,8.;_4...;.
,6..;;..
53
9.:..;.
.;;_

Net cash and cash equivalents provided by investing activities
Cash Flows from Financing Activities
Proceeds from new split-interest agreements
Payments on split-interest agreements
Proceeds from contributions restricted for long-term purposes
Net cash and cash equivalents provided by financing activities
Net Increase (Decrease) in Cash and Cash Equivalents
Cash and Cash Equivalents - End of year

$

5

2,132,565

1,939,699

293,880
(95,517)
2,293,205

(54,746)
1,023,697

2,491,568
......__.___

968,951

__

Cash and Cash Equivalents - Beginning of year

See notes to consolidated financial statements.

2019

3,906,568

(5,111,851)

1,869,793

6,981,644
1,869,793
=====:::::::::::
====

5,776,361 $

Eastern Michigan University Foundation

Notes to Consolidated Financial Statements
June 30, 2020

Note 1 - Nature of Business and Significant Accounting Policies
Eastern Michigan University Foundation (the "Foundation"), located in Ypsilanti, Michigan, receives, holds,
invests, and administers funds for the purpose of contributing to and making expenditures on behalf of
Eastern Michigan University (EMU). Under governmental accounting principles, the Foundation is
considered a component unit of EMU. On a stand-alone basis, the Foundation follows not-for-profit
accounting. Planned Real Estate Corp. (PREC), a wholly owned nonprofit subsidiary of the Foundation,
was incorporated as a title holding company for the purpose of owning and managing real estate donated
to the Foundation.

Note 2 - Significant Accounting Policies
Principles of Consolidation
The consolidated financial statements include the accounts of the Foundation and its wholly owned
subsidiary, PREC. PREC had no activity during the year ended June 30, 2020.
Cash Equivalents
The Foundation considers all highly liquid investments purchased with an original maturity of three months
or less to be cash equivalents. The total amount of bank deposits (checking and savings accounts) that
was insured by the FDIC at year end was $250,000.
Investments
Investments in mutual funds, corporate stocks, and CDs are carried at quoted fair value whenever
available. Fair value is determined based on the fair value measurement principles described in Note 11.
The commingled funds, hedge funds, and private equity funds, which are not readily marketable, are
measured at fair value, valued at net asset value per share as the practical expedient. Those estimated
fair values may differ significantly from the values that would have been used had a ready market for
these securities existed. The investments in the real estate holding and land are recorded at cost or fair
value at the time of the donation. Purchases and sales of investments are recorded as of the trade date.
Gain or loss on the sale of investments is computed using the average cost method. Investment income is
recorded on the accrual basis and is reported in the consolidated statement of activities, net of related
expenses. These expenses amounted to $369,587 for the year ended June 30, 2020.
The methods described above and in Note 11 may produce a fair value calculation that may not be
indicative of net realizable value or reflective of future fair values. Furthermore, while the Foundation
believes its valuation methods are appropriate and consistent with other market participants, the use of
different methodologies or assumptions to determine the fair value of certain financial instruments could
result in a different fair value measurement at the reporting date.
Contributions Receivable
Contributions receivable that are expected to be collected within one year are recorded at net realizable
value. Unconditional promises to give that are expected to be collected in future years are recorded at the
present value of their estimated future cash flows. The discounts on those amounts are computed using
risk-free interest rates applicable to the years in which the promises are received. The rates range from
0.16 percent to 2.33 percent. Amortization of the discounts is included in contribution revenue. An
allowance for uncollectible contributions is provided when evidence indicates amounts promised by donors
may not be collectible.
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Eastern Michigan University Foundation

Notes to Consolidated Financial Statements
June 30, 2020

Note 2 - Significant Accounting Policies (Continued)
Functional Allocation of Expenses
Costs of providing the program and support services have been reported on a functional basis in the
consolidated statement of activities. Salaries and benefits are allocated based on departmental structure
and primary roles, as well as time and effort. Indirect costs have been allocated between the various
program and support services based on estimates of time and effort or departmental basis, as determined
by management. Although the methods of allocation used are considered reasonable, other methods
could be used that would produce different amounts.
Life Insurance Cash Surrender Value
The Foundation is the owner of certain life insurance policies on various donors who have named the
Foundation as beneficiary. These policies are valued at their cash surrender value. The cash surrender
value is based on the amount paid less any surrender charges and outstanding loans or interest. Changes
in the cash surrender value are recorded on the consolidated statement of activities within interest income.
Property and Equipment
Property and equipment are recorded at cost when purchased and at estimated fair value when donated.
Depreciation on property and equipment is provided on a straight-line basis over the estimated useful lives
of the assets, ranging from three to seven years. Depreciation expense for the year ended June 30, 2020
amounted to $16,007.
Impairment or Disposal of Long-lived Assets
The Foundation reviews the recoverability of long-lived assets, including buildings, equipment, and
furniture and fixtures, when events or changes in circumstances occur that indicate the carrying value of
the asset may not be recoverable. The assessment of possible impairment is based on the ability to
recover the carrying value of the asset from the expected future cash flows {undiscounted and without
interest charges) of the related operations. If these cash flows are less than the carrying value of such
asset, an impairment loss is recognized for the difference between estimated fair value and carrying value.
The m easurement of impairment requires management to make estimates of these cash flows related to
long-lived assets, as well as other fair value determinations. No impairment charge was recognized for the
year ended June 30, 2020.
Split-interest Agreements
The Foundation is a remainder beneficiary of several charitable annuities and unitrusts. Required
distributions to other beneficiaries range from 4.9 to 8.0 percent of gift or market value, as defined by each
agreement. The discount rates used to calculate the present value range from 1.2 to 8.2 percent.
Classification of Net Assets
Net assets of the Foundation are classified based on the presence or absence of donor-imposed
restrictions.
Net assets without donor restrictions: Net assets that are not subject to donor-imposed restrictions or for
which the donor-imposed restrictions have expired or been fulfilled. Net assets in this category may be
expended for any purpose in performing the primary objectives of the Foundation.
Net assets with donor restrictions: Net assets subject to stipulations imposed by donors and grantors.
Some donor restrictions are temporary in nature; those restrictions will be met by actions of the
Foundation or by the passage of time. Other donor restrictions are perpetual in nature, whereby the donor
has stipulated the funds be maintained in perpetuity.
Earnings, gains, and losses on donor-restricted net assets are classified as net assets without donor
restrictions unless specifically restricted by the donor or by applicable state law or subject to appropriation
of the Foundation.
7

Eastern Michigan University Foundation

Notes to Consolidated Financial State1nents
June 30, 2020

Note 2 - Significant Accounting Policies (Continued)
Contributions
Contributions to the Foundation of cash and other assets, including unconditional promises to give in the
future, are reported as revenue when received, measured at fair value. Donor promises to give in the
future are recorded at the present value of estimated future cash flows. Contributions resulting from split
interest agreements, measured at the time into which the agreements are entered, are based on the
difference between the fair value of the assets received or promised and the present value of the
obligation to the third-party recipient(s) under the contract.
Contributions received with donor-imposed time or purpose restrictions are reported as restricted revenue.
All other contributions are reported as unrestricted revenue.
Contributions to EMU are recorded as expense when approved by the Foundation.

Fundraising
Fundraising costs are charged to expense as incurred. The majority of all development activities for the
benefit of EMU and the Foundation are conducted by the Foundation.

Income Taxes
The Foundation is a not-for-profit corporation and is exempt from tax under the provisions of Internal
Revenue Code Section 501(c)(3). PREC is exempt from federal income taxes under Section 501(c)(2) of
the United States Internal Revenue Code.

Use of Estimates
The preparation of consolidated financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and assumptions that
affect the reported amounts of assets and liabilities and disclosure of contingent assets and liabilities at
the date of the financial statements and the reported amounts of revenue, expenses, and other changes in
net assets during the reporting period. Actual results could differ from those estimates.

Summarized Comparative Information for the Year Ended June 30, 2019
The consolidated financial information presented for comparative purposes for the year ended June 30,
2019 is not intended to be a complete financial statement presentation in accordance with accounting
principles generally accepted in the United States of America. Accordingly, such information should be
read in conjunction with the Foundation's 2019 consolidated financial statements, from which the
summarized information was derived.

Risks and Uncertainties
The Foundation invests in various investment securities. Investment securities are exposed to various
risks, such as interest rate, market, and credit risks. Due to the level of risk associated with certain
investment securities, it is at least reasonably possible that changes in the values of investment securities
will occur in the near term and that such changes could materially affect participants' account balances
and the amounts reported in the consolidated financial statements.
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Eastern Michigan University Foundation

Notes to Consolidated Financial Statements
June 30, 2020

Note 2 - Significant Accounting Policies (Continued)
Adoption of New Accounting Pronouncement
For the year ended June 30, 2020, the Foundation adopted FASB ASU No. 2018-08, Not-for-Profit Entities
(Topic 958): Clarifying the Scope and Accounting Guidance for Contributions Received and Contributions
Made, which provides enhanced guidance to assist entities in (1) evaluating whether transactions should
be accounted for as contributions received or made (nonreciprocal transactions) or as exchange
(reciprocal transactions) and (2) determining whether a contribution received or made is conditional. The
Foundation adopted the new standard on a modified prospective basis, and it did not have a significant
impact on the recognition of contributions and grants. The standard did not require a restatement of prior
year amounts.
Upcoming Accounting Pronouncements
In May 2014, the Financial Accounting Standards Board (FASB) issued ASU No. 2014-09, Revenue from
Contracts with Customers (Topic 606), which will supersede the current revenue recognition requirements
in Topic 605, Revenue Recognition. The ASU is based on the principle that revenue is recognized to
depict the transfer of goods or services to customers in an amount that reflects the consideration to which
the entity expects to be entitled in exchange for those goods or services. The ASU also requires additional
disclosure about the nature, amount, timing, and uncertainty of revenue and cash flows arising from
customer contracts, including significant judgments and changes in judgments and assets recognized
from costs incurred to obtain or fulfill a contract. The new guidance will be effective for the Foundation's
year ending June 30, 2021 in accordance with recent FASB guidance. The ASU permits application of the
new revenue recognition guidance using one of two retrospective application methods. Management has
assessed the various revenue streams of the Foundation and determined that major revenue streams are
not expected to be significantly impacted by the standard. However, consolidated financial statement
disclosures will be significantly expanded as a result of the new standard.
The FASB issued ASU No. 2016-02, Leases, which will supersede the current lease requirements in ASC
840. The ASU requires lessees to recognize a right-of-use asset and related lease liability for all leases,
with a limited exception for short-term leases. Leases will be classified as either finance or operating, with
the classification affecting the pattern of expense recognition in the statement of operations. Currently,
leases are classified as either capital or operating, with only capital leases recognized on the balance
sheet. The reporting of lease-related expenses in the statements of operations and cash flows will be
generally consistent with the current guidance. The new lease accounting requirements are not expected
to have a significant impact to the Foundation. The leases described in Note 14 will be recognized in the
consolidated statement of financial position. The new lease guidance will be effective for the Foundation's
year ending June 30, 2023, in accordance with recent GASB guidance, and will be applied using a
modified retrospective transition method to the beginning of the earliest period presented.
Subsequent Events
The consolidated financial statements and related disclosures include evaluation of events up through and
including September 18, 2020, which is the date the consolidated financial statements were available to
be issued.
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Note 3 - Contributions Receivable
Included in contributions receivable are the following unconditional promises to give at June 30, 2020:
Gross contributions promised
Less allowance for uncollectibles

$

Subtotal

2,856,686
(571,337)
2,285,349

Less unamortized discount

(66,071)

Net unconditional promises to give
Amounts due in:
Less than one year
One to five years
More than five years
Total

$

2,219,278

$

1,245,382
932,085
679,219

$

2,856,686

Included in the above balances is a beneficial interest in a charitable lead trust with a receivable balance
of $985,718.

Note 4 - Property and Equipment
The cost of property and equipment at June 30, 2020 is summarized as follows:
Furniture and fixtures
Computer equipment and software

$

Total cost

28.410
61,649
90,059

Accumulated depreciation

54,527

Net property and equipment

$

35,532

Note 5 - Investments
Investments consisted of the following at June 30, 2020, including investments held under split-interest
agreements:
Mutual funds - Equity
Mutual funds - Fixed income
Mutual funds • Balanced
Corporate stock securities
Certificates of deposit (long term)
Commingled funds • Equity
Commingled funds • Fixed income
Commingled funds - Balanced
Commingled funds • Real assets
Hedge funds
Private equity funds
Real estate holding and land
Total

10

$

5,352,510
10,349,597
4,110,085
108,477
350,000
20,754,341
6,827,586
2,930,503
6.441,891
8,227,274
7,838,987
667,334

$

73,958,585

Eastern Michigan University Foundation

Notes to Consolidated Financial State1nents
June 30, 2020

Note 5 - Investments (Continued)
Net realized and unrealized gains in the accompanying consolidated financial statements have been offset
with related losses. Investment income for the year ended June 30, 2020 is as follows:
$

581,465
60,837
(1,501,886)
(369,587)

$

(1,229,171)

Ir

Investment income:
Dividend and interest income
Realized gains • Net
Net unrealized loss
Investment fees
Total investment income

Note 6 - Net Assets
Net assets without donor restrictions consist of the following:
Designation to support underfunded EMU priorities and endowments that support
scholarships and academic programs and departments • Funds functioning as
endowments for specific purposes
Undesignated • Foundation operations
Total net assets without donor restrictions

$

629,394
370,639

$

1,000,033

$

14,458,057
10,819,212
209,237
54,653,161

$

80,139,667

Net assets with donor restrictions are available for the following purposes:
Subject to expenditures for a specified purpose:
Scholarships
Specific program use
Subject to the passage of time • Annuity trust agreements
Restricted in perpetuity - Endowment
Total

Note 7 - Related Party Transactions
Under operating agreements with EMU, the Foundation has the responsibility to manage and invest
endowment and other contributed assets held for the benefit of EMU and manage development and
fundraising programs for the benefit of EMU, including management of gift records and receipts.
In order to support fundraising activities on behalf of EMU, EMU pays the Foundation an amount to be
determined annually. For the year ended June 30, 2020, the amount paid to the Foundation was
$1,951,749.
As of June 30, 2020, the Foundation has contributions payable to EMU of $398,879 and management,
general, and fundraising payables to EMU of $51,232 recorded in accounts payable. During the year
ended June 30, 2020, the Foundation incurred $548,685 in management, general, and fundraising
expenses payable to EMU.

Note 8 - Retirement Plans
The Foundation provides a defined contribution 403(b) plan for all eligible full-time employees, as defined.
Employees may make elective contributions to the 403(b) plan in accordance with IRS regulations. The
Foundation may make contributions to the 403(b) plan up to 6 percent of the employees' base salaries.
During fiscal year 2020, the Foundation contributed 4 percent of the employees' base salaries.
Total contributions to the plan for the year ended June 30, 2020 amounted to approximately $67,000.
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Note 9 - Fundraising Collections
Fundraising efforts of the Foundation result in both currently collectible gifts and pledged gifts for the
benefit of EMU that are recorded as revenue in the Foundation's consolidated financial statements but are
collectible over a period of years. Total fundraising collections for the year ended June 30, 2020 were as
follows:
Accrual basis contribution revenue
Collections on deferred gifts in excess of current gift deferrals and amortization
Adjustment to split-interest agreement
Total

$

11,783,623
(580,330)
293,880

$

11,497,173

$

786,708
2,111,361

$

2,898,069

Note 10 - Fundraising Expenses
Fundraising expenses are composed of the following:
Gifts and records
Other fundraising
Total

Note 11 - Fair Value Measurements
Accounting standards require certain assets and liabilities be reported at fair value in the financial
statements and provide a framework for establishing that fair value. The framework for determining fair
value is based on a hierarchy that prioritizes the inputs and valuation techniques used to measure fair
value.
The following table presents information about the Foundation's assets measured at fair value on a
recurring basis at June 30, 2020 and the valuation techniques used by the Foundation to determine those
fair values.
Fair values determined by Level 1 inputs use quoted prices in active markets for identical assets that the
Foundation has the ability to access.
Fair values determined by Level 2 inputs use other inputs that are observable, either directly or indirectly.
These Level 2 inputs include quoted prices for similar assets in active markets and other inputs, such as
interest rates and yield curves, that are observable at commonly quoted intervals.
Level 3 inputs are unobservable inputs, including inputs that are available in situations where there is little,
if any, market activity for the related asset. These Level 3 fair value measurements are based primarily on
management's own estimates using pricing models, discounted cash flow methodologies, or similar
techniques taking into account the characteristics of the asset. The fair value of beneficial investment
charitable lead trust at June 30, 2020 was determined based on the present value of expected fixed
payment stream, as described in the trust agreement, with a discount rate of 0.16 percent.
In instances where inputs used to measure fair value fall into different levels in the above fair value
hierarchy, fair value measurements in their entirety are categorized based on the lowest level input that is
significant to the valuation. The Foundation's assessment of the significance of particular inputs to these
fair value measurements requires judgment and considers factors specific to each asset.
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Note 11 � Fair Value Measurements (Continued)
Assets Measured at Fair Value on a Recurring Basis at June 30, 2020
Quoted Prices in
Active Markets
for ldentica 1
Significant
Assets
Unobservable
Net
Balance at
(Level 1)
Inputs (Level 3)
Asset Value
June 30, 2020
Investments• Including
investments held under splitInterest agreements:
Mutual funds - Fixed income
$
Mutual funds • Equity
Mutual funds - Balanced
Corporate stock securities
Certificates of deposit
Commingled funds - Equity
measured at net asset value
Commingled funds - Fixed
income measured at net asset
value
Commingled funds - Balanced
measured at net asset value
Commingled funds - Real
assets measured at net asset
value
Hedge funds measured at net
asset value
Private equity funds measured
at net asset value
Investment subtotal

10,349,597 $
5,352,510
4,110,085
108,477
350,000

20,270,669

Beneficial investment in
charitable lead trust
Total assets

$

$

20,754,341

20,754,341

6,827,586

6,827,586

2,930,503

2,930,503

6,441,891

6,441,891

8,227,274

8,227,274

7,838,987

7,838,987

53,020,582

73,291,251

985,718
$

20,270,669 $

985,718 $

10,349,597
5,352,510
4,110,085
108,477
350,000

985,718
53,020,582 $

74,276,969

The Foundation has processes in place to select the appropriate valuation technique and unobservable
inputs to perform fair value measurements. These processes include quarterly meetings with the
Foundation's investment committee for calibration and review of investment monthly or quarterly fund
manager statements and annual audited financial statements. The Foundation cannot independently
assess the value of these underlying positions through a public exchange or over-the-counter market. The
Foundation utilizes a third-party investment manager to monitor, participate in fund manager calls, and
obtain underlying financial information on the investments.
Land and real estate held for investment of $612,334 and $55,000, respectively, are valued at cost or
historical donated value. Therefore, these investments are not included in the fair value measurements
above.
Investments In Entitles that Calculate Net Asset Value per Share
The Foundation holds shares or interests in investment companies at year end whereby the fair value of
the investment held is estimated based on the net asset value per share (or its equivalent) of the
investment company.
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Note 11 - Fair Value Measurements (Continued)
At year end, the fair value, unfunded commitments, and redemption rules of those investments are as
follows:

Fair Value
Equity funds
Fixed-income funds
Balanced funds

$

Hedge funds
Real assets funds
Opportunistic/Private equity
Total

Investments Held at June 30, 2020
Redemption
Unfunded
Frequency, if
Redemption
Commitments
Eligible
Notice Period

20,754,341 $
6,827,586
2,930,503
8,227,274
6,441,891
7,838,987

$

53,020,582 $

Daily
Daily
Monthly
Monthly ,
Quarterly
2,593,809 Daily, Monthly
4,363,140 NIA

2-30days
3days
30days
30-90 days
2days
N/A

6,956,949

Equity funds invest in publicly traded securities listed in domestic, international, and/or emerging markets.
This segment of the portfolio is intended to provide global growth exposure. Investments are diversified
across market capitalization and geographic region.
Fixed-income funds invest in debt instruments of sovereign and/or corporate issuers. This segment of the
portfolio is focused primarily on income generation. Investments are diversified across credit quality,
market sector, and geographic region.
Balanced funds have the ability to invest in equity, fixed income, and real assets. The balanced segment is
focused primarily on diversification and volatility mitigation via liquid tactical strategies providing exposure
that may otherwise be difficult for the portfolio to obtain. The strategies are focused on providing an
attractive absolute return at a reasonable level of risk.
Hedge funds - A fund of hedge funds is an investment vehicle whose portfolio consists of shares in a
number of hedge funds. These strategies typically are diversified by manager and investment style and
may include allocations to styles such as relative value, event-driven, hedged equity, and global macro,
among others. Fund of hedge funds typically target an absolute return that is independent of market
returns. Investments in this asset class are meant to provide a diversified alpha source. Holdings in hedge
funds are recognized to be less liquid than public market securities and may include a lockup for initial
investments. Risk in this asset class is specific to the strategy being utilized. The volatility of hedge funds
of funds typically is similar to that of fixed income.
Real asset funds - The public segment is focused primarily on providing inflation-adjusted dividend yield
and collateral return from commodities, and it can be a function of net operating income within the real
estate space. The segment may be diversified across a spectrum of markets, geographies, and
investment styles. Private real assets are an ownership interest in a nonpublicly traded limited liability
company (LLC) or limited partnership (LP). The segment is focused primarily on providing inflation
adjusted dividend yield and collateral return from commodities, and can be a function of net operating
Income within the real estate space. The segment may be diversified across a spectrum of markets,
geographies, and investment styles. Investments in this asset class are illiquid and typically include
multiyear investment horizons. Risk is specific to the strategy being utilized and may be above that of the
general market.
Opportunistic/Private equity - Private equity is an ownership interest in a nonpublicly traded limited liability
company or limited partnership. The segment is focused primarily on providing global growth exposure.
The segment may be diversified across a spectrum of markets, geographies, and investment styles.
Investments in this asset class are illiquid and typically include multiyear investment horizons. Risk is
specific to the strategy being utilized and may be above that of the general market.
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Note 12 - Donor-restricted and Board-designated Endowments
The Foundation's endowment includes both donor-restricted endowment funds and funds designated by
the board of trustees to function as endowments. Net assets associated with endowment funds, including
funds designated by the board of trustees to function as endowments, are classified and reported based
on the existence or absence of donor-imposed restrictions. Certain net assets with donor purpose
restrictions have been designated by the Foundation to be spent over time like an endowment, referred to
as term endowments.
Interpretation of Relevant Law
The board of trustees of the Foundation has interpreted the State Prudent Management of Institutional
Funds Act (SPMIFA) as requiring the preservation of the fair value of the original gift as of the gift date of
the donor-restricted endowment funds absent explicit donor stipulations to the contrary. As a result of this
interpretation, the Foundation classifies as restricted net assets (a) the original value of gifts donated to
the permanent endowment, (b) the original value of subsequent gifts to the permanent endowment, and
(c) accumulations to the permanent endowment made in accordance with the direction of the applicable
donor gift instrument at the time the accumulation is added to the fund. The remaining portion of the
donor-restricted endowment fund is classified as restricted net assets until those amounts are
appropriated for expenditure by the Foundation in a manner consistent with the standard of prudence
prescribed by SPMIFA.
In accordance with SPMIFA, the Foundation considers the following factors in making a determination to
appropriate or accumulate donor-restricted endowment funds:
• The duration and preservation of the fund
• The purpose of the Foundation and the donor-restricted endowment fund
•

General economic conditions

• The possible effect of inflation and deflation
• The expected total return from income and the appreciation of investments
• Other resources of the Foundation
• The investment policies of the Foundation
Endowment Net Asset Composition by Type of Fund
as of June 30, 2020
Without Donor
With Donor
Restrictions
Restrictions
Total
Board-designated endowment funds
$
Donor-restricted endowment funds:
Original donor-restricted gift amount and amounts
required to be maintained in perpetuity by the
donor
Accumulated investment gains
Term endowment
Total

$

15

579,441 $

$

579,441

54,653,161
54,653,161
4,956,510
4,956,510
16;;.:., .;..;19 ..;.1.:.;;.6, 4
..;. 5;;...
16,191,645 __
579,441 $

75,801,316 $

76,380,757

Eastern Michigan University Foundation

Notes to Consolidated Financial Statements
June 30, 2020

Note 12 - Donor-restricted and Board-designated Endowments (Continued)
Changes in Endowment Net Assets for the Fiscal
Year Ended June 30, 2020
Without Donor
With Donor
Restrictions
Total
Restrictions
Endowment net assets • Beginning of year
$
Investment return - Net of realized and unrealized
gains and losses
Contributions and board transfers to term endowment
funds
Appropriation of endowment assets for expenditure

546,679 $

77,846,076 $

78,392,755

32,762

(1,278,616)

(1,245,854)

2,863,283
{3,629,427)

2,863,283
(3,629,427l

$

579,441 $

75,801,316 $

76,380,757

Endowment net assets - End of year

Funds with Deficiencies
From time to time, the fair value of assets associated with individual donor-restricted endowment funds
may fall below the level that the donor or SPMIFA requires the Foundation to retain as a fund of perpetual
duration. Deficiencies of this nature exist in several donor-restricted endowment funds, which together
have an original gift value of approximately $13.4 million, a current fair value of approximately $12.9
million, and a deficiency in net assets of $514,482 as of June 30, 2020. These deficiencies resulted from
unfavorable market fluctuations and continued appropriation for certain programs that was deemed
prudent by the board of trustees. The Foundation monitors these situations and adjusts annual spending
as needed.

Return Objectives and Risk Parameters
The Foundation has adopted investment and spending policies for endowment assets that attempt to
provide a predictable stream of funding to programs supported by its endowment, while seeking to
maintain the purchasing power of the endowment assets. Endowment assets include those assets of
donor-restricted funds that the Foundation must hold in perpetuity or for a donor-specified period(s), as
well as board-designated funds. Under this policy, as approved by the board of trustees, the endowment
assets are invested in a manner that is intended to satisfy the spending policy and allow for additional
growth in the portfolio at least equal to the rate of inflation net of investment management fees, in order to
maintain the portfolio's purchasing power. The asset allocation approach is to diversify portfolio exposures
to balance risks across markets and strategies. The target policy of the Foundation is 15 percent domestic
large-cap equities, 6 percent international equities, 4 percent emerging international equities, 15 percent
global equity, 7 percent core bonds, 5 percent TIPS, 5 percent treasuries, 8 percent absolute return fixed
income, 10 percent hedge funds, 10 percent real assets, 5 percent global asset allocation/risk parity, and
10 percent private equity. The Foundation expects its endowment funds, over time, to provide an average
rate of return of approximately 5. 7 percent annually. Actual returns in any given year may vary.

Strategies Employed for Achieving Objectives
To satisfy its long-term rate-of-return objectives, the Foundation relies on a total return strategy in which
investment returns are achieved through both capital appreciation (realized and unrealized) and current
yield (interest and dividends). The endowment funds are well diversified and include investments in cash
and cash equivalents, equity, fixed income, multiasset, and alternative asset classes. The asset allocation
policy adopted by the Foundation's board of trustees defines the investment goals and objectives, as well
as asset class targets and ranges. The diversification of investment assets is designed to control risk and
dampen the variability of endowment returns from year to year.
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Note 12 - Donor-restricted and Board-designated Endowments (Continued)
Spending Policy and How the Investment Objectives Relate to Spending Policy
The Foundation has a policy of appropriating for distribution each year 3 percent of an eligible endowment
fund's average market value over the prior 12 quarters through the second fiscal year end preceding the
fiscal year in which the distribution is planned; the fiscal year 2019 - 2020 appropriation was based on the
12-quarter average market value of the fund as of June 30, 2018. In establishing this policy, the
Foundation considered the long-term expected return on its endowment. In addition to this specific
appropriation, the Foundation also distributes up to 2.0 percent of an endowment fund's 12-quarter
average market value to the Foundation's operating budget as a source of revenue for the Foundation's
operating expenses. Accordingly, over the long term, the Foundation expects the current spending policy
to allow its endowment to grow at an average of 5.7 percent annually. This is consistent with the
Foundation's objective to maintain the purchasing power of the endowment assets held in perpetuity or for
a specified term, as well as to provide additional real growth through new gifts and investment return.
Mortgage Payable to the Endowment Fund
In October 2009, the Foundation utilized earnings with donor restrictions on endowment assets to settle a
mortgage due to an unrelated party. The total mortgage paid with endowment funds was $2,031,499. A
25-year note payable was established to reimburse the endowment fund with monthly principal and
interest payments of $12,842. The amount due to the endowment fund from funds without donor
restrictions is $571,169 at June 30, 2020.

Note 13 - Liquidity and Availability of Resources
The following reflects the Foundation's financial assets as of June 30, 2020, reduced by amounts not
available for general use because of contractual or donor-imposed restrictions within one year of the
consolidated statement of financial position date:
Total assets at year end
Less fixed and nonfinancial assets

$

Financial assets - At year end

82,145,619
{35,532)
82,110,087

Less those unavailable for general expenditures within one year due to:
Contractual or donor-imposed restrictions:
Restricted by donor with time or purpose restrictions
Subject to appropriation and satisfaction of donor restrictions - Donor endowments
Other contractual restrictions
Investments held in annuity trust
Board designations
Financial assets available to meet cash needs for general expenditures within one
year
$

25,277,269
54,653,161
154,347
209,237
629,394
1,186,679

The Foundation's primary responsibility is to hold assets for the benefit of others. The Foundation invests
those assets to produce income in accordance with donor restrictions and its spending policy. The
Foundation has a policy to structure its budget for general expenditures from the management fees
collected and appropriations of endowment earnings per its spending policy.
The Foundation also realizes there could be unanticipated liquidity needs for programs and scholarships
and has adequate accumulated earnings from which to draw, as noted in Note 6.
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Note 13 - Liquidity and Availability of Resources (Continued)
With the occurrence of the COVID-19 pandemic in March 2020, the Foundation's fundraising activities
were impacted. In-person special events and fundraisers were suspended to comply with state health
recommendations and regulations. Although it is expected that contributions from these events may be
negatively impacted, the Foundation does not expect significant decreases in other sources of revenue.
Distributions to EMU may be impacted in relation to the contributions received in the next fiscal year. As
noted above, expenditures from general operations are supported by the management fees, which
provides the resources for next fiscal year operating budget.

Note 14 - Lease Commitments
The Foundation is obligated under certain operating leases for office equipment. The terms of the leases
are generally 60 months, with monthly payments totaling approximately $2,800 and quarterly payments of
approximately $750.
Future minimum lease payments are as follows:
Years Ending
2021
2022
Total

Rent expense for 2020 was $37,685.

Amount
$

17,148
2.230

$
19,378
::::::::::::::
=====:::::::::::::::
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. -,-.-_FY20 Annual Update
• Present FY20 Consolidated Financial Report
• Report on FY20 Fundraising Results
• Report on FY20 Endowment Activity
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FY20 Consolidated Financial Report
• Audit went very well; unqualified opinion on audited
financial statements
• Total Assets = $82.1M
• Total Liabilities= $1.0M
• Total Net Assets= $81.1M; increase of $0.7M from
6/30/19 balance
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FY20 Financial Highlights
Total Fundraising
Reconciliation of Accrual Basis Fundralslng to Total Reported Fundraising:

Accrual Basis Contribution Revenue (per EMUF Fin Stmt)

Reverse Change in Contributions Receivable Adjustment (Inc in Cont Rev)

•
(Inc in Cont Rev)
Reverse New Split Interest Agreement Adjustment

293,880

Add Pledges/Revocable Bequests Documented (not in EMUF Fin Stmt)

14,576,671

- -

Less Pledge/Revocable Bequest Payments Received (not in EMUF Fin Stmt)
Total Fundraising

(4.536.3�
$21,537,510

Cash Received

$11,262,426

GIKs Received

2 34,748

Pledges/Revocable Bequests Documented

14,576,6711
(4,5 36.334 1
$21,537,510

Less Pledge/Revocable Bequest Payments Received
Total Fundraising

Total FY20 Fundraislng Goal

I

$11,783,623
(580,33 0)

----

-

-

- - -

E

$14,000,000 I
-
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FY20 Financial H ighlights
Immediate Use Gifts & Endowment Funding
) --Expendable Contributions to EMU (per EMUF_
_62 j
,4
_
23
,3_
6_
$_
tm
S_
in_
F_
_t_
+----·---,
234,748 1
Gifts-in-Kind Made Directly to EMU (per EMUF Fin Stmt)
$6,558,210

Total Immediate Use Gifts to EMU for Scholarships & Programs
Funding Provided to EMU from Endowed Scholarships &
l Endowments (per EMUF Fin Stmt)

$2,027.832

___________________

__,

Total Impact of Immediate Use and Endowment Spending
(compared to $8.0M in FY19)

$8,586,042

----------------'----------'

-

-

--

-

--

--

-

- -
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FY20 Summary of Endowment Activity

Market Value @ 6/30/19
Gifts and Transfers
Spending and Transfers (EMU)
fSpending and Transfers (EMUF)
Investment Return (Loss)
Investment Fees
Ma rket Value @ 6/30/20
Split Interest Agreements @ 6/30/20
End and SI Agreement Value @ 6/30/20
-

-

-

-

-

-

-

$ 78.2M
2.9M I
(2.lM)
(1.SM)
(0.9M)
(0.4M) 1
76.2M
0.7M1
$ 76.9M
-

--

-
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FY20 Summary of Endowment Activity
•

EMUF FY20 investment return equals
(2.0%} vs benchmark return of 0.3%

•

Cumulative average return since inception
in September 1 992 = 7.4% vs benchmark
return of 7 .2%
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EASTERN MICHIGAN UNIVERSITY

Innovating Student Teaching
Placements During the COVID-19
Pandemic
Dr. Wendy Burke, Department Head Teacher Education
Dr. Beth Kubitskey, Associate Dean College of Education

A Team Approach
Staff

Student
Teachers

Children

Instructors

Partners

The Staff
Mr. David Devries: Clinical Experience
Coordinator
Mrs. Charlene Ford-Chambers:
Administrative Secretary – Clinical
Experiences
Dr. Christine Lancaster – Director of
Student Support
Ms. Molly Thornbladh – Coordinator,
Records and Teacher
Certification/Academic Advisor
Mrs. Ellen Foresman – Academic Advisor
Mr. Brian Filipiak – Office Manager
Cheryl Olverson – Senior Secretary
Rich Nemith – Data Management
Coordinator

The Instructors
• Ranae Beyerlein, Part-Time Lecturer

• Robin Long, Part-Time Lecturer

• Theresa CrnKovich, Full-Time Lecturer

• Nora Martin, Part-Time Lecturer

• Sharon Darga, Part-Time Lecturer

• Elaina Moore, Part-Time Lecturer

• Lori Disler, Part-Time Lecturer

• Pamela Quinn, Part-Time Lecturer

• Peter Elias , Part-Time Lecturer

• Johnetta Ricks, Part-Time Lecturer

• Roberta Faust, Part-Time Lecturer

• Ida Smith, Part-Time Lecturer

• Marisol Garrido World Languages Instructor

• Barbara Stafford, Part-Time Lecturer

• Chad Hutchinson, Director Instrumental
Activities

• Annette Tonda, Part-Time Lecturer

• Brandon Johnson, Part-Time Lecturer
• Julie Kuether, Part-Time Lecturer
• Marta Learman, Part-Time Lecturer

• Lavada Weathers, Part-Time Lecturer
• Greg Williamson, Part-Time Lecture

s

Partners

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Student Teachers

Vodrick Martin.
Hello, my name is Danielle Stephens. I am student teaching at Liberty Middle School in Plymouth-Canton
Raquel Lentine
Danielle Stephens under the guidance of Tracy Stop. Throughout what veteran teachers have deemed "the strangest, most
challenging time to student teach," Tracy has shown me how to approach unprecedented classroom
Sarah Blanchard
Brayden Kerr
management issues, tackle challenges with technology in virtual instruction, encourage student-driven
Chelsea Blair
cooperative learning, and form meaningful student-teacher relationships through a computer screen -- all
Deija Collier
Mike Kiesznowski with endless support and humor. I have never felt more prepared for the career ahead of me
Carly Ferry
Janet Sherman
My name is Rory Menzer and I am student teaching with Mr. Hogan at Tappan Middle School in Ann Arbor.
Kylie Busdeker
…Mr. Hogan often took the time to debrief with me and offer suggestions on how to improve my virtual
Ashlee Engstrom
Isabel Tsafantakis teaching, but also would explain to me how he would and has handled certain situations in a face-to-face
Marnikwa Singleton setting. While my student teaching may not have been done in a traditional brick-and-mortar sense, Mr.
Jessica Eddings
Hogan has provided me with countless tools, procedures and strategies that I will carry with me
Marisa Smith
throughout my teaching career.
Johnathon Cameron
Haley Turner
Hi my name is Johnathon Cameron and I am teaching with Mr. Tomassi at Ann Arbor Open Middle School.
Rory Menzer
Even though these times are challenging, my teacher taught me the importance of regularly checking with
Maggie Nagle
Katie House
how your students are feeling. Even though it's important to stay on task, it's even more important to
Quintanya Johnson.

make sure your students feel comfortable with the material before moving on.
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TO APPROVE REVISIONS TO BOARD POLICIES
ACTION REQUESTED
It is recommended that the Board of Regents of Eastern Michigan University approve the attached
revisions to existing Board Policies:
Revisions
Section 2.3
Section 3.4.2.4
Section 3.7.7

Contract Authority
Emeritus Staff Status
Sexual Misconduct and Sex-Based Harassment Policy

STAFF SUMMARY
All University policies must be approved by The Board of Regents of Eastern Michigan
University. A University policy is defined by all of the following: a) has broad application
throughout the University; and b) helps to ensure compliance with applicable laws and regulations,
promotes operational efficiencies, enhances the university’s mission or reduces institutional risks.
In an ongoing effort to enhance the transparency of the actions of the University and to align
University practice with Board policy, Board Policies are subject to ongoing review an updated as
appropriate. All Board Policies are published.
The policies listed for revisions above contain recommended updates in accordance with the
attachments, which include the existing policies with the changes highlighted.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

University Executive Officer
Lauren M. London
General Counsel

___________

__12/10/2020__________________
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EMU Board of Regents Policy
Section: 02 Administrative Organization and Authority
Title: BOR 02.03 Contract Authority
Last Revised: 1 2/ 1 0/202010/25/20l8
Last Reviewed: 1 0/25/201 8

University Policy Statement
The authority to contract on behalf of Eastern Michigan University is vested in the
collective power of the Board of Regents. To facilitate the day-to-day administration
and operation of the University, the Board of Regents hereby delegates contracting
authority to the President. The Board and President, in specific instances, may
delegate contracting authority to additional officers or University officials. The Board
of Regents, a body corporate, having ultimate authority and responsibility for the
University, reserves to itself the right to take final action on all contracts not delegated
to the President. Further, no contract shall be entered into which calls for the
expenditure of funds unless these funds have been previously budgeted.
The Board of Regents shall have exclusive authority to approve and authorize
contracting authority for all of the following:
· transactions involving real property;
· capital outlay;
· labor contracts; and
· contracts. with the exception of intercollegiate football contracts. containing terms
obligating the University for a continuous period of more than five (5) years beyond
the contract's effective date.
Further, while prior Board approval of contracts shall be required only as described
above, the Board shall be informed of all major contract proposals in advance of
execution of the contract.
University Practice

University practices for implementing this policy include:
The development and enforcement of guidelines and procedures for contract
authorization.
The development and dissemination of an executive order delineating contract
authority and appropriate sub-delegations which is revocable by the President at any
time and without prior notice.
Responsibility for Implementation
The President shall establish written administrative guidelines for the delegation and
implementation of the authority and power granted herein. All delegation of
contracting authority must be documented in writing, and a copy maintained in the
office of the Secretary to the Board of Regents.
It is the responsibility of the authorized signatory to obtain appropriate legal counsel
prior to execution of the contract.
Scope of Policy Coverage
This policy applies to all University contracts including, but not limited to,
transactions involving the lease, purchase, sale or other disposition of real property,
all land contracts, deeds conveying University property and all discharges of
mortgages and cancellations of land contracts; all contracts calling for
consultation/planning services on/or for the construction of new facilities; labor
contracts with collective bargaining units; contracts in connection with sponsored
programs, investments, services of independent contractors, consultants, speakers and
performers; and all other routine contracts associated with the purchasing activities of
the University.
Authority for Creation and Revision:
Minutes of the Board of Regents, February 8, 1 990; para. .41 53M.
Minutes of the Board of Regents, June 20, 2000; para. . 5680M.
Minutes of the Board of Regents, October 25, 20 1 8

EMU Board of Regents Policy
Section: 02 Administrative Organization and Authority
Title: BOR 02.03 Contract Authority
Last Revised: 12/10/2020
Last Reviewed: 10/25/2018

University Policy Statement
The authority to contract on behalf of Eastern Michigan University is vested in the
collective power of the Board of Regents. To facilitate the day-to-day administration
and operation of the University, the Board of Regents hereby delegates contracting
authority to the President. The Board and President, in specific instances, may
delegate contracting authority to additional officers or University officials. The Board
of Regents, a body corporate, having ultimate authority and responsibility for the
University, reserves to itself the right to take final action on all contracts not delegated
to the President. Further, no contract shall be entered into which calls for the
expenditure of funds unless these funds have been previously budgeted.
The Board of Regents shall have exclusive authority to approve and authorize
contracting authority for all of the following:
· transactions involving real property;
· capital outlay;
· labor contracts; and
· contracts, with the exception of intercollegiate football contracts, containing terms
obligating the University for a continuous period of more than five (5) years beyond
the contract’s effective date.
Further, while prior Board approval of contracts shall be required only as described
above, the Board shall be informed of all major contract proposals in advance of
execution of the contract.
University Practice

University practices for implementing this policy include:
The development and enforcement of guidelines and procedures for contract
authorization.
The development and dissemination of an executive order delineating contract
authority and appropriate sub-delegations which is revocable by the President at any
time and without prior notice.
Responsibility for Implementation
The President shall establish written administrative guidelines for the delegation and
implementation of the authority and power granted herein. All delegation of
contracting authority must be documented in writing, and a copy maintained in the
office of the Secretary to the Board of Regents.
It is the responsibility of the authorized signatory to obtain appropriate legal counsel
prior to execution of the contract.
Scope of Policy Coverage
This policy applies to all University contracts including, but not limited to,
transactions involving the lease, purchase, sale or other disposition of real property,
all land contracts, deeds conveying University property and all discharges of
mortgages and cancellations of land contracts; all contracts calling for
consultation/planning services on/or for the construction of new facilities; labor
contracts with collective bargaining units; contracts in connection with sponsored
programs, investments, services of independent contractors, consultants, speakers and
performers; and all other routine contracts associated with the purchasing activities of
the University.
Authority for Creation and Revision:
Minutes of the Board of Regents, February 8, 1990; para. .4153M.
Minutes of the Board of Regents, June 20, 2000; para. .5680M.
Minutes of the Board of Regents, October 25, 2018

EMU Board of Regents Policy
Section: 03 Employment, Affirmative Action and Civil Rights
Title: 03.04.02.04 Emeritus Staff Status
Last Revised: 10/20/2017 12/10/2020
Last Reviewed: 10/01/201&11/19/2020
University Policy Statement

Retiring Administrative Professional (AP), Athletic Coaches (AC), Confidential
Clerical (CC), Professional Technical (PT), Clerical Secretarial (CS), Police Sergeants
(PS), Campus Police (CP), ROO:-Food Service and Maintenance (FM), and Full-Time
Lecturer (LE) staff members shall be eligible for emeritus staff status.
University Practice
Upon the recommendation of the University's President and the approval of the Board
of Regents, a retiring Administrative Professional (AP), Athletic Coaches (AC),
Confidential Clerical (CC), Professional Technical (PT), Clerical Secretarial (CS),
Police Sergeants (PS), Campus Police (CP)�-aoo-Food Service and Maintenance (FM)
or aH6-Full-Time Lecturer (LE) staff member who has served the University for at
least fifteen ( 1 5) years, shall be granted emeritus staff status if they have had a
continuous level of exemplary service and performance to the University community.
The privileges granted to emeritus staff shall be set forth in the University's procedure
manual.
Responsibility for Implementation
The President of the University or his/her designee has the overall responsibility for
implementation of this policy. The Vice President of University Human Resources is
responsible for the administration of this policy.
Scope of Policy Coverage
This policy covers all Administrative Professional (AP), Athletic Coaches (AC),
Confidential Clerical (CC), Professional Technical (PT), Clerical Secretarial (CS),
Police Sergeants (PS), Campus Police (CP)....---afl€1-Food Service and Maintenance
(FM), and Full-Time Lecturer ( EMUFTJ employees of the University.
Authority for Creation and Revision:
Minutes of the Board of Regents, January 20, 1998; para. . 5325M.
Minutes of the Board of Regents, November 30, 2004; para. . 6345M.
Minutes of the Board of Regents, February 15, 201 1
Minutes of the Board of Regents, June 19, 20 12
Minutes of the Board of Regents, October 20, 201 7

EMU Board of Regents Policy
Section: 03 Employment, Affirmative Action and Civil Rights
Title: 03.04.02.04 Emeritus Staff Status
Last Revised: 12/10/2020
Last Reviewed: 11/19/2020
University Policy Statement
Retiring Administrative Professional (AP), Athletic Coaches (AC), Confidential
Clerical (CC), Professional Technical (PT), Clerical Secretarial (CS), Police Sergeants
(PS), Campus Police (CP), Food Service and Maintenance (FM), and Full-Time
Lecturer (LE) staff members shall be eligible for emeritus staff status.
University Practice
Upon the recommendation of the University's President and the approval of the Board
of Regents, a retiring Administrative Professional (AP), Athletic Coach (AC),
Confidential Clerical (CC), Professional Technical (PT), Clerical Secretarial (CS),
Police Sergeant (PS), Campus Police (CP), Food Service and Maintenance (FM) or
Full-Time Lecturer (LE) staff member who has served the University for at least
fifteen (15) years, shall be granted emeritus staff status if they have had a continuous
level of exemplary service and performance to the University community. The
privileges granted to emeritus staff shall be set forth in the University's procedure
manual.
Responsibility for Implementation
The President of the University or his/her designee has the overall responsibility for
implementation of this policy. The Vice President of University Human Resources is
responsible for the administration of this policy.
Scope of Policy Coverage
This policy covers all Administrative Professional (AP), Athletic Coaches (AC),
Confidential Clerical (CC), Professional Technical (PT), Clerical Secretarial (CS),
Police Sergeants (PS), Campus Police (CP), Food Service and Maintenance (FM), and
Full-Time Lecturer (EMUFT) employees of the University.
Authority for Creation and Revision:
Minutes of the Board of Regents, January 20, 1998; para. .5325M.
Minutes of the Board of Regents, November 30, 2004; para. .6345M.
Minutes of the Board of Regents, February 15, 2011
Minutes of the Board of Regents, June 19, 2012
Minutes of the Board of Regents, October 20, 2017

Policies, Rules and Regulations
Chapter Name: Employment, Affirmative Action and Civil Rights
Chapter 3.7.7
Issue: INTERIM Eastern Michigan University: Sexual Misconduct and Sex-based
Discrimination Policy
Effective Date: 8-14-20
Revision Date:
I.

INTRODUCTION & TITLE IX COORDINATOR CONTACT INFORMATION

The President of Eastern Michigan University has appointed a Title IX Coordinator to oversee the
University’s central review, investigation and resolution of reports of sexual harassment, rape,
sexual assault, domestic violence, dating violence, and stalking, sexual exploitation, and genderbased harassment. The contact information for the Title IX Coordinator and Deputy Title IX
Coordinators is below:
Anika Awai-Williams, J.D.
Title IX Coordinator
Eastern Michigan University Title IX Office
734.487.2202
aawaiwil@emich.edu
Jeanette Zalba
Deputy Title IX Coordinator
Coordinator Director, Housing and Residential Life
734.487.5372
jzalba@emich.edu
Erin Kido
Deputy Title IX Coordinator
Senior Associate Athletic Director/Senior Women’s Administrator
734.487.1050
ekido@emich.edu
II.

UNIVERSITY POLICY STATEMENT

Eastern Michigan University is an institution built upon honor, integrity, trust, and respect.
Consistent with these values, the University is committed to providing a safe and nondiscriminatory learning, living, and working environment. The University does not discriminate
on the basis of sex or gender in any of its education or employment programs and activities. To
that end, this policy prohibits specific forms of behavior that violate Title IX of the Education
Amendments of 1972 (“Title IX”); Title VII of the Civil Rights Act of 1964 (“Title VII”); and
Michigan’s Elliott-Larsen Civil Rights Act. The University also addresses such behavior pursuant
to its obligations under the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
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Statistics Act (“Clery Act”), as amended by the Violence Against Women Reauthorization Act of
2013 (“VAWA”).
The University prohibits Sexual Harassment, Rape, Sexual Assault, Domestic Violence, Dating
Violence, and Stalking, Sexual Exploitation and Gender-Based Harassment, which are collectively
referred to as “Prohibited Conduct.”1 Retaliation against a person for the good faith reporting or
participation in any investigation or proceeding under this Policy is also a form of Prohibited
Conduct. These forms of Prohibited Conduct are unlawful, undermine the character and purpose
of the University, and will not be tolerated.
The University will take prompt and equitable action to eliminate Prohibited Conduct, prevent its
recurrence, and remedy its effects. The University conducts ongoing prevention, awareness, and
training programs for Employees and Students to facilitate the goals of this policy.
A Student or Employee determined by the University to have committed an act of Prohibited
Conduct is subject to disciplinary action, up to and including separation from the University. Third
Parties who commit University Prohibited Conduct may have their relationships with the
University terminated and/or their privileges of being on University premises withdrawn.
Where the date of the Prohibited Conduct precedes the effective date of this policy, the definitions
of misconduct in existence at the time of the alleged incident(s) will be used. The procedures under
this policy, however, will be used to investigate and resolve all reports made on or after the
effective date of this policy, regardless of when the incident(s) occurred.
III.

SCOPE OF POLICY
A.
B.A.

To Whom TDoes thise Policy Applies.y?
This policy is applicable to Students, Employees, and Third Parties.
1.

“Student” includes any person who meets any of the following criteria:

● is enrolled in any number of courses, in any format at EMU;
● is living in University housing; and/or
● is not officially enrolled for a particular term, but whose EMU record indicates
a continuing relationship with the University. The term relationship includes,
but is not limited to:
o those eligible and/or applying for re-enrollment and/or readmission;
o those involved in an appeal or grievance process; and
o those with unresolved business matters with EMU.

1

“Prohibited Conduct” is broken down into two separate categories: (1) Prohibited Conduct Under Title IX, which
is defined and described in Section IV of this Policy, and (2) Other University-Prohibited Conduct, which is defined
and described in Section V of this Policy.
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2.
“Employee” includes all persons who are legally defined as employees of
the University.
3.
“Third Parties” includes all contractors, vendors, visitors, guests or any
other third parties.
The University’s ability to take appropriate corrective action against a Third Party will be
determined by the nature of the relationship of the Third Party to the University. The Title IX
Coordinator will determine the appropriate manner of resolution consistent with the University’s
commitment to a prompt and equitable process consistent with federal and state law, federal
guidance, and this policy.
Where the Respondent is not a University Student or Employee, or a participant in any
University related program or activity, the University’s ability to take action may be limited.
C.B. When and Where Does This Policy Apply. This policy pertains to acts of
Prohibited Conduct committed by or against SStudents, Employees and Third Parties when:
1.
1.
by the University;

the conduct occurs on campus or other property owned or controlled

1.
2.
2.
the conduct occurs in the context of a University
employment or education program or activity, including, but not limited to, both
University-sponsored study abroadon-campus and, research, on-line classes,
research, or internship programs; or
3.
3. the conduct occurs outside the context of a University employment or
education program or activity, or, did not occur against a person in the United States, and
would therefore fall outside Title IX, but has continuing adverse effects for Students,
Employees or Third Parties while on campus or other property owned or controlled by the
University or in any University employment or education program or activity. Such
conduct would not be Prohibited Conduct Under Title IX (as defined in Section IV) but
may be Other University-Prohibited Conduct (as defined in Section V)This Policy defines
such acts as Other University Prohibited Conduct pursuant to IV.
C.
C. Intersection with Other Policies.
The University’s Office of Diversity and Affirmative Action (OD&AA)
administers separate policies (EEO/Affirmative Action and Civil Rights) that address of
discrimination and harassment not covered by this Policy. Where Prohibited Conduct violates the
Sexual Misconduct and Sex-based Harassment policy and also violates other policies, the
University’s response will be governed by this Policy. Questions about which policy applies in a
specific instance should be directed to the University’s Title IX Coordinator. In addition, conduct
may be inappropriate, but not a violation of this Policy. Such conduct will be reviewed by the Title
3

IX Coordinator and may be addressed through other appropriate processes (e.g. administrative
offices, collective bargaining agreements, student conduct proceedings).
D. Applicable Grievance Processes:
For alleged prohibited conduct falling within Title IX, the University will proceed
pursuant to The Sexual Misconduct and Sex-based Discrimination Grievance Process.
For alleged prohibited student conduct falling outside Title IX, the University will
proceed pursuant to the .
For alleged prohibited employee conduct falling outside Title IX, the University
will proceed pursuant to The .

IVII.

PROHIBITED CONDUCT UNDER TITLE IX:

The Department of Education’s Office for Civil Rights (OCR), the Equal Employment
Opportunity Commission (EEOC), and the State of Michigan regard Sexual Harassment, a specific
form of discriminatory harassment, as an unlawful discriminatory practice.
EMU has adopted the following definition of Sexual Harassment in order to address the unique
environment of an academic community. Acts of sexual harassment may be committed by any
person upon any other person, regardless of the sex, sexual orientation, and/or gender identity of
those involved.
Sexual Harassment, as an umbrella category, includes the offenses of sexual harassment, sexual
assault, domestic violence, dating violence, and stalking, and is defined as: Conduct on the basis
of sex/gender or that is sexual that satisfies one or more of the following:
A. SEXUAL HARASSMENT:Sexual Harassment. “Sexual Harassment”, as an
umbrella category, includes the offenses of sexual harassment, sexual assault, domestic violence,
dating violence, and stalking. Sexual harassment is conduct on the basis of sex/gender or that is
sexual that satisfies one or more of the following criteria:
1.
Sexual Harassment is Hostile Environment Sexual Harassment is
uunwelcome2 conduct: determined by a reasonable person, to be so severe, and pervasive,
and, objectively offensive, that it effectively denies a person equal access to an EMU’s
education program or activity;
2.

y. [1]

2

Unwelcomeness is subjective and determined by the Complainant (except when the Complainant
is younger than the age of consent). Severity, pervasiveness, and objective offensiveness are
evaluated based on the totality of the circumstances from the perspective of a reasonable person in
the same or similar circumstances (“in the shoes of the Complainant”), including the context in
which the alleged incident occurred and any similar, previous patterns that may be evidenced.
4

[1]

Unwelcomeness is subjective and determined by the Complainant (except
when the Complainant is younger than the age of consent). Severity, pervasiveness,
and objective offensiveness are evaluated based on the totality of the circumstances
from the perspective of a reasonable person in the same or similar circumstances (“in
the shoes of the Complainant”), including the context in which the alleged incident
occurred and any similar, previous patterns that may be evidenced.

·

And:
B. QUID PRO QUO HARASSMENT:
Quid Pro QuoQuid Pro Quo Sexual Harassment is when involves an employee
of EEMU Employee, conditions[1] s the provision of an aid, benefit, or service of EMU,
on an individual’s participation in unwelcome sexual conduct.
CONSENT is:
·
informed (knowing);
·
voluntary (freely given); and
·
clearly communicated, through the demonstration of clear words or actions a person
has indicated willingness to engage in a particular form of sexual activity.

Consent cannot be gained by force or coercion. Force is the use or threat of physical violence or
intimidation to overcome an individual’s freedom of will to choose whether or not to participate
in sexual activity. Coercion is conduct, including intimidation and express or implied threats of
immediate or future physical, emotional, reputational, financial, or other harm to the
Complainant or others, that would reasonably place an individual in fear and that is employed to
compel someone to engage in sexual activity.
An incapacitated individual cannot consent to sexual activity.
Consent cannot be gained by taking advantage of the incapacitation of another, where the person
initiating sexual activity knew or reasonably should have known that the other was
incapacitated.
A person who is incapacitated is unable, temporarily or permanently, to give Consent because of
physical helplessness, sleep, unconsciousness, or lack of awareness that sexual activity is taking
place. A person may be incapacitated as a result of the consumption of alcohol or other drugs, or
due to a temporary or permanent physical or mental health condition.
When alcohol or other drugs are involved, it is important to understand the level of impairment
that results from a person’s level of consumption. The impact of alcohol and other drugs varies
from person to person, and a person’s level of impairment can change quickly over time. A
person’s level of impairment is not always demonstrated by objective signs; however, some signs
of intoxication may include clumsiness, difficulty walking, poor judgment, difficulty
concentrating, slurred speech, vomiting, combativeness, or emotional volatility.
Evaluating whether another individual is incapacitated requires an assessment of whether the
consumption of alcohol or other drugs has rendered that individual physically helpless or
substantially incapable of:
•
making decisions about whether to engage in Sexual Contact or Sexual Intercourse; or
•
communicating Consent to Sexual Contact or Sexual Intercourse.
In evaluating Consent where the question of incapacitation is at issue, the University asks two
questions: (1) did the person initiating sexual activity know that the other party was
5

incapacitated, and if not, (2) should a sober, reasonable person, in the same situation, have
known that the other party was incapacitated? If the answer to either question is yes, then there
has not been consent.
One should be cautious before engaging in Sexual Contact or Sexual Intercourse when either
party has been drinking alcohol or using other drugs. The introduction of alcohol or other drugs
may create ambiguity for either party as to whether consent has been sought or given. If one has
doubt about either party’s ability to give consent, the safe thing to do is to forego all sexual
activity.
Additional guidance about Consent and Incapacitation:
·
A person who initiates a specific sexual activity is responsible for obtaining Consent for that
activity.
·
Consent is not to be inferred from silence, passivity, or a lack of resistance, and relying on
non-verbal communication alone may not be sufficient to ascertain Consent.
·
Consent is not to be inferred from an existing or previous dating or sexual
relationship. Even in the context of a relationship, there must be mutual Consent to engage in
any sexual activity.
·
Consent to engage in one sexual activity is not Consent to engage in a different sexual
activity or to engage in the same sexual activity on a later occasion.
·
Consent to engage in sexual activity with one person is not Consent to engage in sexual
activity with any other person.
·
Consent can be withdrawn by either party at any point. Once Consent is withdrawn, the
sexual activity must cease immediately.
Proof of consent or non-consent is not a burden placed on either party involved in an incident.
Instead, the burden remains on EMU to determine whether its policy has been violated. The
existence of consent is based on the totality of the circumstances evaluated from the perspective
of a reasonable person in the same or similar circumstances, including the context in which the
alleged incident occurred and any similar, previous patterns that may be evidenced.
Conduct under this policy is prohibited regardless of the sex.[2][1] Being impaired by alcohol or
other drugs does not excuse a Respondent from responsibility for committing Prohibited Conduct
that violates this policy.
C.

RAPE

Rape is: A sexual act that includes vaginal penetration by a penis, object, tongue, or finger,
however slight; anal penetration by a penis, object, tongue, or finger, however slight; any contact
between the mouth of one person and the genitalia of another person, and oral penetration by a
sex organ of another person, without the consent of the Complainant.
3.

D. SEXUAL ASSAULT

6

Sexual Assault is a: Any sexual act3 [1] directed against another person [2], without the consent of
the Complainant4, including instances where the Complainant is incapable of giving consent.
Sexual Contact includes touching of the breasts, buttocks, groin or genitals, whether clothed or
unclothed, or intentionally touching another with any of these body parts, and/or making another
touch you or themselves with or on any of these body parts.
A ‘sexual act” is specifically defined by federal regulations to include one or more of the
following:
Forcible Rape
Forcible Sodomy
Sexual Assault with an Object
Forcible Fondling
Incest
Statutory Rape
4.

E.

DOMESTIC VIOLENCE

Domestic Violence is defined as: violence, on the basis of sex, committed by a
current or former spouse or intimate partner of the Complainant, by a person with whom
the Complainant shares a child in common, or by a person who is cohabitating with, or has
cohabitated with, the Complainant as a spouse or intimate partner, or by a person similarly
situated to a spouse of the Complainant under the domestic or family violence laws of the
State of Michigan.
F.

DATING VIOLENCE

5.
Dating Violence is defined as: violence, on the basis of sex, committed by
a person, who is in or has been in a social relationship of a romantic or intimate nature with
the Complainant. The existence of such a relationship shall be determined based on the
Complainant’s statement and with consideration of the length of the relationship, the type
of relationship, and the frequency of interaction between the persons involved in the
relationship. For the purposes of this definition: Dating violence includes, but is not limited
to, sexual or physical abuse or the threat of such abuse. Dating violence does not include
acts covered under the definition of domestic violence.

3

A ‘sexual act” is specifically defined by federal regulations to include one or more of the
following: (1) forcible rape; (2) forcible sodomy; (3) sexual assault with an object; (4) forcible
fondling; (5) incest; and (6) statutory rape. Each of these six sexual acts are defined in Section
VII of this Policy.
4

For purposes of this Policy, the individual who is reported to have experienced Prohibited
Conduct, regardless of whether that individual makes a report or participates in the review of that
report by the University, is referred to as the Complainant. The individual who is reported to have
engaged in Prohibited Conduct is referred to as the Respondent.
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6.

G. STALKING [3][3]

Stalking occurs when a person engages in a course of conduct on the basis of sex, directed
at a specific person under circumstances that would cause a reasonable person to fear bodily
injury or to experience substantial emotional distress. Course of Conduct means two or
more acts, including but not limited to acts in which a person directly, indirectly, or through
third parties, by any action, method, device, or means, follows, monitors, observes,
surveils, threatens, or communicates to or about another person, or interferes with another
person’s property. Substantial emotional distress means significant mental suffering or
anguish.
Stalking includes “cyber-stalking,” a particular form of stalking in which a person uses
electronic media, such as the internet, social networks, blogs, cell phones, texts, or other
similar devices or forms of contact.
I.

FORCE AND COERCION

As used in the offenses above, the following definitions and understandings apply:
Force: Force is the use of physical violence and/or physical imposition to gain sexual access.
Force also includes threats, intimidation (implied threats), and coercion that is intended to
overcome resistance or produce consent.
Sexual activity that is forced is, by definition, non-consensual, but non-consensual sexual
activity is not necessarily forced. Silence or the absence of resistance alone is not consent.
Consent is not demonstrated by the absence of resistance. While resistance is not required or
necessary, it is a clear demonstration of non-consent.
Coercion: Coercion is unreasonable pressure for sexual activity. Coercive conduct differs from
seductive conduct based on factors such as the type and/or extent of the pressure used to obtain
consent. When someone makes clear that they do not want to engage in certain sexual activity,
that they want to stop, or that they do not want to go past a certain point of sexual interaction,
continued pressure beyond that point can be coercive.
G.
RETALIATION
B.
Retaliation. “Retaliation” is means any adverse action taken against a person for making a good
faith report of Prohibited Conduct or participating in any proceeding under this Ppolicy.
Retaliation includes threatening, intimidating, harassing, coercing or any other conduct that would
discourage a reasonable person from engaging in the processes contained in this policy. Retaliation
may be present even where there is a finding of “no responsibility” on the allegations of Prohibited
Conduct. A good faith pursuit by either party of civil, criminal or other legal action, even in
response to an initial report under this Policy, does not constitute retaliation. Acts of alleged
retaliation should be reported immediately to the Title IX Coordinator and will be promptly
investigated. Intimidation, threats, coercion, or discrimination, including charges against an
individual for code of conduct violations that do not involve sex discrimination or sexual
harassment, but arise out of the same facts or circumstances as a report or complaint of sex
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discrimination, or a report or formal complaint of sexual harassment, for the purpose of interfering
with any right or privilege secured by Title IX or this part, constitutes retaliation.
EMU will take all appropriate and available steps to protect individuals who fear that they
may be subjected to retaliation. Filing a complaint pursuant towithin tThe Code of Community
Responsibility grievance process could be considered retaliatory if those charges could be
applicable under Title IX and that would otherwise initiate the Sexual Misconduct and Sex-based
Discrimination Policy grievance process , when the Code of Community Responsibility grievance
process charges are made for the purpose of interfering with or circumventing any right or privilege
provided afforded within Sexual Misconduct and Sex-based Discrimination Policy grievance
process that is not provided by tThe Code of Community Responsibility grievance
process.5 Therefore, EMU vets all complaints carefully to ensure this does not happen, and to
assure that complaints are tracked to the appropriate process.
The exercise of rights protected under the First Amendment does not constitute retaliation.
1.

Charging an individual with a Code of Community Responsibility violation for
making a materially false statement in bad faith in the course of a grievance proceeding
under this policy and procedure does not constitute retaliation, provided that a
determination regarding responsibility, alone, is not sufficient to conclude that any party
has made a materially false statement in bad faith.

Conduct in violation of EMU Board Policy 3.1.8 may also be considered a violation of this Policy.
EMU reserves the right to impose any level of sanction, ranging from a reprimand up to
and including suspension or expulsion/termination, for any offense under this policy
IV.

OTHER UNIVERSITY- PROHIBITED CONDUCT

In addition to the forms of sexual harassment described above, which are covered by Title IX,
EMU additionally prohibits the following offensesSexual Exploitation and Gender-Based
Harassment as Other University-Pprohibited Cconduct. Other University-Prohibited Conduct also
includes Sexual Harassment that , including if the prohibited conduct occurs outside the context
of a University employment or a University education program or activity, but which has
continuing adverse effects for Students, Employees or Third Parties while on campus or other
property owned or controlled by the University or in any University employment or education
program or activity.
A.

SEXUAL EXPLOITATION
A.

Sexual Exploitation is purposely or knowingly doing any of the following:

5

Charging an individual with a Code of Community Responsibility violation for making a materially false statement
in bad faith in the course of a grievance proceeding under this policy and procedure does not constitute retaliation,
provided that a determination regarding responsibility, alone, is not sufficient to conclude that any party has made a
materially false statement in bad faith.
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1.
causing the incapacitation of another person (through alcohol, drugs, or any
other means) for the purpose of compromising that persons’ ability to give Consent to
sexual activity.
2.
allowing third parties to observe private sexual activity from a hidden
location (e.g., closet) or through electronic means (e.g., live streaming of images) without
the consent of all subjects or participants;
3.
engaging in voyeurism (e.g., watching private sexual activity without the
consent of all participants or viewing another person’s intimate parts (including genitalia,
groin, breasts or buttocks) in a place where that person would have a reasonable expectation
of privacy;
4.
recording or photographing private sexual activity and/or a person’s
intimate parts without the consent of all subjects or participants;
5.
disseminating or posting images of private sexual activity and/or a person’s
intimate parts without the consent of all subjects or participants;
6.

prostituting another person; or

7.
exposing another person to a sexually transmitted infection or virus without
the other’s knowledge.
B. GENDER-BASED DISCRIMINATION
B.
Gender-Based Harassment includes harassment based on gender, sexual
orientation, gender identity, or gender expression, which may include acts of aggression,
intimidation, or hostility, whether verbal or non-verbal, graphic, physical, or otherwise, even if the
acts do not involve conduct of a sexual nature. Such conduct creates a hostile environment. A
“hostile environment” exists when the conduct is sufficiently severe, pervasive, and objectively
offensive that it unreasonably interferes with, limits, or deprives an individual from participating
in or benefitting from the University’s education or employment programs and/or activities.
Conduct must be deemed severe, pervasive from an objectively offensive perspective. In
evaluating whether a hostile environment exists, the University will consider the totality of known
circumstances, including, but not limited to:
1.
The frequency, nature, severity, location, duration and context of the
conduct; and
2.
Whether the conduct implicates concerns related to academic freedom or
protected speech.
A hostile environment can be created by persistent or pervasive conduct or by a single or
isolated incident, if sufficiently severe. The more severe the conduct, the less need there is to show
a repetitive series of incidents to prove a hostile environment, particularly if the conduct is
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physical. A single incident of Sexual Assault, for example, may be sufficiently severe to constitute
a hostile environment. In contrast, the perceived offensiveness of a single verbal or written
expression, standing alone, is typically not sufficient to constitute a hostile environment.
VI.

EXAMPLES OF SEXUAL HARASSMENT AND OTHER PROHIBITED
CONDUCT

A.
Offering or implying an employment related reward (such as a promotion, raise, or
different work assignment) or an education related reward (such as a better grade, a letter of
recommendation, favorable treatment in the classroom, assistance in obtaining employment, grants
or fellowships, or admission to any educational program or activity) in exchange for sexual favors
or submission to sexual conduct.
B.
Threatening or taking a negative employment action (such as termination,
demotion, denial of an employee benefit or privilege, or change in working conditions), or negative
educational action, (such as giving an unfair grade, withholding a letter of recommendation, or
withholding assistance with any educational activity) or intentionally making the individual's job
or academic work more difficult because sexual conduct is rejected.
C.
Excluding a person from a program, activity or facility based on sex, sexual
orientation or gender identity.
D.
Unwelcome sexual advances, repeated propositions or requests for a sexual
relationship to an individual who has previously indicated that such conduct is unwelcome, or
sexual gestures, noises, remarks, jokes, questions, or comments about a person's sexuality or sexual
experience. Such conduct between peers must be sufficiently severe, persistent, or pervasive that
it creates an educational or working environment that is hostile or abusive.
E.
Explicit sexual pictures are displayed in a professor’s office or on the exterior of a
residence hall door.
F.
The use or display in the classroom or workplace, including electronic, or
pornographic or sexually harassing materials such as posters, photos, cartoons or graffiti without
pedagogical justification.
G.
A professor engages students in her class in discussions about their past sexual
experiences, yet the conversation is not in any way germane to the subject matter of the class. She
probes for explicit details, and demands that students answer her, though they are clearly
uncomfortable and hesitant.
H.
A student grabbed another student by the hair, then grabbed her breast and put his
mouth on it. While this is sexual harassment, it is also a form of sexual violence.
I.

Touching oneself sexually in view of others without their consent.
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VII.

ADDITIONAL DEFINITIONS

The following definitions of consent, incapacitation, force, and coercion, as well as the definitions
for six specified types of sexual acts (forcible rape, forcible sodomy, sexual assault with an object,
forcible fondling, incest, and statutory rape) shall be used for purposes of this Policy.
·
A. CONSENT isConsent is (a) :
·
informed (knowing); (b)
·
voluntary (freely given); and (c)
·
clearly communicated, through the demonstration of clear words or actions a person
has indicated willingness to engage in a particular form of sexual activity. Consent cannot be
gained by force or coercion. Force is the use or threat of physical violence or intimidation to
overcome an individual’s freedom of will to choose whether or not to participate in sexual activity.
Coercion is conduct, including intimidation and express or implied threats of immediate or future
physical, emotional, reputational, financial, or other harm to the Complainant or others, that would
reasonably place an individual in fear and that is employed to compel someone to engage in sexual
activity.
An incapacitated individual cannot consent to sexual activity.
Consent cannot be gained by taking advantage of the incapacitation of another, where the
person initiating sexual activity knew or reasonably should have known that the other was
incapacitated.
B.
Incapacitation. A person who is incapacitated is unable, temporarily or
permanently, to give Consent because of physical helplessness, sleep, unconsciousness, or lack of
awareness that sexual activity is taking place. A person may be incapacitated as a result of the
consumption of alcohol or other drugs, or due to a temporary or permanent physical or mental
health condition.
When alcohol or other drugs are involved, it is important to understand the level of
impairment that results from a person’s level of consumption. The impact of alcohol and other
drugs varies from person to person, and a person’s level of impairment can change quickly over
time. A person’s level of impairment is not always demonstrated by objective signs; however,
some signs of intoxication may include clumsiness, difficulty walking, poor judgment, difficulty
concentrating, slurred speech, vomiting, combativeness, or emotional volatility.
Evaluating whether another individual is incapacitated requires an assessment of whether
the consumption of alcohol or other drugs has rendered that individual physically helpless or
substantially incapable of either (a) :
•
making decisions about whether to engage in sSexual cContact or sSexual
iIntercourse; or
(b) •
communicating Consent to sSexual cContact or sSexual iIntercourse.
In evaluating Consent where the question of incapacitation is at issue, the University asks
two questions: (1) did the person initiating sexual activity know that the other party was
incapacitated, and if not, (2) should a sober, reasonable person, in the same situation, have known
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that the other party was incapacitated? If the answer to either question is yes, then there has not
been consent.
One should be cautious before engaging in Sexual Contact or Sexual Intercourse when
either party has been drinking alcohol or using other drugs. The introduction of alcohol or other
drugs may create ambiguity for either party as to whether consent has been sought or given. If one
has doubt about either party’s ability to give consent, the safe thing to do is to forego all sexual
activity.
Additional guidance about Consent and Incapacitation:
·
A person who initiates a specific sexual activity is responsible for obtaining Consent
for that activity.
●
●

●

· Consent is not to be inferred from silence, passivity, or a lack of resistance, and relying
on non-verbal communication alone may not be sufficient to ascertain Consent.
·
Consent is not to be inferred from an existing or previous dating or sexual
relationship. Even in the context of a relationship, there must be mutual Consent to engage
in any sexual activity.
· Consent to engage in one sexual activity is not Consent to engage in a different sexual
activity or to engage in the same sexual activity on a later occasion.

●
● · Consent to engage in sexual activity with one person is not Consent to engage in sexual
activity with any other person.
● ·
Consent can be withdrawn by either party at any point. Once Consent is withdrawn,
the sexual activity must cease immediately.
Proof of consent or non-consent is not a burden placed on either party involved in an incident.
Instead, the burden remains on EMU to determine whether its policy has been violated. The
existence of consent is based on the totality of the circumstances evaluated from the perspective
of a reasonable person in the same or similar circumstances, including the context in which the
alleged incident occurred and any similar, previous patterns that may be evidenced.
Conduct under this policy is prohibited regardless of the sex. [2][1] Being impaired by alcohol or
other drugs does not excuse a Respondent from responsibility for committing Prohibited Conduct
that violates this policy.
I.

FORCE AND COERCION

As used in the offenses above, the following definitions and understandings apply:
C.
Force : Force is the use of physical violence and/or physical imposition to gain
sexual access. Force also includes threats, intimidation (implied threats), and coercion that is
intended to overcome resistance or produce consent.
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Sexual activity that is forced is, by definition, non-consensual, but non-consensual sexual
activity is not necessarily forced. Silence or the absence of resistance alone is not consent.
Consent is not demonstrated by the absence of resistance. While resistance is not required or
necessary, it is a clear demonstration of non-consent.
D.
Coercion : is conduct, including intimidation and express or implied threats of
immediate or future physical, emotional, reputational, financial, or other harm to the Complainant
or others, that would reasonably place an individual in fear and that is employed to compel
someone to engage in sexual activity. Coercion is unreasonable pressure for sexual activity.
Coercive conduct differs from seductive conduct based on factors such as the type and/or extent
of the pressure used to obtain consent. When someone makes clear that they do not want to engage
in certain sexual activity, that they want to stop, or that they do not want to go past a certain point
of sexual interaction, continued pressure beyond that point can be coercive.
E.
Forcible Rape is penetration, no matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex organ of another person, without the consent of
the Complainant.
G.
Forcible Sodomy is oral or anal sexual intercourse with another person, forcibly
and/or against that person’s will or not forcibly or against the person’s will (non-consensually) in
instances where the Complainant is incapable of giving consent because of age or because of
temporary or permanent mental or physical incapacity.
H.
Sexual Assault with an Object - To use an object or instrument to penetrate,
however slightly, the genital or anal opening of the body of another person, forcibly and/or against
that person’s will or not forcibly or against the person’s will (non-consensually) in instances where
the Complainant is incapable of giving consent because of age or because of temporary or
permanent mental or physical incapacity.
I.
Forcible Fondling is the touching of the private body parts of another person
(buttocks, groin, breasts) for the purpose of sexual gratification, forcibly and/or against that
person’s will (non-consensually) or not forcibly or against the person’s will in instances where the
Complainant is incapable of giving consent because of age or because of temporary or permanent
mental or physical incapacity.
J.
Incest is nonforcible sexual intercourse between persons who are related to each
other within the degrees wherein marriage is prohibited by Michigan law.
K.
Statutory Rape is nonforcible sexual intercourse with a person who is under the
statutory age of consent of 16 years in the State of Michigan.
VIII. REPORTING
A.

How to ReportHOW TO REPORT
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There are two options for reporting Prohibited Conduct – through the Department of Public
Safety (for criminal complaints) and through the Title IX Office (for complaints to the University
alleging a violation of this PolicyUniversity Complaint). A Complainant may choose to report to
one, both, or to neither. These reporting options are not exclusive. Complainants may
simultaneously pursue criminal complaints and University complaints through the Title IX Office.
The University will support Complainants in understanding, assessing and pursuing these options
and will assist a Complainant in notifying law enforcement and seeking medical treatment or
counseling.
1.

Law Enforcement – EMU Department of Public Safety (for cCriminal
complaints)

The Department of Public Safety is a fully deputized police department. Police have
unique legal authority, including the power to seek and execute search warrants, collect
forensic evidence, make arrests, and assist in seeking Emergency Protective Orders.
A report to DPS is a criminal complaint. In keeping with its commitment to taking
all appropriate steps to eliminate, prevent, and remedy all Prohibited Conduct, the
University urges Complainants to report Prohibited Conduct immediately to the
Department of Public Safety at 734.487.1222. However, Complainants have the right to
notify or decline to notify law enforcement. In the event of conduct that poses a threat to
the health or safety of any individual, the University may initiate a report to law
enforcement.
2B.
EMU Title IX Office (for complaints of Prohibited ConductUniversity
Reporting and Complaint)
The Title IX Coordinator is a University employee and is responsible for
monitoring compliance with Title IX; ensuring appropriate education and training;
coordinating the University’s investigation, response, and resolution of all reports under
this policy; and ensuring appropriate actions to eliminate Prohibited Conduct, prevent its
recurrence, and remedy its effects. The Title IX Coordinator is available to meet with any
Student, Employee, or Third Party to discuss this Policy or the accompanying procedures.
The University has also designated Deputy Title IX Coordinators to assist the Title IX
Coordinator in the discharge of these responsibilities.
•
The University urges anyone who has experienced or knows about an incident
of Prohibited Conduct to immediately contact the Title IX Coordinator.
•
The University’s Title IX Coordinator or any Deputy Title IX Coordinator
may be reached by telephone, email, or in person at their respective locations, email
addresses and/or phone numbers listed in the Introduction to this Policy or at @
emich.edu/title-nine.
•
The University’s website is available for online reporting at @
emich.edu/title-nine.
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B.
Time Frame for Reporting.: There is no time limit for reporting Prohibited
Conduct to the University under this policy; however, the University’s ability to respond may
diminish over time, as evidence may erode, memories may fade, and Respondents may no longer
be affiliated with the University. If the Respondent is no longer a Student or an Employee, the
University will provide reasonably appropriate remedial measures, assist the Complainant in
identifying external reporting options, and take reasonable steps to eliminate Prohibited Conduct,
prevent its recurrence, and remedy its effects.
C.
Amnesty for Good Faith Reporting: The University’s Office of Wellness and
Community Responsibility will grant amnesty in accordance with the Code of Community of
Responsibility to students for disclosure of personal consumption of alcohol or other drugs
(underage or illegal) where the disclosure is made in connection with a good faith report or
investigation of Prohibited Conduct.
Concerns about the University’s application of Title IX, VAWA, Title VII, the Clery Act, or
Michigan’s Elliott-Larsen Civil Rights Act may be addressed to the Title IX Coordinator; the
United States Department of Education, Clery Act Compliance Division (at clery@ed.gov); the
United States Department of Education, Office for Civil Rights (at OCR@ed.gov or (800) 4213481); the Equal Employment Opportunity Commission (at info@eeoc.gov or (800) 669-4000)
and/or the Michigan Department of Civil Rights (https://www.michigan.gov/mdcr/ or 517-3353165).
IX. INVESTIGATIVE PROCEDURES
There are three procedures for investigating complaints of Pprohibited Cconduct:.
A.
For allegations of Prohibited Conduct Under Title IX (as defined in Section IV
above), the University will proceed pursuant to the University’s Sexual Misconduct and Sex-based
Discrimination Grievance Process.
B.
For allegations of Other University-Prohibited Conduct (as defined in Section V
below) involving students, the University will proceed pursuant to the Office of Wellness and
Community Responsibility’s Community Responsibility Process.
C.
For allegations Other University-Prohibited Conduct (as defined in Section V
below) involving employees or third parties, the University will proceed pursuant to the
University’s Discrimination/Harassment Investigation Procedure for Complaints Against Faculty,
Staff or Visitors.
The procedure for investigating and resolving sexual harassment, sexual discrimination, sexual
violence and relationship violence complaints of Prohibited Conduct applicable under Title IX
when the Respondent is a Student is titled the Eastern Michigan University’s Sexual Misconduct
and Sex-based Discrimination grievance process.
The procedure for investigating and resolving complaints of Prohibited Conduct not applicable
under Title IX when the Respondent is a Student is titled the University Community
Responsibility process
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The procedure for investigating and resolving complaints of Prohibited Conduct when the
Respondent is an Employee or Third Party is titled the University’s
The procedures referenced provide for prompt and equitable response to reports of
Prohibited Conduct, conducted by University representatives who receive annual training on issues
related to Prohibited Conduct. The procedures designate specific time frames for major stages of
the process and provide for thorough and impartial investigations, which afford all parties notice
and an opportunity to present witnesses and evidence and to view the information that will be used
in determining whether a policy violation has occurred. The University applies the Preponderance
of the Evidence standard6 when determining whether this Policy has been
violated. “Preponderance of the Evidence” means that it is more likely than not that a policy
violation occurred.
XVII.

AVAILABLE SUPPORT
A. Supportive Measures.

The University offers a wide range of resources for Students and Employees, whether as
Complainants or Respondents, to provide support and guidance throughout the initiation,
investigation, and resolution of a report of Prohibited Conduct. The University will offer
reasonable and appropriate measures to protect a Complainant and facilitate the Complainant’s
continued access to University employment or education programs and activities without
unreasonably burdening the Respondent. These measures may be both remedial (designed to
address a Complainant’s safety and well-being and continued access to educational opportunities)
or protective (involving a restrictive action against a Respondent). Supportive measures, which
may be temporary or permanent, may include no-contact directives, residence modifications,
academic modifications and support, work schedule modifications, interim disciplinary
suspension, suspension from employment, and pre-disciplinary leave (with or without pay).
Supportive measures are available regardless of whether a Complainant pursues a complaint or
investigation under this policy. The University will maintain the privacy of any supportive
measures provided under this policy to the extent practicable, and will promptly address any
violation of the protective measures.
The availability of supportive and remedial measures will be determined by the specific
circumstances of each report. The University will consider a number of factors in determining
which measures to take, including the needs of the Student or Employee seeking supportive and
remedial measures; the severity or pervasiveness of the alleged conduct; any continuing effects on
the Complainant; whether the Complainant and the Respondent share the same residence hall,
academic course(s), or job location(s); and whether other judicial measures have been taken to
protect the Complainant (e.g. protective orders).
Regardless of when or where the Prohibited Title IX Conduct and Other University
Prohibited Conduct occurred, the University will offer resources and assistance to community
members who experience and/or are affected by Title IX Prohibited Conduct and Other University
6

“Preponderance of the Evidence” means that it is more likely than not that a policy violation
occurred.
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Prohibited Conduct. In those instances when this Policy does not apply, the University will assist
a Complainant in identifying and contacting external law enforcement agencies and appropriate
campus or community resources.
The University will provide reasonable supportive and remedial measures to Third Parties
as appropriate and available, taking into account the role of the Third Party and the nature of any
contractual relationship with the University.
Complainants or others should report information concerning a violation of protective
measures to the Title IX Coordinator as soon as possible, and should dial 911 in situations of
immediate health or safety concern. The Title IX Coordinator has the discretion to impose and/or
modify any supportiveinterim measure based on all available information, and is available to meet
with a Complainant or Respondent to address any concerns about the provision of
supportiveinterim measures.
B. Campus and University Resources
The University offers a wide range of resources for all Students and Employees to
provide support and guidance in response to any incident of Prohibited Conduct. There are a
number of resources in which Students and Employees can obtain confidential, trauma informed
counseling and support. These resources:
●

EMU Counseling and Psychological Services (CAPS), located in the Campus
Wellness Center at 1075 North Huron River Drive Ypsilanti, Michigan 48197;
734-487-1118; https://www.emich.edu/caps/index.php. Phone;

●

The EMU Psychology ClinicCommunity Behavioral Health Clinic, also located in
the Campus Wellness Center at 1075 North Huron River Drive Ypsilanti,
Michigan 48197located at 611 W. Cross Street;, 734-487.4987;
https://www.emich.edu/cbhc/index.php
.

●

XIVII.

●

The EMU Counseling Clinic in 135 Porter Hall;, 734.487.4410;
https://www.emich.edu/coe/clinical-services/counseling-services.php.

●

Employees can also obtain such counseling and support through the Employee
Assistance Program. http://www.emich.edu/hr/benefits/information/assistanceprogram.php
NOTICE/COMPLAINT

Upon receipt of a complaint or notice to the Title IX Coordinator of an alleged violation of the
Policy, the Title IX Coordinator initiates a prompt initial assessment to determine the next steps
EMU needs to take. The Title IX Coordinator will initiate at least one of three responses:

18

1. Offering supportive measures because the Complainant does not want to file a formal
complaint; ; and/or
1.
2. 2) An informal resolution (upon submission of a formal complaint); and/or
2.
3. 3) A fFormal gGrievance pProcess including an investigation, and which may also include
a hearing (upon submission of a formal complaint).
EMU uses the fFormal gGrievance pProcess to determine whether or not thise Policy has been
violated. If EMU determines this Policy has been violatedso, EMU will promptly implement
effective remedies designed to ensure that it is not deliberately indifferent to harassment or
discrimination, their potential recurrence, or their effects.
A.

Initial Assessment.

Following receipt of notice or a complaint of an alleged violation of this Policy, the Title
IX Coordinator7 [4] engages in an initial assessment, typically within one to five business days. The
steps in an initial assessment can include:
1.
If notice is given, the Title IX Coordinator seeks to determine if the person
impacted wishes to make a formal complaint, and will assist them to do so, if desired.
2.
If they do not wish to do so, the Title IX Coordinator determines whether to
initiate a complaint because a violence risk assessment indicates a compelling threat to
health and/or safety.
3.
If a formal complaint is received, the Title IX Coordinator assesses its
sufficiency and works with the Complainant to make sure it is correctly completed.
4.
measures.

The Title IX Coordinator reaches out to the Complainant to offer supportive

5.
The Title IX Coordinator works with the Complainant to ensure they are
aware of the right to have an Advisor.

7

If circumstances require, the University President or Title IX Coordinator will designate another
person to oversee the process below should an allegation be made about the Title IX Coordinator
or should the Title IX Coordinator be otherwise unavailable or unable to fulfill their duties.
19

6.
The Title IX Coordinator works with the Complainant to determine whether
the Complainant prefers a supportive and remedial response, an informal resolution option,
or a formal investigation and grievance process.
7.
If a supportive and remedial response is preferred, the Title IX Coordinator
works with the Complainant to identify their wishes, assesses the request, and implements
accordingly. No Formal Grievance Process is initiated, though the Complainant can elect
to initiate one later, if desired.
8.
If an informal resolution option is preferred, the Title IX Coordinator
assesses whether the complaint is suitable for informal resolution, which informal
mechanism may serve the situation best or is available, and may seek to determine if the
Respondent is also willing to engage in informal resolution.
9.
If a fFormal gGrievance pProcess is preferred, the Title IX Coordinator
determines if the misconduct alleged falls within the scope ofinvolved Prohibited Conduct
under Title IX. :
•
If the misconduct alleges Prohibited Conduct under Title IXit does, the Title
IX Coordinator will initiate the formal investigation and grievance process, directing the
investigation to address:
(i)
•
, and/or
•
(ii)

an incident;

(iii)

a culture/climate issue, based on the nature of the complaint.

•

a pattern of alleged misconduct;, and/or

•
If the misconduct alleged is not Prohibited Conduct under Title IX, but may
allege Other University-Prohibited Conductit does not, the Title IX Coordinator (a)
determines that Title IX does not apply (and will “dismiss” that aspect of the complaint, if
any), (b) assesses which policies may apply and , which resolution process may be is
applicable, and (c) will refer the matter accordingly under the University’s Community
Responsibility process or the University Discrimination/Harassment Complaint
Investigation Procedure for Faculty, Staff, and Visitors. Please note that dismissing a
complaint under Title IX is solely a procedural requirement under Title IX, and does not
limit EMU’s authority to address a complaint with an appropriate process and remedies.
B. Violence Risk Assessment. In many cases, the Title IX Coordinator may determine
that a Violence Risk Assessment (VRA) should be conducted by a risk assessment team as part of
the initial assessment. Threat assessment is the process of evaluating the actionability of violence
by an individual against another person or group following the issuance of a direct or conditional

20

threat. A VRA is a broader term used to assess any potential violence or danger, regardless of the
presence of a vague, conditional, or direct threat.
VRAs require specific training and are typically conducted by psychologists, clinical
counselors, social workers, case managers, law enforcement officers, student conduct officers, or
other appropriate University employees. A VRA authorized by the Title IX Coordinator should
occur in collaboration with a risk assessment team. Where a VRA is required by the Title IX
Coordinator, a Respondent refusing to cooperate may result in a charge of failure to comply within
the appropriate student or employee conduct process.
A VRA is not an evaluation for an involuntary behavioral health hospitalization (e.g., 5150
in California, Section XII in Massachusetts, Baker Act in Floridaunder Michigan’s Mental Health
Code, 1974 PA 258), nor is it a psychological or mental health assessment. A VRA assesses the
risk of actionable violence, often with a focus on targeted/predatory escalations, and is supported
by research from the fields of law enforcement, criminology, human resources, and psychology.
C.
Emergency Rremoval. The University may of a Respondent on the basis of
immediate threat to physical health/safety;
act to remove a student Respondent entirely or partially from its education program or
activities on an emergency basis when a VRA (as described above) has determined that an
immediate threat to the physical health or safety of any student or other individual justifies
removal. In such cases, the University will implement the least restrictive emergency actions
possible in light of the circumstances and safety concerns. As determined by the Title IX
Coordinator, these actions could include, but are not limited to removing a student from a residence
hall, temporarily re-assigning a student employee, restricting a student’s access to or use of
facilities or equipment, allowing a student to withdraw or take grades of incomplete without
financial penalty, and suspending a student’s participation in extracurricular activities, student
employment, student organizational leadership, or intercollegiate/intramural athletics.
In all cases in which an emergency removal is imposed, the student will be given notice of
the action and the option to request to meet with the Title IX Coordinator prior to such
action/removal being imposed, or as soon thereafter as reasonably possiblewithin 24 hours, to
show cause why the action/removal should not be implemented or should be modified. The Title
IX Coordinator may suspend the removal proceeding pending the notice of the removal and the
Respondent’s request to meet. This meeting is not a hearing on the merits of the allegation(s), but
rather is an administrative process intended to determine solely whether the emergency removal is
appropriate. When this meeting is not requested in a timely manner, objections to the emergency
removal will be deemed waived. A Complainant and their advisor may be permitted to participate
in this meeting if the Title IX Coordinator determines it is equitable to do so. This section also
applies to any restrictions that a coach or athletic administrator may place on a student-athlete
arising from allegations related to Title IX. There is no appeal process for emergency removal
decisions.
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A Respondent may be accompanied by an advisor of their choice when meeting with the
Title IX Coordinator for the show cause meeting. The Respondent will be given access to a written
summary of the basis for the emergency removal prior to the meeting to allow for adequate
preparation. The Title IX Coordinator has sole discretion under this policy to implement or stay
an emergency removal and to determine the conditions and duration. Violation of an emergency
removal under this policy will be grounds for discipline within the student or employee conduct
processes, which may include expulsion or termination.
When the Respondent is an employee, the above emergency removal process may be
modified as necessary in order to comply with any applicable University employment policy or
collectively bargained agreement.
▪ Whether the Title IX Coordinator should pursue/sign a formal complaint absent a
willing/able Complainant;
▪ Whether to put the investigation on the footing of incident and/or pattern and/or climate;
▪ To help identify potential predatory conduct;
▪ To help assess/identify grooming behaviors;
▪ Whether it is reasonable to try to resolve a complaint through informal resolution, and
what modality may be most successful;
▪ Whether to permit a voluntary withdrawal by the Respondent;
▪ Whether to impose transcript notation or communicate with a transfer EMU about a
Respondent;
Assessment of appropriate sanctions/remedies (to be applied post-hearing); and/or
▪ Whether a Clery Act Timely Warning/Trespass order/ is needed.
D.
1. Dismissal (Mandatory and Discretionary) pursuant to Title IX8X[5] .
EMU must dismiss a formal complaint or any allegations therein pursuant to Title IX if, at any
time during the investigation or hearing, it is determined that:
1.
The conduct alleged in the formal complaint would not constitute
Prohibited Conduct under Title IX,sexual harassment as defined above, even if proved;
and/or
2.
The conduct did not occur in an educational program or activity controlled
by EMU (including buildings or property controlled by recognized student
organizations), and/or EMU does not have control of the Respondent;
and/or
3.

8

The conduct did not occur against a person in the United States; and/or

These dismissal requirements are mandated by the 2020 Title IX Regulations, 34 CFR §106.45.
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4.
At the time of filing a formal complaint, a complainant is not participating
in or attempting to participate in the education program or activity of EMU 9[6].
EMU may dismiss a formal complaint or any allegations therein pursuant to Title IX if, at
any time during the investigation or hearing:
•
1. A Complainant notifies the Title IX Coordinator in writing that the
Complainant would like to withdraw the formal complaint or any allegations therein;
or
2.

•

The Respondent is no longer enrolled in or employed by EMU; or

3.
Specific circumstances prevent EMU from gathering evidence sufficient to
reach a determination as to the formal complaint or allegations therein.
Upon any dismissal under this section, EMU will promptly send written notice of the
dismissal and the rationale for doing so simultaneously to the parties. EMU will also notify the
parties of any intent to proceed under the University Community Responsibility process or the
University Discrimination/Harassment Investigation Process for Faculty, Employees, and
Visitors.
XIIV. OFFICIALS WITH AUTHORITY
EMU will act on any formal or informal notice/complaint of violation of the policy on Equal
Opportunity, Harassment, and Nondiscrimination (“the Policy”)this Policy that is received by the
Title IX Coordinator[1] or any other Official with Authority . An Official with Authority is an
EMU representative whom EMU has authorized to institute corrective measures in response to a
violation of the Policy.by applying these procedures, known as “OWA”
This dismissal decision is appealable by any party under the procedures for appeal below. [The
decision not to dismiss is also appealable by any party claiming that a dismissal is required or
appropriate.] A Complainant who decides to withdraw a complaint may later request to reinstate
it or refile it.
The procedures below apply only to qualifying allegations of sexual harassment (including sexual
assault, dating violence, domestic violence, and stalking, as defined above) involving students,
staff, administrator, or faculty members.
If other policies are invoked, such as policies on protected class harassment or discrimination
above, please see Appendix F for a description of the procedures applicable to the resolution of
such offenses, known as “University Community Responsibility process or the University
Discrimination/Harassment Investigation for Faculty, Employees, and Visitors process.”
9

Such a Complainant is still entitled to supportive measures, but the formal grievance process is
not applicable.
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The University Community Responsibility process can also apply to sexual harassment (including
sexual assault, dating violence, domestic violence, and stalking, as defined above) when
jurisdiction does not fall within Sexual Misconduct and Sex-based Discrimination Policy
grievance process, as determined by the Title IX Coordinator.
Unionized/other categorized employees are subject to the terms of their agreements/employees’
rights to the extent those agreements do not conflict with federal or state compliance obligations.
For purposes of reporting under this policy, the University considers the following individuals
to be an Official wWith Authority:
●
●
●
●
●
●

XIIVI.

The Title IX Coordinator and any Deputy Title IX Coordinators
The President of Eastern Michigan University
The Provost and Executive Vice President for Academic and Student Affairs
The Associate Vice President of Student Affairs
The Vice President and Athletics Director
All Campus Law EnforcementEastern Michigan University Department of Public Safety
Officers: 734.487.1222
MANDATORY REPORTING

All EMU employees (faculty, staff, administrators) are expected to report actual or suspected
discrimination or harassment to appropriate officials immediately, though there are some limited
exceptions. To assure that all Complainants are provided with equitable access to support and
information about options and that the University provides a consistent response to Prohibited
Conduct that allows for the tracking of patterns and climate concerns, Mandatory Reporter
Employees have an obligation to share information about Prohibited Title IX Conduct and Other
University Prohibited Conduct with the Title IX Coordinator or DPS. In contrast, Confidential
Employees, who are an invaluable resource for University community members, are not permitted
to share information about Prohibited Conduct, except under very limited circumstances.
In order to make informed choices, it is important to be aware of confidentiality and mandatory
reporting requirements when consulting campus resources. On campus, some resources may
maintain confidentiality and are not required to report actual or suspected discrimination or
harassment (those resources are described in more detail in Section XIII, below). They may offer
options and resources without any obligation to inform an outside agency or campus official unless
a Complainant has requested the information be shared.
If a Complainant expects formal action in response to their allegations, reporting to any Mandated
Reporter can connect them with resources to report crimes and/or policy violations, and these
employees will immediately pass reports to the Title IX Coordinator (and/or police, if desired by
the Complainant), who will take action when an incident is reported to them. A party who wants
to make a complaint alleging a violation of this Policy can do so themselves by making a report
directly to the University in the following ways:
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The following sections describe the reporting options at EMU for a Complainant or third-party
(including parents/guardians when appropriate):
● Contact the Title IX Coordinator: Anika Awai-William: E-mail aawaiwil@emich.edu
● Contact the Title IX Office: 734.487.2202.
● The Title IX Office located at 100C Boone Hall.
● Online reporting: http://www.emich.edu/title-nine.
A. All regular EMU employees are Mandatory Reporters, are all EMU employees except for
those few employees who are considered Confidential Employees (as described in Section XIVII
belowSee VII.A. below). A Mandatory Reporter is required to immediately report to the
University’s Title IX Coordinator and DPS all relevant details (obtained directly or indirectly)
about an incident of Prohibited Conduct that involves any member of the EMU community
(“students”, “employees” and “third parties”) as a Complainant, Respondent, and/or witness.
Mandatory Reporters additionally include Resident Advisors, Graduate Assistants, and all other
student-employees, when disclosures are made to any of them in their capacities as employees.
Mandatory Reporters are not required to report information disclosed (1) at public awareness
events (e.g., “Take Back the Night,” candlelight vigils, protests, “survivor speak-outs” or other
public forums in which students may disclose incidents of Prohibited Conduct; collectively,
“Public Awareness Events”), or (2) during a student’s participation as a subject in an Institutional
Review Board-approved human subjects research protocol (“IRB Research”).
XVIV.

CONFIDENTIAL RESOURCES

A.
“Confidential Employee” is (1) any Employee who is a licensed medical, clinical
or mental-health professional (e.g., physicians, nurses, physicians’ assistants, psychologists,
psychiatrists, professional counselors and social workers, and those performing services under
their supervision), when acting in their professional role in the provision of services to a patient
who is a Student or Employee (“health care providers”); and (2) any Employee providing
administrative, operational and/or related support for such health care providers in their
performance of such services.
A Confidential Employee will not disclose information about Prohibited Conduct to the
University’s Title IX Coordinator without the Student’s permission (subject to the exceptions set
forth in the next paragraph). Confidentiality exists in the context of laws that protect certain
relationships, including with medical and clinical care providers (and those who provide
administrative services related to the provision of medical and clinical care), mental health
providers, counselors, and ordained clergy, all of whom may engage in confidential
communications under Michigan law. See also Section VII.B. When information is shared by an
individual with a Confidential Employee, the Confidential Employee cannot reveal the information
to any third party except when an applicable law or a court order requires or permits disclosure of
such information. For example, information may be disclosed when: (i) the individual gives written
consent for its disclosure; (ii) there is a concern that the individual will likely cause serious physical
harm to self or others; or (iii) the information concerns conduct involving suspected abuse or
neglect of a minor under the age of 18.

25

B
Clery Act Reporting: Pursuant to the Clery Act, the University includes statistics
about certain offenses in its annual security report and provides those statistics to the United States
Department of Education in a manner that does not include any personally identifying information
about individuals involved in an incident. The Clery Act also requires the University to maintain
a daily crime log and issue timely warnings to the University community about certain crimes that
have been reported and may continue to pose a serious or continuing threat to Students and
Employees. Consistent with the Clery Act, the University withholds the names and other
personally identifying information of Complainants when issuing timely warnings to the
University community.
C.
Privacy: The University is committed to protecting the privacy of individuals
engaged in the reporting and investigative process, including the identity of individuals and
information involved in the investigation and resolution of a report under this policy. With the
exception of Title IX reporting, Responsible EmployeesMandatory Reporters will maintain the
privacy of information related to a report of Prohibited Conduct, and information will only be
shared beyond the Title IX Coordinator or DPS on a “need to know” basis in order to assist in the
review, investigation and resolution of the report, or support of the parties.
The University is committed to providing assistance to help Students, Employees and Third
Parties make informed choices. With respect to any report under this policy, the University will
make reasonable efforts to protect the privacy of participants, in accordance with applicable state
and federal law, while balancing the need to gather information to assess the report and to take
steps to eliminate Prohibited Conduct, prevent its recurrence, and remedy its effects.
The privacy of Student education records will be protected in accordance with the Family
Educational Rights and Privacy Act (FERPA). The privacy of an individual’s medical and related
records generally are protected in the United States by the Health Insurance Portability and
Accountability Act (HIPAA), excepting health records protected by FERPA. The privacy of
Employee personnel records will be protected in accordance with Michigan state law. Open
Records laws may require disclosure of law enforcement records. However, victim and witness
names in law enforcement records will not be disclosed, unless otherwise required by law. The
University accounts to includealso protects privacy with regard to personal information pursuant
to The General Data Protection Regulation (GDPR), FERPA, HIPAA, and the California
Consumer Privacy Act (CCPA).
XVII.

PREVENTION AND AWARENESS PROGRAMS

The University is committed to the prevention of Prohibited Conduct through regular and ongoing
education and awareness programs. Incoming Students and new Employees receive primary
prevention and awareness programming as part of their orientation, and returning Students and
current Employees receive ongoing training and related education.
XIVIX. TRAINING
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The University provides training to Students and Employees to ensure they understand this Ppolicy
and the topics and issues related to maintaining an education and employment environment free
from harassment and discrimination.
XVII. OBLIGATION TO PROVIDE TRUTHFUL INFORMATION
All University community members are expected to provide truthful information in any report or
proceeding under this Ppolicy. Submitting or providing false or misleading information, in bad
faith or with a view to personal gain or intentional harm to another, in connection with an incident
of Prohibited Conduct is prohibited and subject to disciplinary sanctions under the EMU’s Code
of Community Responsibility and disciplinary action under the appropriate Employee disciplinary
policy. This provision does not apply to reports made or information provided in good faith, even
if the facts alleged in the report are not later substantiated.
XVIII. ANNUAL REVIEW
This policy is maintained by the Title IX Office. The University will review and update this policy,
as appropriate, by October 31 of each year. The University will evaluate, among other things, any
changes in legal requirements, existing University resources, and the resolution of cases from the
preceding year (including, but not limited to, timeframes for completion and sanctions and
remedies imposed).
Authority for Creation or Revision:
Minutes of the Board of Regents:
[1]

Implicitly or explicitly.
[2][1] For purposes of this Policy, the individual who is reported to have experienced Prohibited
Conduct, regardless of whether that individual makes a report or participates in the review of that
report by the University, is referred to as the Complainant. The individual who is reported to
have engaged in Prohibited Conduct is referred to as the Respondent.
[3][3] This definition is consistent with VAWA.
[4]
If circumstances require, the President or Title IX Coordinator will designate another person
to oversee the process below should an allegation be made about the Coordinator or the
Coordinator be otherwise unavailable or unable to fulfill their duties.
[5]
These dismissal requirements are mandated by the 2020 Title IX Regulations, 34 CFR
§106.45.
[6]
Such a Complainant is still entitled to supportive measures, but the formal grievance process is
not applicable.
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Policies, Rules and Regulations
Chapter Name: Employment, Affirmative Action and Civil Rights
Chapter 3.7.7
Issue: INTERIM Eastern Michigan University: Sexual Misconduct and Sex-based
Discrimination Policy
Effective Date: 8-14-20
Revision Date:
I.

INTRODUCTION & TITLE IX COORDINATOR CONTACT INFORMATION

The President of Eastern Michigan University has appointed a Title IX Coordinator to oversee the
University’s central review, investigation and resolution of reports of sexual harassment, sexual
assault, domestic violence, dating violence, stalking, sexual exploitation, and gender-based
harassment. The contact information for the Title IX Coordinator and Deputy Title IX
Coordinators is below:
Anika Awai-Williams, J.D.
Title IX Coordinator
Eastern Michigan University Title IX Office
734.487.2202
aawaiwil@emich.edu
Jeanette Zalba
Deputy Title IX Coordinator
Coordinator Director, Housing and Residential Life
734.487.5372
jzalba@emich.edu
Erin Kido
Deputy Title IX Coordinator
Senior Associate Athletic Director/Senior Women’s Administrator
734.487.1050
ekido@emich.edu
II.

UNIVERSITY POLICY STATEMENT

Eastern Michigan University is an institution built upon honor, integrity, trust, and respect.
Consistent with these values, the University is committed to providing a safe and nondiscriminatory learning, living, and working environment. The University does not discriminate
on the basis of sex or gender in any of its education or employment programs and activities. To
that end, this policy prohibits specific forms of behavior that violate Title IX of the Education
Amendments of 1972 (“Title IX”); Title VII of the Civil Rights Act of 1964 (“Title VII”); and
Michigan’s Elliott-Larsen Civil Rights Act. The University also addresses such behavior pursuant
to its obligations under the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
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Statistics Act (“Clery Act”), as amended by the Violence Against Women Reauthorization Act of
2013 (“VAWA”).
The University prohibits Sexual Harassment, Sexual Assault, Domestic Violence, Dating
Violence, Stalking, Sexual Exploitation and Gender-Based Harassment, which are collectively
referred to as “Prohibited Conduct.” 1 Retaliation against a person for the good faith reporting or
participation in any investigation or proceeding under this Policy is also a form of Prohibited
Conduct. These forms of Prohibited Conduct are unlawful, undermine the character and purpose
of the University, and will not be tolerated.
The University will take prompt and equitable action to eliminate Prohibited Conduct, prevent its
recurrence, and remedy its effects. The University conducts ongoing prevention, awareness, and
training programs for Employees and Students to facilitate the goals of this policy.
A Student or Employee determined by the University to have committed an act of Prohibited
Conduct is subject to disciplinary action, up to and including separation from the University. Third
Parties who commit University Prohibited Conduct may have their relationships with the
University terminated and/or their privileges of being on University premises withdrawn.
Where the date of the Prohibited Conduct precedes the effective date of this policy, the definitions
of misconduct in existence at the time of the alleged incident(s) will be used. The procedures under
this policy, however, will be used to investigate and resolve all reports made on or after the
effective date of this policy, regardless of when the incident(s) occurred.
III.

SCOPE OF POLICY

A.
To Whom This Policy Applies. This policy is applicable to Students, Employees,
and Third Parties.
1.

“Student” includes any person who meets any of the following criteria:

● is enrolled in any number of courses, in any format at EMU;
● is living in University housing; and/or
● is not officially enrolled for a particular term, but whose EMU record indicates
a continuing relationship with the University. The term relationship includes,
but is not limited to:
o those eligible and/or applying for re-enrollment and/or readmission;
o those involved in an appeal or grievance process; and
o those with unresolved business matters with EMU.

1

“Prohibited Conduct” is broken down into two separate categories: (1) Prohibited Conduct Under Title IX, which
is defined and described in Section IV of this Policy, and (2) Other University-Prohibited Conduct, which is defined
and described in Section V of this Policy.
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2.
“Employee” includes all persons who are legally defined as employees of
the University.
3.
“Third Parties” includes all contractors, vendors, visitors, guests or any
other third parties.
The University’s ability to take appropriate corrective action against a Third Party will be
determined by the nature of the relationship of the Third Party to the University. The Title IX
Coordinator will determine the appropriate manner of resolution consistent with the University’s
commitment to a prompt and equitable process consistent with federal and state law, federal
guidance, and this policy.
Where the Respondent is not a University Student or Employee, or a participant in any
University related program or activity, the University’s ability to take action may be limited.
B.
When and Where Does This Policy Apply. This policy pertains to acts of
Prohibited Conduct committed by or against Students, Employees and Third Parties when:
1.
University;

the conduct occurs on campus or other property owned or controlled by the

2.
the conduct occurs in the context of a University employment or education
program or activity, including, but not limited to, both on-campus and on-line classes,
research, or internship programs; or
3.
the conduct occurs outside the context of a University employment or
education program or activity, or, did not occur against a person in the United States, but
has continuing adverse effects for Students, Employees or Third Parties while on campus
or other property owned or controlled by the University or in any University employment
or education program or activity. Such conduct would not be Prohibited Conduct Under
Title IX (as defined in Section IV) but may be Other University-Prohibited Conduct (as
defined in Section V).
C.
Intersection with Other Policies. The University’s Office of Diversity and
Affirmative Action (ODAA) administers separate policies (EEO/Affirmative Action and Civil
Rights) that address of discrimination and harassment not covered by this Policy. Where
Prohibited Conduct violates the Sexual Misconduct and Sex-based Harassment policy and also
violates other policies, the University’s response will be governed by this Policy. Questions about
which policy applies in a specific instance should be directed to the University’s Title IX
Coordinator. In addition, conduct may be inappropriate, but not a violation of this Policy. Such
conduct will be reviewed by the Title IX Coordinator and may be addressed through other
appropriate processes (e.g. administrative offices, collective bargaining agreements, student
conduct proceedings).
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IV.

PROHIBITED CONDUCT UNDER TITLE IX:

The Department of Education’s Office for Civil Rights (OCR), the Equal Employment
Opportunity Commission (EEOC), and the State of Michigan regard Sexual Harassment, a specific
form of discriminatory harassment, as an unlawful discriminatory practice.
EMU has adopted the following definition of Sexual Harassment in order to address the unique
environment of an academic community. Acts of sexual harassment may be committed by any
person upon any other person, regardless of the sex, sexual orientation, and/or gender identity of
those involved.
A. Sexual Harassment. “Sexual Harassment”, as an umbrella category, includes the
offenses of sexual harassment, sexual assault, domestic violence, dating violence, and stalking.
Sexual harassment is conduct on the basis of sex/gender or that is sexual that satisfies one or more
of the following criteria:
1.
Hostile Environment Sexual Harassment is unwelcome 2 conduct
determined by a reasonable person to be so severe, and pervasive, and, objectively
offensive, that it effectively denies a person equal access to an EMU education program or
activity;
2.
Quid Pro Quo Sexual Harassment is when an EMU Employee conditions
the provision of an aid, benefit, or service of EMU, on an individual’s participation in
unwelcome sexual conduct.
3.
Sexual Assault is any sexual act 3 directed against another person, without
the consent of the Complainant 4, including instances where the Complainant is incapable
of giving consent. Sexual Contact includes touching of the breasts, buttocks, groin or
genitals, whether clothed or unclothed, or intentionally touching another with any of these

2

Unwelcomeness is subjective and determined by the Complainant (except when the Complainant
is younger than the age of consent). Severity, pervasiveness, and objective offensiveness are
evaluated based on the totality of the circumstances from the perspective of a reasonable person in
the same or similar circumstances (“in the shoes of the Complainant”), including the context in
which the alleged incident occurred and any similar, previous patterns that may be evidenced.

3

A ‘sexual act” is specifically defined by federal regulations to include one or more of the
following: (1) forcible rape; (2) forcible sodomy; (3) sexual assault with an object; (4) forcible
fondling; (5) incest; and (6) statutory rape. Each of these six sexual acts are defined in Section
VII of this Policy.
4

For purposes of this Policy, the individual who is reported to have experienced Prohibited
Conduct, regardless of whether that individual makes a report or participates in the review of that
report by the University, is referred to as the Complainant. The individual who is reported to have
engaged in Prohibited Conduct is referred to as the Respondent.
4

body parts, and/or making another touch you or themselves with or on any of these body
parts.
4.
Domestic Violence is violence, on the basis of sex, committed by a current
or former spouse or intimate partner of the Complainant, by a person with whom the
Complainant shares a child in common, or by a person who is cohabitating with, or has
cohabitated with, the Complainant as a spouse or intimate partner, or by a person similarly
situated to a spouse of the Complainant under the domestic or family violence laws of the
State of Michigan.
5.
Dating Violence is violence, on the basis of sex, committed by a person,
who is in or has been in a social relationship of a romantic or intimate nature with the
Complainant. The existence of such a relationship shall be determined based on the
Complainant’s statement and with consideration of the length of the relationship, the type
of relationship, and the frequency of interaction between the persons involved in the
relationship. For the purposes of this definition: Dating violence includes, but is not limited
to, sexual or physical abuse or the threat of such abuse. Dating violence does not include
acts covered under the definition of domestic violence.
6.
Stalking occurs when a person engages in a course of conduct on the basis
of sex, directed at a specific person under circumstances that would cause a reasonable
person to fear bodily injury or to experience substantial emotional distress. Course of
Conduct means two or more acts, including but not limited to acts in which a person
directly, indirectly, or through third parties, by any action, method, device, or means,
follows, monitors, observes, surveils, threatens, or communicates to or about another
person, or interferes with another person’s property. Substantial emotional distress means
significant mental suffering or anguish. Stalking includes “cyber-stalking,” a particular
form of stalking in which a person uses electronic media, such as the internet, social
networks, blogs, cell phones, texts, or other similar devices or forms of contact.
B.
Retaliation. “Retaliation” is any adverse action taken against a person for making
a good faith report of Prohibited Conduct or participating in any proceeding under this Policy.
Retaliation includes threatening, intimidating, harassing, coercing or any other conduct that would
discourage a reasonable person from engaging in the processes contained in this policy. Retaliation
may be present even where there is a finding of “no responsibility” on the allegations of Prohibited
Conduct. A good faith pursuit by either party of civil, criminal or other legal action, even in
response to an initial report under this Policy, does not constitute retaliation. Acts of alleged
retaliation should be reported immediately to the Title IX Coordinator and will be promptly
investigated. Intimidation, threats, coercion, or discrimination, including charges against an
individual for code of conduct violations that do not involve sex discrimination or sexual
harassment, but arise out of the same facts or circumstances as a report or complaint of sex
discrimination, or a report or formal complaint of sexual harassment, for the purpose of interfering
with any right or privilege secured by Title IX or this part, constitutes retaliation.
EMU will take all appropriate and available steps to protect individuals who fear that they
may be subjected to retaliation. Filing a complaint pursuant to the Code of Community
5

Responsibility grievance process could be considered retaliatory if those charges could be
applicable under Title IX and that would otherwise initiate the Sexual Misconduct and Sex-based
Discrimination Policy grievance process, when the Code of Community Responsibility grievance
process charges are made for the purpose of interfering with or circumventing any right or privilege
provided afforded within Sexual Misconduct and Sex-based Discrimination Policy grievance
process that is not provided by the Code of Community Responsibility grievance
process. 5 Therefore, EMU vets all complaints carefully to ensure this does not happen, and to
assure that complaints are tracked to the appropriate process.
The exercise of rights protected under the First Amendment does not constitute retaliation.
Policy.

Conduct in violation of EMU Board Policy 3.1.8 may also be considered a violation of this

EMU reserves the right to impose any level of sanction, ranging from a reprimand up to
and including suspension or expulsion/termination, for any offense under this policy
V.

OTHER UNIVERSITY-PROHIBITED CONDUCT

In addition to the forms of sexual harassment described above, which are covered by Title IX,
EMU additionally prohibits Sexual Exploitation and Gender-Based Harassment as Other
University-Prohibited Conduct. Other University-Prohibited Conduct also includes Sexual
Harassment that occurs outside the context of University employment or a University education
program or activity, but which has continuing adverse effects for Students, Employees or Third
Parties while on campus or other property owned or controlled by the University or in any
University employment or education program or activity.
A.

Sexual Exploitation is purposely or knowingly doing any of the following:

1.
causing the incapacitation of another person (through alcohol, drugs, or any
other means) for the purpose of compromising that persons’ ability to give Consent to
sexual activity.
2.
allowing third parties to observe private sexual activity from a hidden
location (e.g., closet) or through electronic means (e.g., live streaming of images) without
the consent of all subjects or participants;
3.
engaging in voyeurism (e.g., watching private sexual activity without the
consent of all participants or viewing another person’s intimate parts (including genitalia,
groin, breasts or buttocks) in a place where that person would have a reasonable expectation
of privacy;

5

Charging an individual with a Code of Community Responsibility violation for making a materially false statement
in bad faith in the course of a grievance proceeding under this policy and procedure does not constitute retaliation,
provided that a determination regarding responsibility, alone, is not sufficient to conclude that any party has made a
materially false statement in bad faith.
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4.
recording or photographing private sexual activity and/or a person’s
intimate parts without the consent of all subjects or participants;
5.
disseminating or posting images of private sexual activity and/or a person’s
intimate parts without the consent of all subjects or participants;
6.

prostituting another person; or

7.
exposing another person to a sexually transmitted infection or virus without
the other’s knowledge.
B.
Gender-Based Harassment includes harassment based on gender, sexual
orientation, gender identity, or gender expression, which may include acts of aggression,
intimidation, or hostility, whether verbal or non-verbal, graphic, physical, or otherwise, even if the
acts do not involve conduct of a sexual nature. Such conduct creates a hostile environment. A
“hostile environment” exists when the conduct is sufficiently severe, pervasive, and objectively
offensive that it unreasonably interferes with, limits, or deprives an individual from participating
in or benefitting from the University’s education or employment programs and/or activities.
Conduct must be deemed severe, pervasive from an objectively offensive perspective. In
evaluating whether a hostile environment exists, the University will consider the totality of known
circumstances, including, but not limited to:
1.
The frequency, nature, severity, location, duration and context of the
conduct; and
2.
Whether the conduct implicates concerns related to academic freedom or
protected speech.
A hostile environment can be created by persistent or pervasive conduct or by a single or
isolated incident, if sufficiently severe. The more severe the conduct, the less need there is to show
a repetitive series of incidents to prove a hostile environment, particularly if the conduct is
physical. A single incident of Sexual Assault, for example, may be sufficiently severe to constitute
a hostile environment. In contrast, the perceived offensiveness of a single verbal or written
expression, standing alone, is typically not sufficient to constitute a hostile environment.
VI.

EXAMPLES OF SEXUAL HARASSMENT AND OTHER PROHIBITED
CONDUCT

A.
Offering or implying an employment related reward (such as a promotion, raise, or
different work assignment) or an education related reward (such as a better grade, a letter of
recommendation, favorable treatment in the classroom, assistance in obtaining employment, grants
or fellowships, or admission to any educational program or activity) in exchange for sexual favors
or submission to sexual conduct.
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B.
Threatening or taking a negative employment action (such as termination,
demotion, denial of an employee benefit or privilege, or change in working conditions), or negative
educational action, (such as giving an unfair grade, withholding a letter of recommendation, or
withholding assistance with any educational activity) or intentionally making the individual's job
or academic work more difficult because sexual conduct is rejected.
C.
Excluding a person from a program, activity or facility based on sex, sexual
orientation or gender identity.
D.
Unwelcome sexual advances, repeated propositions or requests for a sexual
relationship to an individual who has previously indicated that such conduct is unwelcome, or
sexual gestures, noises, remarks, jokes, questions, or comments about a person's sexuality or sexual
experience. Such conduct between peers must be sufficiently severe, persistent, or pervasive that
it creates an educational or working environment that is hostile or abusive.
E.
Explicit sexual pictures are displayed in a professor’s office or on the exterior of a
residence hall door.
F.
The use or display in the classroom or workplace, including electronic, or
pornographic or sexually harassing materials such as posters, photos, cartoons or graffiti without
pedagogical justification.
G.
A professor engages students in her class in discussions about their past sexual
experiences, yet the conversation is not in any way germane to the subject matter of the class. She
probes for explicit details, and demands that students answer her, though they are clearly
uncomfortable and hesitant.
H.
A student grabbed another student by the hair, then grabbed her breast and put his
mouth on it. While this is sexual harassment, it is also a form of sexual violence.
I.
VII.

Touching oneself sexually in view of others without their consent.

ADDITIONAL DEFINITIONS

The following definitions of consent, incapacitation, force, and coercion, as well as the definitions
for six specified types of sexual acts (forcible rape, forcible sodomy, sexual assault with an object,
forcible fondling, incest, and statutory rape) shall be used for purposes of this Policy.
A.
Consent is (a) informed (knowing); (b) voluntary (freely given); and (c) clearly
communicated, through the demonstration of clear words or actions a person has indicated
willingness to engage in a particular form of sexual activity. Consent cannot be gained by force
or coercion. An incapacitated individual cannot consent to sexual activity.
Consent cannot be gained by taking advantage of the incapacitation of another, where the
person initiating sexual activity knew or reasonably should have known that the other was
incapacitated.
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B.
Incapacitation. A person who is incapacitated is unable, temporarily or
permanently, to give Consent because of physical helplessness, sleep, unconsciousness, or lack of
awareness that sexual activity is taking place. A person may be incapacitated as a result of the
consumption of alcohol or other drugs, or due to a temporary or permanent physical or mental
health condition.
When alcohol or other drugs are involved, it is important to understand the level of
impairment that results from a person’s level of consumption. The impact of alcohol and other
drugs varies from person to person, and a person’s level of impairment can change quickly over
time. A person’s level of impairment is not always demonstrated by objective signs; however,
some signs of intoxication may include clumsiness, difficulty walking, poor judgment, difficulty
concentrating, slurred speech, vomiting, combativeness, or emotional volatility.
Evaluating whether another individual is incapacitated requires an assessment of whether
the consumption of alcohol or other drugs has rendered that individual physically helpless or
substantially incapable of either (a) making decisions about whether to engage in sexual contact
or sexual intercourse; or (b) communicating Consent to sexual contact or sexual intercourse.
In evaluating Consent where the question of incapacitation is at issue, the University asks
two questions: (1) did the person initiating sexual activity know that the other party was
incapacitated, and if not, (2) should a sober, reasonable person, in the same situation, have known
that the other party was incapacitated? If the answer to either question is yes, then there has not
been consent.
One should be cautious before engaging in Sexual Contact or Sexual Intercourse when
either party has been drinking alcohol or using other drugs. The introduction of alcohol or other
drugs may create ambiguity for either party as to whether consent has been sought or given. If one
has doubt about either party’s ability to give consent, the safe thing to do is to forego all sexual
activity.
Additional guidance about Consent and Incapacitation:
● A person who initiates a specific sexual activity is responsible for obtaining Consent for
that activity.
● Consent is not to be inferred from silence, passivity, or a lack of resistance, and relying on
non-verbal communication alone may not be sufficient to ascertain Consent.
● Consent is not to be inferred from an existing or previous dating or sexual
relationship. Even in the context of a relationship, there must be mutual Consent to engage
in any sexual activity.
● Consent to engage in one sexual activity is not Consent to engage in a different sexual
activity or to engage in the same sexual activity on a later occasion.
● Consent to engage in sexual activity with one person is not Consent to engage in sexual
activity with any other person.
● Consent can be withdrawn by either party at any point. Once Consent is withdrawn, the
sexual activity must cease immediately.
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Proof of consent or non-consent is not a burden placed on either party involved in an incident.
Instead, the burden remains on EMU to determine whether its policy has been violated. The
existence of consent is based on the totality of the circumstances evaluated from the perspective
of a reasonable person in the same or similar circumstances, including the context in which the
alleged incident occurred and any similar, previous patterns that may be evidenced.
Conduct under this policy is prohibited regardless of the sex. Being impaired by alcohol or other
drugs does not excuse a Respondent from responsibility for committing Prohibited Conduct that
violates this policy.
C.
Force is the use of physical violence and/or physical imposition to gain sexual
access. Force also includes threats, intimidation (implied threats), and coercion that is intended to
overcome resistance or produce consent.
Sexual activity that is forced is, by definition, non-consensual, but non-consensual sexual
activity is not necessarily forced. Silence or the absence of resistance alone is not consent.
Consent is not demonstrated by the absence of resistance. While resistance is not required or
necessary, it is a clear demonstration of non-consent.
D.
Coercion is conduct, including intimidation and express or implied threats of
immediate or future physical, emotional, reputational, financial, or other harm to the Complainant
or others, that would reasonably place an individual in fear and that is employed to compel
someone to engage in sexual activity. Coercive conduct differs from seductive conduct based on
factors such as the type and/or extent of the pressure used to obtain consent. When someone makes
clear that they do not want to engage in certain sexual activity, that they want to stop, or that they
do not want to go past a certain point of sexual interaction, continued pressure beyond that point
can be coercive.
E.
Forcible Rape is penetration, no matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex organ of another person, without the consent of
the Complainant.
G.
Forcible Sodomy is oral or anal sexual intercourse with another person, forcibly
and/or against that person’s will or not forcibly or against the person’s will (non-consensually) in
instances where the Complainant is incapable of giving consent because of age or because of
temporary or permanent mental or physical incapacity.
H.
Sexual Assault with an Object - To use an object or instrument to penetrate,
however slightly, the genital or anal opening of the body of another person, forcibly and/or against
that person’s will or not forcibly or against the person’s will (non-consensually) in instances where
the Complainant is incapable of giving consent because of age or because of temporary or
permanent mental or physical incapacity.
I.
Forcible Fondling is the touching of the private body parts of another person
(buttocks, groin, breasts) for the purpose of sexual gratification, forcibly and/or against that
person’s will (non-consensually) or not forcibly or against the person’s will in instances where the
10

Complainant is incapable of giving consent because of age or because of temporary or permanent
mental or physical incapacity.
J.
Incest is nonforcible sexual intercourse between persons who are related to each
other within the degrees wherein marriage is prohibited by Michigan law.
K.
Statutory Rape is nonforcible sexual intercourse with a person who is under the
statutory age of consent of 16 years in the State of Michigan.
VIII. REPORTING
A.

How to Report

There are two options for reporting Prohibited Conduct – through the Department of Public
Safety (for criminal complaints) and through the Title IX Office (for complaints to the University
alleging a violation of this Policy). A Complainant may choose to report to one, both, or to neither.
These reporting options are not exclusive. Complainants may simultaneously pursue criminal
complaints and complaints through the Title IX Office. The University will support Complainants
in understanding, assessing and pursuing these options and will assist a Complainant in notifying
law enforcement and seeking medical treatment or counseling.
1.

Law Enforcement – EMU Department of Public Safety (for criminal
complaints)

The Department of Public Safety is a fully deputized police department. Police have
unique legal authority, including the power to seek and execute search warrants, collect
forensic evidence, make arrests, and assist in seeking Emergency Protective Orders.
A report to DPS is a criminal complaint. In keeping with its commitment to taking
all appropriate steps to eliminate, prevent, and remedy all Prohibited Conduct, the
University urges Complainants to report Prohibited Conduct immediately to the
Department of Public Safety at 734.487.1222. However, Complainants have the right to
notify or decline to notify law enforcement. In the event of conduct that poses a threat to
the health or safety of any individual, the University may initiate a report to law
enforcement.
2.

EMU Title IX Office (for complaints of Prohibited Conduct)

The Title IX Coordinator is a University employee and is responsible for
monitoring compliance with Title IX; ensuring appropriate education and training;
coordinating the University’s investigation, response, and resolution of all reports under
this policy; and ensuring appropriate actions to eliminate Prohibited Conduct, prevent its
recurrence, and remedy its effects. The Title IX Coordinator is available to meet with any
Student, Employee, or Third Party to discuss this Policy or the accompanying procedures.
The University has also designated Deputy Title IX Coordinators to assist the Title IX
Coordinator in the discharge of these responsibilities.
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The University urges anyone who has experienced or knows about an incident of
Prohibited Conduct to immediately contact the Title IX Coordinator. The University’s
Title IX Coordinator or any Deputy Title IX Coordinator may be reached by telephone,
email, or in person at their respective locations, email addresses and/or phone numbers
listed in the Introduction to this Policy or at emich.edu/title-nine. The University’s website
is available for online reporting at emich.edu/title-nine.
B.
Time Frame for Reporting. There is no time limit for reporting Prohibited
Conduct to the University under this policy; however, the University’s ability to respond may
diminish over time, as evidence may erode, memories may fade, and Respondents may no longer
be affiliated with the University. If the Respondent is no longer a Student or an Employee, the
University will provide reasonably appropriate remedial measures, assist the Complainant in
identifying external reporting options, and take reasonable steps to eliminate Prohibited Conduct,
prevent its recurrence, and remedy its effects.
C.
Amnesty for Good Faith Reporting: The University’s Office of Wellness and
Community Responsibility will grant amnesty in accordance with the Code of Community of
Responsibility to students for disclosure of personal consumption of alcohol or other drugs
(underage or illegal) where the disclosure is made in connection with a good faith report or
investigation of Prohibited Conduct.
Concerns about the University’s application of Title IX, VAWA, Title VII, the Clery Act, or
Michigan’s Elliott-Larsen Civil Rights Act may be addressed to the Title IX Coordinator; the
United States Department of Education, Clery Act Compliance Division (at clery@ed.gov); the
United States Department of Education, Office for Civil Rights (at OCR@ed.gov or (800) 4213481); the Equal Employment Opportunity Commission (at info@eeoc.gov or (800) 669-4000)
and/or the Michigan Department of Civil Rights (https://www.michigan.gov/mdcr/ or 517-3353165).
IX. INVESTIGATIVE PROCEDURES
There are three procedures for investigating complaints of Prohibited Conduct:
A.
For allegations of Prohibited Conduct Under Title IX (as defined in Section IV
above), the University will proceed pursuant to the University’s Sexual Misconduct and Sex-based
Discrimination Grievance Process.
B.
For allegations of Other University-Prohibited Conduct (as defined in Section V
below) involving students, the University will proceed pursuant to the Office of Wellness and
Community Responsibility’s Community Responsibility Process.
C.
For allegations Other University-Prohibited Conduct (as defined in Section V
below) involving employees or third parties, the University will proceed pursuant to the
University’s Discrimination/Harassment Investigation Procedure for Complaints Against Faculty,
Staff or Visitors.
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The procedures referenced provide for prompt and equitable response to reports of
Prohibited Conduct, conducted by University representatives who receive annual training on issues
related to Prohibited Conduct. The procedures designate specific time frames for major stages of
the process and provide for thorough and impartial investigations, which afford all parties notice
and an opportunity to present witnesses and evidence and to view the information that will be used
in determining whether a policy violation has occurred. The University applies the Preponderance
of the Evidence standard 6 when determining whether this Policy has been violated.
X.

AVAILABLE SUPPORT

A. Supportive Measures. The University offers a wide range of resources for Students
and Employees, whether as Complainants or Respondents, to provide support and guidance
throughout the initiation, investigation, and resolution of a report of Prohibited Conduct. The
University will offer reasonable and appropriate measures to protect a Complainant and facilitate
the Complainant’s continued access to University employment or education programs and
activities without unreasonably burdening the Respondent. These measures may be both remedial
(designed to address a Complainant’s safety and well-being and continued access to educational
opportunities) or protective (involving a restrictive action against a Respondent). Supportive
measures, which may be temporary or permanent, may include no-contact directives, residence
modifications, academic modifications and support, work schedule modifications, interim
disciplinary suspension, suspension from employment, and pre-disciplinary leave (with or without
pay). Supportive measures are available regardless of whether a Complainant pursues a complaint
or investigation under this policy. The University will maintain the privacy of any supportive
measures provided under this policy to the extent practicable, and will promptly address any
violation of the protective measures.
The availability of supportive and remedial measures will be determined by the specific
circumstances of each report. The University will consider a number of factors in determining
which measures to take, including the needs of the Student or Employee seeking supportive and
remedial measures; the severity or pervasiveness of the alleged conduct; any continuing effects on
the Complainant; whether the Complainant and the Respondent share the same residence hall,
academic course(s), or job location(s); and whether other judicial measures have been taken to
protect the Complainant (e.g. protective orders).
Regardless of when or where the Prohibited Title IX Conduct and Other University
Prohibited Conduct occurred, the University will offer resources and assistance to community
members who experience and/or are affected by Title IX Prohibited Conduct and Other University
Prohibited Conduct. In those instances when this Policy does not apply, the University will assist
a Complainant in identifying and contacting external law enforcement agencies and appropriate
campus or community resources.

6

“Preponderance of the Evidence” means that it is more likely than not that a policy violation
occurred.
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The University will provide reasonable supportive and remedial measures to Third Parties
as appropriate and available, taking into account the role of the Third Party and the nature of any
contractual relationship with the University.
Complainants or others should report information concerning a violation of protective
measures to the Title IX Coordinator as soon as possible, and should dial 911 in situations of
immediate health or safety concern. The Title IX Coordinator has the discretion to impose and/or
modify any supportive measure based on all available information, and is available to meet with a
Complainant or Respondent to address any concerns about the provision of supportive measures.
B. Campus and University Resources
The University offers a wide range of resources for all Students and Employees to
provide support and guidance in response to any incident of Prohibited Conduct. There are a
number of resources in which Students and Employees can obtain confidential, trauma informed
counseling and support. These resources:

XI.

●

EMU Counseling and Psychological Services (CAPS), located in the Campus
Wellnes Center at 1075 North Huron River Drive Ypsilanti, Michigan 48197;
734-487-1118; https://www.emich.edu/caps/index.php.

●

The EMU Community Behavioral Health Clinic, also located in the Campus
Wellness Center at 1075 North Huron River Drive Ypsilanti, Michigan 48197;
734-487.4987; https://www.emich.edu/cbhc/index.php.

●

The EMU Counseling Clinic in 135 Porter Hall; 734.487.4410;
https://www.emich.edu/coe/clinical-services/counseling-services.php.

●

Employees can also obtain such counseling and support through the Employee
Assistance Program. http://www.emich.edu/hr/benefits/information/assistanceprogram.php

NOTICE/COMPLAINT

Upon receipt of a complaint or notice to the Title IX Coordinator of an alleged violation of the
Policy, the Title IX Coordinator initiates a prompt initial assessment to determine the next steps
EMU needs to take. The Title IX Coordinator will initiate at least one of three responses:
1. Offering supportive measures because the Complainant does not want to file a formal
complaint;
2. An informal resolution (upon submission of a formal complaint); and/or
3. A formal grievance process including an investigation, and which may also include a
hearing.
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EMU uses the formal grievance process to determine whether or not this Policy has been violated.
If EMU determines this Policy has been violated, EMU will promptly implement effective
remedies designed to ensure that it is not deliberately indifferent to harassment or discrimination,
their potential recurrence, or their effects.
A. Initial Assessment. Following receipt of notice or a complaint of an alleged violation
of this Policy, the Title IX Coordinator 7 engages in an initial assessment, typically within one to
five business days. The steps in an initial assessment can include:
1.
If notice is given, the Title IX Coordinator seeks to determine if the person
impacted wishes to make a formal complaint, and will assist them to do so, if desired.
2.
If they do not wish to do so, the Title IX Coordinator determines whether to
initiate a complaint because a violence risk assessment indicates a compelling threat to
health and/or safety.
3.
If a formal complaint is received, the Title IX Coordinator assesses its
sufficiency and works with the Complainant to make sure it is correctly completed.
4.
measures.

The Title IX Coordinator reaches out to the Complainant to offer supportive

5.
The Title IX Coordinator works with the Complainant to ensure they are
aware of the right to have an Advisor.
6.
The Title IX Coordinator works with the Complainant to determine whether
the Complainant prefers a supportive and remedial response, an informal resolution option,
or a formal investigation and grievance process.
7.
If a supportive and remedial response is preferred, the Title IX Coordinator
works with the Complainant to identify their wishes, assesses the request, and implements
accordingly. No Formal Grievance Process is initiated, though the Complainant can elect
to initiate one later, if desired.
8.
If an informal resolution option is preferred, the Title IX Coordinator
assesses whether the complaint is suitable for informal resolution, which informal
mechanism may serve the situation best or is available, and may seek to determine if the
Respondent is also willing to engage in informal resolution.
9.
If a formal grievance process is preferred, the Title IX Coordinator
determines if the misconduct alleged involved Prohibited Conduct under Title IX. If the

7

If circumstances require, the University President or Title IX Coordinator will designate another
person to oversee the process below should an allegation be made about the Title IX Coordinator
or should the Title IX Coordinator be otherwise unavailable or unable to fulfill their duties.
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misconduct alleges Prohibited Conduct under Title IX, the Title IX Coordinator will initiate
the formal investigation and grievance process, directing the investigation to address:
(i)

an incident;

(ii)

a pattern of alleged misconduct; and/or

(iii)

a culture/climate issue, based on the nature of the complaint.

If the misconduct alleged is not Prohibited Conduct under Title IX, but may allege
Other University-Prohibited Conduct, the Title IX Coordinator (a) determines that Title IX
does not apply (and will “dismiss” that aspect of the complaint, if any), (b) assesses which
policies may apply and which resolution process may be applicable, and (c) will refer the
matter accordingly under the University’s Community Responsibility process or the
University Discrimination/Harassment Complaint Investigation Procedure for Faculty,
Staff, and Visitors. Please note that dismissing a complaint under Title IX is solely a
procedural requirement under Title IX, and does not limit EMU’s authority to address a
complaint with an appropriate process and remedies.
B. Violence Risk Assessment. In many cases, the Title IX Coordinator may determine
that a Violence Risk Assessment (VRA) should be conducted by a risk assessment team as part of
the initial assessment. Threat assessment is the process of evaluating the actionability of violence
by an individual against another person or group following the issuance of a direct or conditional
threat. A VRA is a broader term used to assess any potential violence or danger, regardless of the
presence of a vague, conditional, or direct threat.
VRAs require specific training and are typically conducted by psychologists, clinical
counselors, social workers, case managers, law enforcement officers, student conduct officers, or
other appropriate University employees. A VRA authorized by the Title IX Coordinator should
occur in collaboration with a risk assessment team. Where a VRA is required by the Title IX
Coordinator, a Respondent refusing to cooperate may result in a charge of failure to comply within
the appropriate student or employee conduct process.
A VRA is not an evaluation for an involuntary behavioral health hospitalization (e.g., under
Michigan’s Mental Health Code, 1974 PA 258), nor is it a psychological or mental health
assessment. A VRA assesses the risk of actionable violence, often with a focus on
targeted/predatory escalations, and is supported by research from the fields of law enforcement,
criminology, human resources, and psychology.
C.
Emergency Removal. The University may act to remove a student Respondent
entirely or partially from its education program or activities on an emergency basis when a VRA
(as described above) has determined that an immediate threat to the physical health or safety of
any student or other individual justifies removal. In such cases, the University will implement the
least restrictive emergency actions possible in light of the circumstances and safety concerns. As
determined by the Title IX Coordinator, these actions could include, but are not limited to
removing a student from a residence hall, temporarily re-assigning a student employee, restricting
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a student’s access to or use of facilities or equipment, allowing a student to withdraw or take grades
of incomplete without financial penalty, and suspending a student’s participation in extracurricular
activities, student employment, student organizational leadership, or intercollegiate/intramural
athletics.
In all cases in which an emergency removal is imposed, the student will be given notice of
the action and the option to request to meet with the Title IX Coordinator within 24 hours, to show
cause why the action/removal should not be implemented or should be modified. The Title IX
Coordinator may suspend the removal proceeding pending the notice of the removal and the
Respondent’s request to meet. This meeting is not a hearing on the merits of the allegation(s), but
rather is an administrative process intended to determine solely whether the emergency removal is
appropriate. When this meeting is not requested in a timely manner, objections to the emergency
removal will be deemed waived. A Complainant and their advisor may be permitted to participate
in this meeting if the Title IX Coordinator determines it is equitable to do so. This section also
applies to any restrictions that a coach or athletic administrator may place on a student-athlete
arising from allegations related to Title IX. There is no appeal process for emergency removal
decisions.
A Respondent may be accompanied by an advisor of their choice when meeting with the
Title IX Coordinator for the show cause meeting. The Respondent will be given access to a written
summary of the basis for the emergency removal prior to the meeting to allow for adequate
preparation. The Title IX Coordinator has sole discretion under this policy to implement or stay
an emergency removal and to determine the conditions and duration. Violation of an emergency
removal under this policy will be grounds for discipline within the student or employee conduct
processes, which may include expulsion or termination.
When the Respondent is an employee, the above emergency removal process may be
modified as necessary in order to comply with any applicable University employment policy or
collectively bargained agreement.
D.
Dismissal (Mandatory and Discretionary) pursuant to Title IX 8. EMU must
dismiss a formal complaint or any allegations therein pursuant to Title IX if, at any time during
the investigation or hearing, it is determined that:
1.
The conduct alleged in the formal complaint would not constitute
Prohibited Conduct under Title IX, even if proved; and/or
2.
The conduct did not occur in an educational program or activity controlled
by EMU (including buildings or property controlled by recognized student
organizations), and/or EMU does not have control of the Respondent;
3.

8

The conduct did not occur against a person in the United States; and/or

These dismissal requirements are mandated by the 2020 Title IX Regulations, 34 CFR §106.45.
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4.
At the time of filing a formal complaint, a complainant is not participating
in or attempting to participate in the education program or activity of EMU 9.
EMU may dismiss a formal complaint or any allegations therein pursuant to Title IX if, at
any time during the investigation or hearing:
1.
A Complainant notifies the Title IX Coordinator in writing that the
Complainant would like to withdraw the formal complaint or any allegations therein;
2.

The Respondent is no longer enrolled in or employed by EMU; or

3.
Specific circumstances prevent EMU from gathering evidence sufficient to
reach a determination as to the formal complaint or allegations therein.
Upon any dismissal under this section, EMU will promptly send written notice of the
dismissal and the rationale for doing so simultaneously to the parties. EMU will also notify the
parties of any intent to proceed under the University Community Responsibility process or the
University Discrimination/Harassment Investigation Process for Faculty, Employees, and
Visitors.
XII.

OFFICIALS WITH AUTHORITY

EMU will act on any formal or informal notice/complaint of violation of this Policy that is received
by the Title IX Coordinator or any other Official with Authority. An Official with Authority is an
EMU representative whom EMU has authorized to institute corrective measures in response to a
violation of the Policy.
For purposes of reporting under this policy, the University considers
the following individuals to be an Official with Authority:
●
●
●
●
●
●

The Title IX Coordinator and any Deputy Title IX Coordinators
The President of Eastern Michigan University
The Provost and Executive Vice President for Academic and Student Affairs
The Associate Vice President of Student Affairs
The Vice President and Athletics Director
All Eastern Michigan University Department of Public Safety Officers: 734.487.1222

XIII. MANDATORY REPORTING
In order to make informed choices, it is important to be aware of confidentiality and mandatory
reporting requirements when consulting campus resources. On campus, some resources may
maintain confidentiality and are not required to report actual or suspected discrimination or
harassment (those resources are described in more detail in Section XIII, below). They may offer
options and resources without any obligation to inform an outside agency or campus official unless
a Complainant has requested the information be shared.
9

Such a Complainant is still entitled to supportive measures, but the formal grievance process is
not applicable.
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If a Complainant expects formal action in response to their allegations, reporting to any Mandated
Reporter can connect them with resources to report crimes and/or policy violations, and these
employees will immediately pass reports to the Title IX Coordinator (and/or police, if desired by
the Complainant), who will take action when an incident is reported to them. A party who wants
to make a complaint alleging a violation of this Policy can do so themselves by making a report
directly to the University in the following ways:
●
●
●
●

Contact the Title IX Coordinator: Anika Awai-William: E-mail aawaiwil@emich.edu
Contact the Title IX Office: 734.487.2202.
The Title IX Office located at 100C Boone Hall.
Online reporting: http://www.emich.edu/title-nine.

All regular EMU employees are Mandatory Reporters, except for those few employees who are
considered Confidential Employees (as described in Section XIV below). A Mandatory Reporter
is required to immediately report to the University’s Title IX Coordinator and DPS all relevant
details (obtained directly or indirectly) about an incident of Prohibited Conduct that involves any
member of the EMU community (“students”, “employees” and “third parties”) as a Complainant,
Respondent, and/or witness. Mandatory Reporters additionally include Resident Advisors,
Graduate Assistants, and all other student-employees, when disclosures are made to any of them
in their capacities as employees.
Mandatory Reporters are not required to report information disclosed (1) at public awareness
events (e.g., “Take Back the Night,” candlelight vigils, protests, “survivor speak-outs” or other
public forums in which students may disclose incidents of Prohibited Conduct; collectively,
“Public Awareness Events”), or (2) during a student’s participation as a subject in an Institutional
Review Board-approved human subjects research protocol (“IRB Research”).
XIV. CONFIDENTIAL RESOURCES
A.
Confidential Employee is (1) any Employee who is a licensed medical, clinical or
mental-health professional (e.g., physicians, nurses, physicians’ assistants, psychologists,
psychiatrists, professional counselors and social workers, and those performing services under
their supervision), when acting in their professional role in the provision of services to a patient
who is a Student or Employee (“health care providers”); and (2) any Employee providing
administrative, operational and/or related support for such health care providers in their
performance of such services.
A Confidential Employee will not disclose information about Prohibited Conduct to the
University’s Title IX Coordinator without the Student’s permission (subject to the exceptions set
forth in the next paragraph). Confidentiality exists in the context of laws that protect certain
relationships, including with medical and clinical care providers (and those who provide
administrative services related to the provision of medical and clinical care), mental health
providers, counselors, and ordained clergy, all of whom may engage in confidential
communications under Michigan law. When information is shared by an individual with a
Confidential Employee, the Confidential Employee cannot reveal the information to any third
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party except when an applicable law or a court order requires or permits disclosure of such
information. For example, information may be disclosed when: (i) the individual gives written
consent for its disclosure; (ii) there is a concern that the individual will likely cause serious physical
harm to self or others; or (iii) the information concerns conduct involving suspected abuse or
neglect of a minor under the age of 18.
B
Clery Act Reporting: Pursuant to the Clery Act, the University includes statistics
about certain offenses in its annual security report and provides those statistics to the United States
Department of Education in a manner that does not include any personally identifying information
about individuals involved in an incident. The Clery Act also requires the University to maintain
a daily crime log and issue timely warnings to the University community about certain crimes that
have been reported and may continue to pose a serious or continuing threat to Students and
Employees. Consistent with the Clery Act, the University withholds the names and other
personally identifying information of Complainants when issuing timely warnings to the
University community.
C.
Privacy: The University is committed to protecting the privacy of individuals
engaged in the reporting and investigative process, including the identity of individuals and
information involved in the investigation and resolution of a report under this policy. With the
exception of Title IX reporting, Mandatory Reporters will maintain the privacy of information
related to a report of Prohibited Conduct, and information will only be shared beyond the Title IX
Coordinator or DPS on a “need to know” basis in order to assist in the review, investigation and
resolution of the report, or support of the parties.
The University is committed to providing assistance to help Students, Employees and Third
Parties make informed choices. With respect to any report under this policy, the University will
make reasonable efforts to protect the privacy of participants, in accordance with applicable state
and federal law, while balancing the need to gather information to assess the report and to take
steps to eliminate Prohibited Conduct, prevent its recurrence, and remedy its effects.
The privacy of Student education records will be protected in accordance with the Family
Educational Rights and Privacy Act (FERPA). The privacy of an individual’s medical and related
records generally are protected in the United States by the Health Insurance Portability and
Accountability Act (HIPAA), excepting health records protected by FERPA. The privacy of
Employee personnel records will be protected in accordance with Michigan state law. Open
Records laws may require disclosure of law enforcement records. However, victim and witness
names in law enforcement records will not be disclosed, unless otherwise required by law. The
University also protects privacy with regard to personal information pursuant to The General Data
Protection Regulation (GDPR), FERPA, HIPAA, and the California Consumer Privacy Act
(CCPA).
XV.

PREVENTION AND AWARENESS PROGRAMS

The University is committed to the prevention of Prohibited Conduct through regular and ongoing
education and awareness programs. Incoming Students and new Employees receive primary
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prevention and awareness programming as part of their orientation, and returning Students and
current Employees receive ongoing training and related education.
XVI.

TRAINING

The University provides training to Students and Employees to ensure they understand this Policy
and the topics and issues related to maintaining an education and employment environment free
from harassment and discrimination.
XVII. OBLIGATION TO PROVIDE TRUTHFUL INFORMATION
All University community members are expected to provide truthful information in any report or
proceeding under this Policy. Submitting or providing false or misleading information, in bad faith
or with a view to personal gain or intentional harm to another, in connection with an incident of
Prohibited Conduct is prohibited and subject to disciplinary sanctions under the EMU’s Code of
Community Responsibility and disciplinary action under the appropriate Employee disciplinary
policy. This provision does not apply to reports made or information provided in good faith, even
if the facts alleged in the report are not later substantiated.
XVIII. ANNUAL REVIEW
This policy is maintained by the Title IX Office. The University will review and update this policy,
as appropriate, by October 31 of each year. The University will evaluate, among other things, any
changes in legal requirements, existing University resources, and the resolution of cases from the
preceding year (including, but not limited to, timeframes for completion and sanctions and
remedies imposed).
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SECTION:
DATE:

BOARD OF REGENTS

D

December I 0, 2020

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION
BUILDING NAMING APPROVAL
RENAMING OF COMMUNICATION, MEDIA, AND THEATRE ARTS BUILDING
ACTION REQUESTED
In accordance with Board of Regents Policy 05.12, it is recommended that the Board of Regents
rename the Daniel L. Quirk, Jr. Building the "Judy Sturgis Hill Building" in honor of Judy
Sturgis Hill, a former Associate Professor of Communication, Media, and Theatre Arts who had
a lengthy and distinguished history as an Eastern Michigan University student and faculty
member.
STAFF SUMMARY
The Daniel L. Quirk, Jr. Building has been the home of The School of Communication, Media &
Theatre Arts (CMTA) since its construction in 1958. The Quirk Theatre is one of the two
theatres located in the Quirk Building.
In September 2020, Ypsilanti historian and EMU alumnus Matthew Siegfried published evidence
of Daniel L. Quirk's leadership in the production and performance of Black Face Theatre in
which white performers mocked and ridiculed African American culture while performing
in blackface makeup. This is not consistent with the values of EMU and our faculty, staff, and
students who reside in the building and perform in the theatre.
Shortly thereafter, President Smith formed a committee to address the historical legacy of the
Quirk Building and Quirk Theatre. The committee included the Dean of the College of Arts &
Sciences (CAS), the Director of the School of Communication, Media, and Theatre Arts
(CMTA), CMTA faculty and staff, two CMTA emeritus faculty, a representative from the EMU
Foundation, a CMTA alumnus, and a member of the Quirk family.
The Committee undertook an extensive process that was guided by the processes that other
institutions of higher education have followed when faced with similar decisions. Among other
steps, the University in October 2020 issued a call on behalf of the Committee to the faculty and
staff of EMU, and to all current students, emeritus faculty, alumni and donors of CMTA, for
suggestions to rename the building and theatre. The Committee received suggestions from 344
individuals containing approximately 124 suggested names for the building and 138 suggested
names for the theatre.

The Committee prepared a thorough and detailed report, which is attached to this
Recommendation. Using the criteria and processes outlined in the report, the Committee
recommended that the building be renamed the "Judy Sturgis Hill Building". Sturgis Hill served
in many roles on campus prior to passing away in January 2019. In addition to meeting the
criteria outlined in the Committee's report, Sturgis Hill represents the aspirational characteristics
for which CMTA strives. She was an EMU student, a member of the national championship
Forensics team, a student activist on campus during the Civil Rights struggles, a resident hall
adviser, a graduate assistant, a part-time lecturer, a recipient of a King-Chavez-Parks fellowship,
a faculty member, a faculty in-residence (living in the First Year residence hall for a number of
years to support students in their transition to college life), the Director of Diversity programs,
the interim Director of Office of Affirmative Action, the co-chair of the Martin L. King, Jr.
planning committee from its inception, and co-Director of the Summer Institute for the Arts and
Sciences. Sturgis Hill was also EMU's First National Forensics Champion, a recipient of the
Alumni Teaching Excellence Award, a chosen faculty member to present in the Last Lecture
Series, and a recipient of EMU's Martin Luther King, Jr. Humanitarian Award. Importantly,
Sturgis Hill also has a direct link to the disciplines housed inside the building.
The recommendation to rename the building the "Judy Sturgis Hill Building" was reviewed and
approved by the University Naming Committee pursuant to Board Policy 05.12.
The Committee also received numerous suggestions for renaming the theatre. After much
thoughtful discussion, the Committee determined it was difficult to single out one person when
so many individuals have contributed to the success and history of the theatre. The Committee
therefore recommended renaming the theatre the "Legacy Theatre". That recommendation is not
subject to Board Policy 05.12, and will be acted upon by the President.
FISCAL IMPLICATIONS
There are no expense-related implications related to this renaming, although there will be small
expenses incurred to create and install new signage to reflect the renaming.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval, with an
effective date of February I, 2021.

University Executive Officer

December I 0, 2020
Date

Quirk Committee’s
Report & Recommendations
November 23, 2020
Overview
This report contains three main sections:
1. The rationale to remove the name of Daniel L. Quirk Jr. from the Building & Theatre
2. The process to solicit and evaluate names for the Building & Theatre
3. The final recommendations of the Quirk Committee
I. Decision to remove the name of Daniel L. Quirk, Jr. from the Building & Theatre
In late August 2020 local historian Mathew Siegfried published evidence, in the form of photo
images and written documents, of Daniel L. Quirk’s leadership in the production and
performance of Minstrel Shows. Quirk’s association with minstrelsy appears to have been an
effort to replicate the minstrel shows of the early 19th century. These shows were filled with
mythological interpretations of plantation slave life. They were designed to entertain through
demeaning stereotypes, base distortions of African American speech and cultural traditions,
and crude racist humor.
Other institutions of higher education have been faced with similar decision-making processes
when the eponym of a building/structure is found to have engaged in behaviors that do not
reflect the values and mission of the institution. After reviewing a number of processes that
other institutions followed to inform their decision making, this committee adapted Yale and
Stanford Universities’ principles and procedures to guide our decision-making.
(https://president.yale.edu/sites/default/files/files/CEPR_FINAL_12-2-16.pdf
and https://campusnames.stanford.edu/renaming-principles/)
Assessment of Honoree’s Actions and Behavior
1. Exact nature of the honoree’s offensive actions and behavior
Daniel L. Quirk, Jr. had some level of leadership (producing/directing) in amateur
minstrel shows modeled after the white minstrels of the 19th century. He also performed
in and hosted blackface events. These shows and events created and reinforced
demeaning stereotypes of African Americans.
2. Strength and clarity of historical evidence
On his Facebook page Matthew Siegfried shared three photographs: one of Daniel L.
Quirk Jr. in blackface; one of a minstrel company all in blackface, with most of the
characters appearing to be female; and one that could be of a minstrel company (no one
in the photo appears to be in blackface).
There are also four news clippings. The first clipping refers to a minstrel show with
performances on May 15 and 16 1894 in Cleary College Hall. The Detroit Free Press,
May 20, 1894, identifies Daniel L Quirk Jr. as the “manager of the enterprise”. The
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second clipping, from the Ypsilanti Commercial, May 4, 1894, is an announcement of
what is likely the same show. Both articles likely refer to the predominantly female
company depicted in the photograph referenced above.
A third clipping is from the Ann Arbor Argus, May 13, 1898, announcing a performance
to be given in the opera house by the University Minstrels under the management of
Daniel L. Quirk, Jr. Finally, a fourth clipping from the Ann Arbor Democrat, August 27,
1897, announces a performance of a Jubilee to be presented on September 1 by the
ladies of the choir chapter of St. Luke’s church for which Daniel L Quirk will “blacken up”.
[It should be noted that a Jubilee was not part of the original minstrel shows. A Jubilee
was a choral performance of spirituals added to some minstrels that were performed by
all black companies following the Civil War.]
Research credit for the photos and clips: Matt Siegfried
3. The person’s behavior and public persona.
The centrality of the behavior to a person’s life. There is considerable historic evidence
that Quirk was deeply committed to theatrical performance. In addition to the
performances referenced above he was the founder of the Ypsilanti Players. He
managed and directed the Players for fifteen years beginning in 1915. He also served as
manager of the Ypsilanti Opera House and led the University of Michigan summer
theatre for 1938 to 1943. Though his theatrical work was considerable it could be
described as an avocation. His primary work involved management and leadership of
several family business enterprises.
Conventionality of the behavior at the time of the person’s involvement. While most
major professional minstrel companies were fading by the late 19th Century, amateur
companies like those promoted by Daniel L. Quirk Jr. kept the tradition alive. The
popularity of these amateur performances continued through the mid 20th Century.
Judging from the wording of the news articles cited above, minstrel shows could be
described as conventional for the time. Additionally, evidence suggests that participants
in the shows that Quirk managed were respected members of the community.
Roles and status of the person in the broad community. There is considerable evidence
indicating that Quirk was respected as a community and corporate leader. He served
with the Red Cross in France during WW I. He served as mayor of Ypsilanti and
contributed his home and gardens to the City of Ypsilanti. There is also some evidence
that he served as Director of the Student Aid Corporation for Michigan Normal College.
Roles and status of honoree in identifiable community segments. A history of the
Ypsilanti Players speaks of Quirk with great admiration.
“Ypsilanti Gleanings” Winter 2013
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Concept of principal legacy in community and segments. Quirk’s principle legacy could
be described as bifurcated. He was a respected community and corporate leader. He
was instrumental in establishing theatrical endeavors.
Concept of exceptionality (the degree to which the person actively promoted the
offensive actions). The dates of the newspaper clips that describe his participation in
minstrel shows span 1894 to 1898. So during those years his attitude toward his work
could be described as exceptional. The committee found no record of any minstrelsy
involving the Ypsilanti Players or other theatrical endeavors for the remainder of his life.
4. Relationship of the individual with the university.
Person’s involvement in instruction, polity and/or administration. The committee’s
research into Daniel L. Quirk’s involvement in instruction, polity and/or administration
found that Quirk served at least two years as Director, Student Aid Corporation at the
request of the president of Michigan Normal College. The exact nature of the work is not
known at this time
Financial contributions to the university. There is no record of Quirk making financial
contributions to Michigan Normal College or Eastern Michigan University. Following his
death members of his family contributed $700 toward the commissioning of his portrait
and a commemorative inscription to be installed in the building.
University’s knowledge of and the person’s actions at the time or recognition. Several
documents found in the EMU archives refer to the construction and dedication of the
Quirk Dramatic Arts Building. All of the documents state that the decision to name the
building was based entirely on Quirk’s founding and leadership of the Ypsilanti Players.
The level of knowledge of his work with minstrelsy at the time of the naming of the
building is unknown. If indeed his direct involvement did not extend much beyond 1898 it
is possible that there was little awareness on the part of the university in 1958. There
are, however, references to personnel connected with Michigan Normal College
participating in the minstrels that Quirk managed so there could have been institutional
knowledge though it probably would have been considered unexceptional at the time.
The extent to which the behavior affects the University’s core mission. The committee
believes that knowledge of the images and published information about Quirk’s
involvement in minstrelsy would negatively impact the ability of EMU students, faculty
and staff, particularly those involved in the study and production of theatre to fully and
effectively participate in the mission of the University.
Conclusion
Quirk’s principle legacy could be described as bifurcated. He was a respected community and
corporate leader. He was instrumental in establishing theatrical endeavors. This legacy too is
bifurcated. As founder and leader of the Ypsilanti Players he made significant positive
contributions to the cultural life of the city. However, as a promoter and performer in blackface
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minstrels he contributed to the shameful history of racism in the U.S. Like all human forms of
expression theatre can affirm the most positive traits--, empathy, understanding, joyfulness,
compassion, confidence, and beauty. Theatre also has the capacity to subvert theses traits in
the harshest and most exploitative ways.
Regardless of motivation, Daniel L. Quirk, Jr.’s promotion of blackface performance is not
consistent with the beliefs, values, and mission of EMU and the School of Communication,
Media & Theatre Arts. EMU and CMTA stand for diversity, inclusion and creating safe and
supportive spaces for all students. This committee has concluded that knowledge of the images
and published information about Quirk’s involvement in minstrelsy negatively impacts the
ability of EMU students, faculty and staff, particularly those involved in the study and
production of theatre, to fully and effectively participate in the mission and values of the
University. It is therefore appropriate to remove the name Quirk from the building and the
theatre.
II. Process for Renaming the Building
Having determined that the Quirk name be removed from the building, the committee was
faced with establishing appropriate methods and principles to be used in establishing a new
name.
A Call for Suggestions to rename the building and the theatre was sent to the faculty and staff
of EMU, and to all current students, emeritus faculty, alumni and donors of CMTA. The call
prompted 344 individuals to submit suggestions that generated approximately 124 names for
the building and 138 names for the theatre when duplicative suggestions were removed.
The committee established a rubric by which to evaluate the suggestions. The members were
in agreement that when evaluating suggestions with a person’s name that meet the following
criteria be met:
1. That the person have a direct relationship with Eastern Michigan University
2. That the person have a direct relationship with the School of Communication, Media &
Theatre Arts
3. For the Theatre names, that the person also have a direct relationship with Theatre and
4. That the person reflects the values of EMU and CMTA.
For suggestions that were conceptual or functional only the fourth criterion was used.
Using the above criteria, the list of 124 building names was narrowed to 28 names and the list
of 138 theatre names was narrowed to 19 names. A number of individuals’ names appeared on
the lists. This prompted the committee members to discuss the inequitable representation of
women and people of color on University buildings and the need for all students to see
themselves included within the structures of EMU. It is through this lens of social justice,
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inclusivity and equality that this committee decided to include the criteria that if the building or
theatre were to be named for an individual that individual be a “person of color”. After
applying this criterion, the list of names for the building was narrowed to six names and the list
of names for the Theatre was narrowed to eight names.
The remaining names for the building and theatre fell into three distinct categories: identifying
the building/theatre by its function, using the name of a person (current or historical), and
providing a conceptual name that is aspirational/inclusive. The committee discussed the
advantages and disadvantages of each one of these categories
Identifying the building/theatre by its function. Names in this category included suggestions
such as CMTA Building and EMU Theatre.
Advantages:
• Direct and specific; no ambiguity
• Highly descriptive and informational
• Inclusive (no identity would be excluded)
• Allows for donor naming in the future, if desired and available
Disadvantages:
• Does not directly address the reason for the name change
• Does not project the values, spirit or culture within the building
Using the name of a person. A significant number of people’s names were suggested. As
stated in the criteria, the committee did not move forward in the process any name that did not
identify with EMU and CMTA. Since the building only houses CMTA, it was important to
members of the committee that if the building/theatre were named after a person that the
honoree have a direct link to the disciplines housed inside the building. The committee also felt
strongly that the honoree would have to be easily identified with qualities promoting social
justice and racial equality.
Advantages:
• Clearly identifies the University with the values associated with the person.
• Fulfills both functions of a building name by communicating historical information and
conferring honor.
• Potentially increases the diversity of the individuals who are recognized on the
University buildings.
Disadvantages:
• Fixes the historical information and recognition to the specific time, place and actions of
the person.
• Limits the time and scope of the public awareness of the person’s actions. With the
exception of very well known persons the relevance of a single name fades over time. In
a few years, most people will not know the identities that the person on the name of
the building represents.
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•

Invites the examination of the totality of a person’s life and in so doing can diminish the
importance of specific actions or actions.

Providing a name that is aspirational/inclusive. Names in this category consisted of abstract
words that express the values, vision, and inclusiveness of EMU and CMTA.
Advantages:
• Clearly identifies University/CMTA with values associated with selected word or words.
• Offers potentially the greatest degree of inclusivity. All identities would feel
represented.
• Focuses attention on addressing injustices without limiting factors of time or place.
• Allows the opportunity to have ongoing events and messaging that honors different
individuals over the span of years.
Disadvantage:
• Words and phrases have multiple meanings that will vary over time, place, and
individual application.
• Some may interpret using a concept as a building/theatre name as not
confronting/avoiding racial inequities and injustices.
•
The committee reviewed the final lists of names taking into consideration the advantages and
disadvantages of the three different types of names that could be chosen.
III. Recommendations
A. Recommendation for the Building
The committee was initially divided on the topic of naming the building after a person. Some
members argued that choosing a person’s name would only have meaning in the moment and
that meaning would be lost as time passes. Others felt strongly that now is the time to address
historic and current systemic racism on EMU’s campus. A positive step in that direction would
be to recognize a person of color and particularly a Black person. This discussion moved from
the general idea to the specific attributes of the one person that met all the criteria for the
building, Judy Sturgis Hill.
In addition to meeting the criteria, Sturgis Hill represents the aspirational characteristics that
CMTA strives for. As one member commented, Sturgis Hill represents love, generosity of spirit,
and compassion for the struggles of students. She was an EMU student, a member of the
national championship Forensics team, a student activist on campus during the Civil Rights
struggles, a resident hall adviser, a graduate assistant, a part-time lecturer, a recipient of a KingChavez-Parks fellowship, a faculty member, a faculty in-residence (living in the First Year
residence hall for a number of years to support students in their transition to college life), the
Director of Diversity programs (Student Affairs), the interim Director of Office of Affirmative
Action, the co-chair of the Martin L. King, Jr. planning committee from its inception, and coDirector of the Summer Institute for the Arts and Sciences. Sturgis Hill was also EMU’s First
National Forensics Champion, a recipient of the Alumni Teaching Excellence Award, a chosen
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faculty member to present in the Last Lecture Series, and a recipient of EMU’s Martin Luther
King, Jr. Humanitarian Award. Sturgis Hill fostered meaningful dialogues among people. She
brought people together to share their lived experiences, and to deepen everyone’s
understanding of the world. Sturgis Hill believed in welcoming everyone regardless of
difference – she firmly believed that people have more similarities than differences and that we
should seek to include others first, not exclude. She is known for saying that we should love and
embrace all people – plant the seed of love and pay it forward. Sturgis Hill could not walk
across campus without students, staff and faculty members stopping her for a hug. She
believed that you can change the world one heart at a time. It is for all of these qualities that
Judy Sturgis Hill’s name is not only a name but also a spirit to inspire generations to come and
an embodiment of the qualities that the campus community aspires to.

Therefore, the committee unanimously recommends the Building be named:
Judy Sturgis Hill
B. Recommendation for the Theatre
Like the suggestions received for the building, the committee received numerous suggestions of
individuals’ names for the theatre. Many of the names were beloved faculty members or
alumni who have achieved success in their professional careers. After much thoughtful
discussion of these individuals, it became difficult to single out one person when so many
individuals have contributed to the success and history of the theatre. The discussion turned to
the need to honor those who we know have contributed to the legacy of EMU Theatre and to
commit to researching figures of whose contributions we do not know.

Therefore, the committee unanimously recommends the Theatre be named:
Legacy Theatre
C. Other recommendations
CMTA and EMU may want to find ways to acknowledge, celebrate and honor many of the
people whose names were put forth for the building and theatre, especially our alumni. We
should also develop a system/process to discover and celebrate other alumni who have made
significant accomplishments or have powerful personal stories, especially from the early years
of EMU.
CMTA may want to share the message/philosophy of Judy Sturgis Hill (eg. in the building, on the
website) so that the renaming is seen not simply as a moment in time but as a legacy that
inspires faculty, staff and students for years to come.
EMU may want to acknowledge racist past practices and continue to examine current practices
in terms of our stated commitments to inclusion and social justice.
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Ypsilanti and Eastern Michigan University have an expansive Black history. EMU may want to
explore ways to elevate and promote this history.
EMU may want to reconstitute the Naming committee to develop principles and procedures
going forward.
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RESOLUTION
Recognition of Regent Mary Treder Lang
WHEREAS, Mary Treder Lang has served with distinction on the
Eastern Michigan University Board of Regents since 2012, and as
Vice Chair, with an exemplary commitment of attention and
expertise; and,
WHEREAS, Regent Treder Lang honorably served as Chair of the
Personnel and Compensation Committee, Chair of the Finance and
Investment Committee, and Chair of the Audit Committee for the
Board, working to strengthen the foundations of the University; and,
WHEREAS, she earned a Bachelor of Science in Accounting and
Marketing from the University of Dayton, went on to become a
recognized computer security expert and served in senior
managerial roles at various technology, consulting, accounting
companies and non-profits; and,
WHEREAS, during her prestigious career, Treder Lang held
executive leadership positions in the private and public sectors,
including with the Michigan Association of Certified Accountants
Board, the Michigan State Parks and Outdoor Recreation Blue
Ribbon Panel, and currently serves as President of Regina High
School; and,
WHEREAS, Regent Treder Lang has generously supported
innumerable community organizations with her business expertise,
experience, and dedication, making a difference in the lives of many
and making our community stronger.
NOW, THEREFORE, BE IT RESOLVED, that the Eastern
Michigan University Board of Regents expresses its deep
appreciation to Mary Treder Lang for her lasting contributions to
the success of the University; and,
NOW, THEREFORE, BE IT FURTHER RESOLVED, that the
Board of Regents at Eastern Michigan University confers upon
Mary Treder Lang the title "Regent Emeritus," with all the rights,
honors and privileges thereto.

RESOLUTION
Recognition of Regent James Webb
WHEREAS, James Webb has proudly served as Chairman of the
Board of Regents from 2018-2020, and as a member of the Board
for eight years, with an extraordinary commitment of time, vision,
and leadership; and,
WHEREAS, Regent Webb is a proud two-time graduate of Eastern
Michigan University with a bachelor's degree in Business
Administration and master's degree in Finance, and was the
recipient of the EMU Alumnus Achievement Award, the Dr. John
W. Porter Distinguished Service A ward, and the Outstanding
Alumni Award from the Accounting and Finance Alumni Chapter;
and,
WHEREAS, he served as Chairman of Aon Risk Services, Inc. of
Michigan, was appointed by the Michigan Supreme Court to the
Michigan Attorney Grievance Commission, served on the Greater
Detroit Chamber of Commerce and the EMU Foundation Board of
Trustees, was Chair of the Board of Regents F acuity Affairs
Committee and a member of the Personnel and Compensation
Committee; and,
WHEREAS, James Webb has given his time, talent and support to
countless non-profit organizations throughout Southeast Michigan
and has generously contributed to Swoop' s Pantry to ensure that
Eastern students have the sustenance they need to succeed in
education and in life.
NOW, THEREFORE, BE IT RESOLVED, that the Eastern
Michigan University Board of Regents thanks James Webb for his
immeasurable contributions and commends him for the honor and
distinction he has brought to himself as well as to Eastern Michigan
University; and,
NOW, THEREFORE, BE IT FURTHER RESOLVED, that the
Board of Regents at Eastern Michigan University confers upon
James Webb the title "Regent Emeritus, with all the rights, honors
and privileges thereto.
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President's Report
EASTERN MICHIGAN UNIVERSITY
Board of Regents
Dec. 1 0, 2020

Mr. Chairman and Distinguished Members of the Board of Regents:
The University's efforts to remain nimble while focused on best safety practices continues to
be a priority and is a significant factor in keeping our positive COVID-19 cases numbers
relatively low, particularly in comparison to many of our peer universities in the state.
This is no small undertaking, and is a result of a strategic, pragmatic effort built on the
expertise of the University's outstanding public health and operations professionals. This
includes the members of the public health work groups, the members of the various
subcommittees supporting the work groups, our contact tracing team, our testing team, our
wastewater assessment team - and so many others.
What is making this overall effort so effective is that team members from each of these
groups meet regularly, problem solve, coordinate and collaborate with one another, and
intervene personally in individual situations and positive cases as they arise. It is truly a
remarkable effort, and I thank everyone who has played such a vital role in keeping our
campus community as safe as possible.
Our students have been outstanding in their support throughout this process. Their
commitment to observing safe practices and wearing face coverings is extremely important to
our efforts. Most days, when on campus, I observe 1 00 percent compliance from our students
to the wearing of face coverings.
In the seven days ending Dec. 8, the University administered 1 ,241 tests that resulted in 1 4
positive tests. Since August 12, the University has administered a total of 1 2,944 tests that
resulted in 1 08 positive results for a positivity rate 0.83 percent. The data is updated regularly
on the University's COVID-19 Dashboard.
I am deeply grateful to the committee members involved in the recommendation for the
renaming of the Quirk Building to the Judy Sturgis Hill Building for their time and energy, and
offer special thanks to the member of the Quirk family for her valuable insights throughout
this process. This is an opportunity to live the mission and values of the University - and to
celebrate the lifelong commitment of one of the finest individuals to graduate and then make
a career at Eastern, the late Emeritus Professor Judy Sturgis Hill.
We must continually challenge ourselves to face the injustices of oppression and to build a
more accessible, inclusive and equitable campus culture.
In October, the Board of Regents approved our recommendation to delay the start date of the
winter semester one week to Jan. 1 3 to address any increase in COVID-19 spread during the
holiday break. We've added another layer of safety precautions to that announcement. When
winter semester begins, courses will be held in fully online/remote formats through Sunday,
Jan. 24. Beginning Monday, Jan. 25, a limited number of those classes will transition to in
person formats.
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The overall course delivery model for winter will be similar to the current semester in which
approximately 1 0 percent of courses are in-person. The Provost conferred with Faculty
Senate and other campus constituencies in making this recommendation.
I greatly appreciate the ongoing adjustments among our students, faculty and staff to
accommodate these changes in what remains a very fluid and ever-changing situation due to
the pandemic.
Registration for winter semester is now open to all students. Students are encouraged to
register as soon as possible to ensure they get the classes they want.
It is hard to believe after this most challenging of semesters, but our winter commencement
ceremony is only nine days away! We look forward to celebrating this special day with our
graduates in the most virtual of ways. While we can't be with our graduates in person, we do
have special plans to celebrate.
One that everyone can participate in is a special video we are creating for our graduates.
Please join me in sending a short video offering congratulations to our newest graduates.
Send your video to grad 2020@emich.edu (grad underscore 2020 at emich dot edu). In your
email, please include your name and your connection to the EMU community.
The deadline to receive videos is this Saturday, Dec. 12.
The final compilation will be published on commencement morning, Saturday, Dec. 1 9, along
with a more formal graduation ceremony video and a list of names of all of our graduates.
Our graduates will also receive a special social media filter via text and email to celebrate the
occasion with balloons and other, specially designed celebration graphics. You can visit the
Commencement website for additional details.
Last but certainly not least, I hope everyone will join me in a virtual standing ovation for Board
Chairman James Webb and Regent Mary Treder Lang. Eight years of commitment to Eastern
Michigan University! I have enjoyed working with you and very much appreciate the deep
level of support and insight you have provided. I wish this standing ovation could be in
person, but please know that it is with heartfelt admiration and appreciation that I thank you
for your incredible service to Eastern Michigan University.
Additional information and accomplishments are listed in the appendix to this report on and
the University website.
Thank you, Chairman Webb.
James M. Smith, Ph.D.
President
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Recognition
•

Interior Design students from the College of Engineering and Technology won the
top three places in the Student Rendering category in a nationwide CET Designer
contest sponsored by Configura. Olivia Grant placed first, Alondra Chavez was
second, and Raina Hammitte took third place. Last year, Eastern also took the top
three spots.

•

Grigoris Argeros, an associate professor of Sociology, and Natalie Dove, associate
professor of Psychology, have done noteworthy research regarding COVID-19 data
from Washtenaw County. The first phase was funded by GameAbove Faculty First
funds and the second phase will be supported by a College of Arts & Sciences
Faculty Professional Development Award.

•

David Victor, professor of Management and International Business, has won the
Association for Business Communication's Award of Merit, for outstanding
achievement in the discipline of business communication.

•

Stephanie Wladkowski, associate professor of Social Work, and her research team
of three colleagues from St. Louis have been awarded a National Institutes of Health
grant of nearly $430,000 over two years to study the health and quality of life for
patients and caregivers after hosice care.

•

Eastern's Center for Jewish Studies has entered into a four-year partnership with the
Jewish Federation of Greater Ann Arbor and the Harold Grinspoon Foundation's
Life & Legacy Initiative to promote after-lifetime giving and endowments.

•

The graduate program in Entrepreneurship has been ranked among the top 50
programs in the nation by The Princeton Review and Entrepreneur magazine.

•

Faculty from the School of Social Work have received a $221 ,680 grant from the
Herrick Foundation to help create a program that provides housing security for young
adults experiencing homelessness, specifically as they transition out of juvenile
detention facilities or jail within Washtenaw County. Jennifer Kellman-Fritz, social
work professor and director of the School of Social Work; Barbara Walters, social
work professor; and, Bonnie Miller, social work lecturer, will lead the efforts.

•

Three EMU professors presented continuing education coursework to members of the
Society of Financial Service Professionals in December. The topic was the
potential ethical, financial, and clinical challenges associated with implementing legal
guardianships. Annemarie Kelly, a practicing attorney and assistant professor of
Health Administration; Lewis Hershey, professor of Marketing; and, Christina
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•

Marsack-Topolewski, practicing clinical social worker and assistant professor of
Social Work, led the course.

•

Oksana Aliyev, an Eastern alumna with a master's degree in Polymers and Coatings
Technology, was selected as a delegate to the virtual G20 Young Entrepreneurs'
Alliance summit in October.

Of Note
•

EMU and Henry Ford College (HFC) have entered into a partnership to offer EMU
scholarships to frontline workers who complete their HFC associate degree and
pursue a bachelor's degree at EMU. The partnership is an extension of HFC's
participation in the State of Michigan's "Futures for Frontliners" scholarship
program.

•

Yamiche Alcindor, the White House correspondent for PBS Newshour and an
NBC and MSNBC Political Contributor, will be the keynote speaker on January 1 8
for EMU's virtual 2021 Martin Luther King, Jr. Celebration, which runs from January
1 5-18.

•

More than 1 ,300 supporters of Eastern gave more than $1.2 million in gifts to a
variety of scholarships, programs, and services on #GivingTrueDay on Tuesday,
December 1 .

•

The EMU University Archives invites the EMU community to contribute any materials
to assist in documenting the coronavirus pandemic, political turmoil, and racial unrest
of 2020.

•

A new episode of "EMU Today TV" has been released on Xfinity On Demand and on
the university's YouTube channel. The episode features an in-depth look at the
university's response to COVID-19.

Events
•

The 38th semiannual Celebration of Student Writing is being held from December 420. The research and writing fair showcases projects by more than 1 ,000 students.

•

The third Star Lecture was held virtually on November 1 8. Dr. Jeffrey Bernstein,
professor of Political Science, discussed the topic, "Prospects for Justice in Post
Election America. 11
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•

Eastern's Center for Health Disparities Innovations and Studies worked with the
Asian Community Toward Innovative Visionary Environment Coalition to offer
mobile flu vaccination clinics for Asian and Arab Americans from November 1 4 December 8.

•

The EMU Winds & Percussion Day for high school students was held virtually on
November 1 4.

•

The College of Health and Human Services virtually hosted more than 200 students
and faculty from eight different programs in the annual lnterprofessional Education
event on November 1 3.

•

A music event celebrating Native American Heritage Month was held virtually on
November 12.

•

The Center for Entrepreneurship welcomed Chris Kaufman, CEO of StockX, for
Fall Speaker Series event, held virtually on November 12.

•

The annual Digital Marketing Workshop, sponsored by the EMU Center for Digital
Engagement, was held virtually November 9-13.

•

The Women's and Gender Studies program in the College of Arts and Sciences
presented a symposium, "Critical Border Crossings: Stories, Texts, and Their Feminist
Travels," on November 6.

•

The College of Business virtually held its annual Alumni Business Conference on
November 5.

•

The Faculty Senate Task Force on Campus Climate, Race, and Diversity
sponsored a discussion about the presidential election and moving forward. Faculty
experts in politics, social statistics, history, psychology, women & gender studies, and
African American studies were on hand for the virtual discussion on November 5.

•

EMU Campus Life and the EMU Police Department teamed up to provide a family
friendly night of Halloween fun on October 30.

•

YpsiWrites, a nonprofit community writing center created in partnership with EMU's
Office of Campus and Community Writing, celebrated its one-year anniversary with
the "Writing Matters to Ypsi" event on October 24.
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•

The second Star Lecture was held virtually on October 22. Dr. Barbara Patrick,
associate professor of Political Science, discussed the topic, "Race, Policing, and
Social Justice in 2020."

•

The Philosophy Speaker Series presented Dr. Lewis R. Gordon, University of
Connecticut, who gave a virtual presentation on "Black Existentialism and Black Lives
Mattering" on October 22.

•

The Women's Resource Center sponsored "Taking a Stand 24/1 ," a virtual
discussion forum, on October 2 1 .

Athletics
•

Cross Country (Men): The Eagles captured the 2020 MAC Championship, their 24th
conference title and 1 4111 in the last 1 6 seasons. Coach Sue Parks was named Cross
Country Coach of the Year. Andy Payne placed second, Baldvin Magnusson took
third, and Chris Devaney placed fourth in the championship.

•

Cross Country (Men): Chris Devaney, Baldvin Magnusson, and Andy Payne were
named to the All-MAC First Team, and Toby Gualter earned All-MAC Second Team
honors.

•

Golf (Men): Cougar Collins has been named to Team Canada's National Amateur
Squad.

•

Volleyball (Women): The EMU program was recognized with the AVCA Voting
Community Award from the American Volleyball Coaches Association for exercising
civic duty through participation in the democratic process. 1 00 percent of eligible
student-athletes and coaches voted in the 2020 Presidential election.

•

The NCAA has announced that Eastern's has posted a multi-year GSR (Graduation
Success Rate) of 87 percent. Eleven teams improved or matched last year's scores.
Baseball, women's golf, gymnastics, soccer, and volleyball each boasted a 1 00percent rate.

•

Former EMU Track alumna Asia Rawls has been named to the "Twenty in their
20s" list by Crain's Detroit Business.

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY

SECTION: I
DATE:
December I 0, 2020

RECOMMENDATION
ELECTION OF BOARD OFFICERS - CHAIR AND VICE CHAIR
ACTION REQUESTED
In accordance with the Board of Regents By-Laws, Article IV, Section 4.01, it is recommended
that the Board of Regents elect Regent Eunice Jeffries as Chair of the Board of Regents. This
tenn for Chair will be for two years.
In accordance with the Board of Regents By-Laws, Article IV, Section 4.02, it is recommended
that the Board of Regents elect Regent Mike Hawks as Vice Chair of the Board of Regents. This
tenn for Vice Chair will be for two years.

STAFF SUMMARY
Not applicable
FISCAL IMPLICATIONS
There are no fiscal implications associated with this action.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.
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Date

Eastern Michigan University Board of Regents
2021 Meetings

Thursday, February 18
Thursday, April 22
Thursday, June 10
Thursday, October 14
Thursday, December 9

